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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

Meercroft Care Incorporated
(AG2017/5453)

MEERCROFT CARE INC. ENTERPRISE BARGAINING AGREEMENT
2017

Aged care industry

COMMISSIONER HARPER-GREENWELL MELBOURNE, 17 APRIL 2018

Application for approval of the Meercroft Care Inc. Enterprise Bargaining Agreement 2017.

[1] An application has been made for approval of an enterprise agreement known as the
Meercroft Care Inc. Enterprise Bargaining Agreement 2017 (the Agreement). The application
was made pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by
Meercroft Care Incorporated. The Agreement is a single enterprise agreement.

[2] The Applicant has provided written undertakings. A copy of the undertakings is
attached in Annexure A. I am satisfied that the undertakings will not cause financial detriment
to any employee covered by the Agreement and that the undertakings will not result in
substantial changes to the Agreement.

[3] Subject to the undertakings referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met.

[4] The Australian Nursing and Midwifery Federation and Health Services Union of
Australia being bargaining representatives for the Agreement, have given notice under s.183
of'the Act that they want the Agreement to cover them. In accordance with s.201(2) I note that
the Agreement covers the organisations.
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[5] The Agreement was approved on 17 April 2018 and, in accordance with s.54, will
operate from 24 April 2018. The nominal expiry date of the Agreement is 30 June 2020.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer

<AE428044 PR602085>
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Annexure A



Note - this agreement is to be read together with an undertaking given by the
employer. The undertaking is taken to be a term of the agreement. A copy of it
can be found at the end of the agreement.
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IN THE FAIR WORK COMMISSION

FWC Matter No.:
AG2017/5453

Applicant:
Meercroft Care Incorporated

Undertaking-section 190

1, Wendy Shearer, CEQ/ Director of Nursing of Meercroft Care Incorporated give the following
undertakings with respect to the Meercroft Care Inc. Enterprise Bargaining Agreement 2017
("the Agreement"):

1.

| have the authority given to me by Meercroft Care Incorporated to provide this
undertaking in relation to this application before the Fair Work Commission.

Clause 14.1(c) of the Agreement: Any Agreement reached in accordance with Clause
14.1(c) of the Agreement (alteration to the span of hours) must be made in writing and
Employees are to be notified within a reasonable timeframe of such an Agreement
being made.

Clause 37.2 of the Agreement (unusually foul and nauseous linen and work): An
employee who is entitled to be paid the unusually foul and nauseous linen allowance
will be paid a minimum sum of $2.38 for work performed in any week.

Clause 39.4(c) of the Agreement will have no effect for the life of the Agreement noting
that excessive leave is addressed at Clause 39.11.

Clause 54 of the Agreement (training):

The wording: /f an Employee is required fo work a shift and then attend compulsory
training and the span of hours is greater than 13 then overtime will apply in accordance
with the Overtime Clauses in this Agreement.

Will have no effect for the life of the Agreement and will be replaced with the following
wording:

If an Employee is required to work a shift and then attend compulsory training and the
span of hours is greater than 10 then overtime will apply in accordance with the
Overtime Clauses in this Agreement. .

To be clear overtime will be paid after ten {10) hours if an Employee is required to
work a shift and then attend compulsory training.

Employer name: QJ\)EL\D‘Q DUEAREL
Authority to sign: CEO\ MeEcror. OF Nt r

Signature: W %\/ '

Date:
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