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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

Tandara Lodge Community Care Inc.
(AG2019/1755)

TANDARA LODGE COMMUNITY CARE INC. NURSES ENTERPRISE
AGREEMENT 2018

Aged care industry

DEPUTY PRESIDENT MILLHOUSE MELBOURNE, 8 AUGUST 2019

Application for approval of the Tandara Lodge Community Care Inc. Nurses Enterprise
Agreement 2018.

[1] An application has been made for approval of an enterprise agreement known as the
Tandara Lodge Community Care Inc. Nurses Enterprise Agreement 2018 (Agreement). The
application was made pursuant to s.185 of the Fair Work Act 2009 (Act). It has been made by
Tandara Lodge Community Care Inc. (Employer). The Agreement is a single enterprise
agreement.

[2] The Employer has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment
to any employee covered by the Agreement and that the undertakings will not result in
substantial changes to the Agreement.

[3] Subject to the undertakings, I am satisfied that each of the requirements of ss.186, 187,
188 and 190 as are relevant to this application for approval have been met.

[4] The Australian Nursing and Midwifery Federation and Health Services Union of
Australia, being bargaining representatives for the Agreement, have given notice under s.183
of the Act seeking to be covered by the Agreement. In accordance with s.201(2), I note that
the Agreement covers the organisations.
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[5] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
15 August 2019. The nominal expiry date of the Agreement is 30 June 2021.

DEPUTY PRESIDENT

Printed by authority of the Commonwealth Government Printer

<AE504767 PR711072>
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Annexure A

Tandara Lodge Community Care Inc.
10 NIGHTINGALE AVENUE TELEPHONE 64 911277
SHEFFIELD TAS 7306 FAX 64 912122
EMAIL ADDRESS: adminj@tandara.net.au

TANDARA LODGE COMMUNITY CARE INC. ABN: 21723 628 502
Fair Work Commission

GPO Box 1994, Melbourne
WICTORIA 3001

Dear Sir's,
RE: Matter Number: AG 2019/1755
Section 190 of the Fair Work Act 2009-Undertaking for the

Tandara Lodge Community Inc. Nurses Enterprise Agreement 2018

In the interest of meeting the requirements under Division 4 =Approval of Enterprise Agreements,
the employer offers the below listed undertakings.

The existing clauses of the Tandara Lodge Community Inc. Nurses Enterprise Agreement 2018
are amended with the wording represented in the following undertaking.

Clause

19 (a) Compassionate/Bereavement Leave
Employees, other than a casual employes, will be entitled to five days paid
compassionate/bereavement leave for each occasion when an immediate family member or
member of an employee’s household:
(i) contracts or develops a personal illness that poses a serious threat to his or her life;
ar

(i) sustains a personal injury that poses a serious threat to his or her life; or
{iii) dies.

The leave can be taken in five (5) consecutive days, five [5) single days or any separate
periods if the employer and employee agree.

Additional leave may be granted at the discretion of the employer.

Proof of illness, injury or death, in the form of a medical certificate, death notice or other
written evidence, shall be furnished by the employee to the satisfaction of the employer
when requested.

Where the death of an immediate family member requires the employee to travel interstate
or further, the employer will consider granting an additional 2 days bereavement
leave without loss of pay or personal leave entitlements to account for such
necessary travel.

Proof of such death, in the form of a death notice or other written evidence, shall be
furnished by the employee to the satisfaction of the employer when requested,
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worked on that day, however, the rates are in substitution for and not cumulative upon any other
shift penalty.

Sunday work-200%
Employees, for working ordinary hours on a Sunday, will be paid at the rate of double time of the
employees base rate (or in the case of casual employees, the casual rate of pay] for all hours worked
on that day, however the rates are in substitution for and not cumulative upon any other shift
penalty.

23, TERMINATION OF EMPLOYMENT

233 Subject to dismissal for serious misconduct, employment, other than the employment of a
casual, will be terminated by the employer or the employee an the provision of the applicable notice
as set out in this agreement, or by the payment by the employer, or forfeiture by the employee
(limited to an amount equivalent to no more than one weeks wages), of wages in lieu of notice,

The above clauses are to replace the same numbered clause in the Enterprise Agreement submitted.

FOR THE EMPLOYER
>

Signed: < :
{for and on behalf of Tandara Lodge Community Care Inc. by its authorised representative)
Date: P B 21 T

F.P_.-Il i Fa o A Ta 2
Mame in full (printed): ... .

CE o

PIOISTIENTE oot Fe a5 o st s i

' o Ay cirrca T
Employer's Address:.......0.. ool Cailiadn s L

SHEFFiELD  TRE 7T

Witnessed by (signature): ... Y
\.
Witness name in full {prlnted]f;UerJii}fﬁMlEs
Witness address: Mf.'l]&\l"?‘?ﬁpWEﬁTK.ﬂNTISH _f 30b



Note - this agreement is to be read together with an undertaking given by the
employer. The undertaking is taken to be a term of the agreement. A copy of it
can be found at the end of the agreement.



Petreska
Undertaking
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