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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

Anglicare Tasmania Inc T/A Anglicare
(AG2014/9830)

ANGLICARE TASMANIA INC. COLLECTIVE AGREEMENT 2014

Tasmania

COMMISSIONER LEE MELBOURNE, 22 DECEMBER 2014

Application for approval of the Anglicare Tasmania Inc. Collective Agreement 2014.

[1] An application has been made for approval of an enterprise agreement known as the
Anglicare Tasmania Inc. Collective Agreement 2014 (the Agreement). The application was
made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by Anglicare
Tasmania Inc T/A Anglicare. The Agreement is a single enterprise agreement.

[2] The Applicant has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment
to any employee covered by the Agreement and that the undertakings will not result in
substantial changes to the Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met.

(4] The Australian Municipal, Administrative, Clerical and Services Union and the Health
Services Union of Australia being bargaining representatives for the Agreement, have given
notice under s.183 of the Act that they want the Agreement to cover them. In accordance with
$.201(2) I note that the Agreement covers the organisations.
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[5] The Agreement was approved on 22 December 2014 and, in accordance with s.54, will
operate from 29 December 2014. The nominal expiry date of the Agreement is 31 March
2018.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer

<Price code O, PR559508>
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ANNEXURE A
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Note - this agreement is to be read together with an undertaking given by the employer. The
undertaking is taken to be a term of the agreement. A copy of it can be found at the end of this
agreement.



howlett
Undertaking Stamp


























































































































































































































































































































































































































UNDERTAKINGS PURSUANT TO SECTION 186 — FAIR WORK ACT 2009
Anglicare Tasmania Inc. Collective Agreement 2014

I, Mandy Clarke - Chief Operating Officer, for the emplayer, Anglicare Tasmania of 159 Collins Street
Hobart 7000 in the State of Tasmania, am authorised to make the following undertakings on behalf
of the Employer. | hereby undertake the following in relation to the Anglicare Tasmania Inc.
Collective Agreement 2014 {the Agreement):

1. Inrelation to Part Ill, Wage Rates and Related Matters, Clause 10 - Recovery of Overpayment
of Wages, Subclause (d), that this Subclause is of no effect for the life of the Agreement.

2. In relation to Part IV, Allowances Clause 4 - Compassionate Leave, Subclause (g) Casual
Employees (i) to include the wording “and serious illness of an immediate family or
household member”, as a category for casual employee to access compassionate leave.

3. Part VI, Clause 8 - Personal Leave/ Carers Leave — Subclause (k) Evidence Supporting Claim,
“the employer cannot seek evidence beyond that which would satisfy a reasonable person”.

4. Part ll, Employment Relationship and Associated Matters, that “intermittent employee: be
included as an employment category for the purposes of Clause 5, (b} (iii), as it relates to
required period of notice. This is to be consistent with the, Requirement for notice of
termination or payment in lieu under Section 117 of the Fair work Act 2009.

5. In relation to employees covered under the classifications: Part V - Hours of Work, Penalty
Payments, Shift Work and Overtime Clause 2 Hours of Work — Shift Worker, Subclause (a)
Definitions, to include the following:

(a) Definitions
'Afternoon shift' means:
(i) for community based staff - any shift finishing after 8.00 pm and at or before midnight.

(i) for residential care staff — any shift finishing after 6.00 pm and at/or before midnight.

'Day Shift' means:
(i) for community based staff - any shift worked wholly between the hours of 6.00 am and
8.00 pm.

(ii) for residential care staff - means any worked wholly between the hours of 7.00 am and
6.00 pm.

'Night shift' means any shift finishing subsequent to midnight and at or before 8.00 am.



In relation to employees covered under the classifications: Part V - Hours of Work, Penalty
Payments, Shift Work and Overtime Clause 2 Hours of Work — Shift Worker, Subclause {C) Shift
Penalty Rates to include the following:

Shift Penalty Rates
An employee whilst on afternoon or night shift (as defined) shall be paid:

Community based staff
e  An additional amount of 12.5 per cent of the ordinary hourly rate for a shift finishing after
8.00 pm and before 10.00 pm and;

e  An additional amount of 20 per cent of the ordinary hourly rate for a shift finishing after
10.00 pm

Residential care staff
e An additional amount of 15 per cent of the ordinary hourly rate.

7. Inrelation to Appendix B- Wage Rates:
Social and Community Services Employees to include and increase weekly rates for the
following classification effective the FFPP on or after 1* July 2014

LEVEL 2A

2A.B $720.48
2A.1 $746.32
2A.2 $753.92
LEVEL 2B

2B.B $746.32
2B.1 $753.92

2B.2 $766.08
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