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Fair Work Act 2009 
s.185 - Application for approval of a single-enterprise agreement

Medea Park Association Incorporated
(AG2025/3224)

MEDEA PARK ASSOCIATION INCORPORATED NURSES 
ENTERPRISE AGREEMENT 2024

Aged care industry

COMMISSIONER TRAN MELBOURNE, 6 OCTOBER 2025

Application for approval of the Medea Park Association Incorporated Nurses Enterprise 
Agreement 2024

[1] Medea Park Association Incorporated has applied for approval of an enterprise 
agreement known as the Medea Park Association Incorporated Nurses Enterprise Agreement 
2024 under s 185 of the Fair Work Act 2009 (Cth).

[2] The Agreement is a single enterprise agreement.

[3] The Employer has provided written undertakings. I am satisfied that the undertakings 
will not cause financial detriment to any employee covered by the Agreement and that the 
undertakings will not result in substantial changes to the Agreement.

[4] Noting the undertakings provided, I am satisfied that the more beneficial entitlements 
of the National Employment Standards (NES) in the Act will prevail where there is an 
inconsistency between the Agreement and the NES.

[5] Subject to the undertakings referred to above, I am satisfied that each requirement of 
ss186, 187 and 188 as are relevant to this application for approval have been met. The 
undertakings are taken to be a term of the Agreement.

[6] The Health Services Union (HSU) lodged a Form F18 statutory declaration giving 
notice under s 183 of the Act that it wants the Agreement to cover it. In accordance with s 
201(2) of the Act, I note the Agreement covers the HSU.

[7] The Agreement is approved and, in accordance with s 54 of the Act, will operate 
from 13 October 2025. 
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[8] In accordance with clause 3.2, the nominal expiry date of the Agreement is 30 July 
2026.

COMMISSIONER
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ANNEXURE A





























































































 
 

 
 

MEDEA PARK ASSOCIATION INCORPORATED NURSES ENTERPRISE AGREEMENT 2024 

 
The organisation undertakes that the following clauses will be amended as follows: 
 

1. Shiftworkers 
 
The definition of a Shiftworker is an employee who is regularly rostered to work their ordinary 
hours of work outside the span of hours of a day worker whose hour are defined as between 
7.00 am and 7.00 pm, Monday to Friday. 
 

2. Casual Conversion 
 
This Agreement will be read and interpreted in conjunction with the National Employment 
Standards (NES). Where there is an inconsistency between this agreement and the NES, and 
the NES provides a greater benefit, the NES provision will apply to the extent of the 
inconsistency. 
 

3. Clause 25 – Compassionate Leave 
  
This includes an entitlement when the employee, their spouse or de facto partner has a 
miscarriage or gives birth to a stillborn child.  

 
4. Overtime for Casual employees 

  
In relation to casual employees, the overtime loading is calculated and paid in addition to the 
casual loading 

 
5. Delegates Rights 

 
Where the workplace delegates’ rights term in the relevant Modern Award contains an 
entitlement for a workplace delegate that is not in this enterprise agreement, or contains an 
entitlement for a workplace delegate that is more favourable than an equivalent term in this 
enterprise agreement, the workplace delegates’ rights term in the relevant Modern Award 
applies with respect to that entitlement.  
 
Yours sincerely 

 
Jes Kenth 
Chief Executive Officer 

  


