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THE HOBART CLINIC NURSING STAFF ENTERPRISE AGREEMENT
2013

Tasmania

COMMISSIONER LEE MELBOURNE, 15 AUGUST 2013

Application for approval of The Hobart Clinic Nursing Staff Enterprise Agreement 201 3.

[1] An application has been made for approval of a single-enterprise agreement known as
The Hobart Clinic Nursing Staff Enterprise Agreement 2013 (the Agreement). The application
was made by The Hobart Clinic (the Applicant) pursuant to s.185 of the Fair Work Act 2009
(the Act).

2] The Applicant has provided a written undertaking. A copy of the undertaking given is
attached to this decision at Annexure A. I am satisfied that the undertaking will not cause
financial detriment to any employee covered by the Agreement and that the undertaking will
not result in substantial changes to the Agreement.

3] The undertaking now forms part of the Agreement and a copy will be kept on the
file. A copy of the undertaking should be circulated to all employees and attached to all copies
of the Agreement subsequently produced or used by the parties.

(4] Subject to the undertaking referred to above, I am satisfied that each of the
requirements of ss.186, 187, 188 and 190 of the Act as are relevant to this application for
approval have been met.
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[5] The Health Services Union of Australia and the Australian Nursing and Midwifery
Federation, have given notice under s.183 of the Act that they want the Agreement to cover
them. In accordance with s.201(2) of the Act, I note that the Agreement covers these

organisations.

[6] The Agreement is approved and, in accordance with s.54 of the Act, will op erate from
22 August 2013. The nominal expiry date of the Agreement is 30 June 2016.

COMMISSIONER
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Annexure A:
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12 August 2013

Ms E Bulluss

Associate to Commissioner Lee
Fair Work Commission

GPO Box 1994

MELBOURNE VIC 3001

Dear Ms Bulluss,

RE: AG2013/1956 - Application for the approval of The Hobart Clinic Nursing Staff
Enterprise Agreement 2013

The Hobart Clinic undertakes that under Clause 7 of the Agreement, the employer shall
recognise the chosen representative of an employee for the purposes of that clause. This
undertaking shall be of effect while the agreement is in force.

Yours sincerely,

c/)(CS/ ’«W/QV‘\

Amanda Quealy
Chief Executive Officer

31 Chipmans Road Rokeby Tasmania 7019
Telephone (03) 6247 9960 | Facsimile (03) 6247 6439
info@thehobartclinic.com.au | www.thehobartclinic.com.au

The Hobart Clinic Association * ABN 47 009 543 828 * Trading as The Hobart Clinic. A hospital accredited by the Australian Council on Health Care Standards.

Printed by authority of the Commonwealth Government Printer

<Price code J, AE403171 PR540339>



Note - this agreement is to be read together with an undertaking given by the employer. The undertaking is
taken to be a term of the agreement. A copy of it can be found at the end of this agreement.
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1. ARRANGEWMENT

This Agreement is arranged as follows:

1. Arrangament

2 Agreement Titla

3. rarties {o the Agracment

4, Scope of the Agreement

5, Date and period of operation
€. Posting of the Agreement

7. Consultation regarding Change
8. Dispute Settlement Procedure
8. Corsuitation Committee

10, Individual Flexibility

11, Salary Increases

12. Definitions

13. Level 2 - Registered Nurse ratic
14, Coniract of employment

15. Employment categories

16. Classifications

17. Accelerated advahcement
18. Mixed functions

19. Payment of wages

20. Allewances

21. Hours of work

22 Broaks

23. Overtime

24, Call arrangements

25. Shift workers

25, Annual leave

27. PersonalkCarer's Leave

28. Parental leave

29, (*ublic holidays

30. Community Services Leave
31 Jury Service

32. Ceremonial Leave

33. Travelling and excess fares

34. Clothing
35. Study leave

36. Redundancy Provisions

37. Full Time Status

38. Post Graduate Allowance

39, Staff Patient Ratio Skill Mix

40, Salary Packaging

41, Long Service Leave

42, Day Light Saving

43, Preceptor Allowance

44, Termination of Employment

45, Superannuation

48, No Extra Claims

47. Mot to be used as a Precedent

48, Union Delegate Rights

48, Savings Clause

B0, Supersession and Severance Pravisions

51. Compzecionaie/Bereavement Leave

52. Domestic/Famiiy Violence
Signatories

Schedule A - Salary Rate Schedule
Schedule B— Allowance Rates
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AGREEWMEMT TTILE

This Agreement shall be known as The Hobart Clinic Nursing Staff Enterprise Agreement
2013,

PARTIES 7O THE AGREEMENT

The parties to ihis Agreement are:

The Hobart Clinic Association trading as The Hobart Clinic {ACN 008 543 828); and
Nurses employed by The Hobart Clinic as classifizd in Schadule 1 of this Agreement; and
the Australian Nursing Federation (ANF"), and

the Fealth and Community Services Union, Tasmania No.1 Branch (‘HACSU),

SCOPE OF THE AGREEMEMT

This Agreerent contains all the terms and conditions of employment for employess covared
by the Agreement and shall apply to nurses employed oy The Hobar Clinic as classified in
Schedule 1 of this Agresment.

DATE AND PERIOD OF OPERATION

This agreement will be operational on the seventh day after the date specified on the notice
from the Fair Worik Camenission, The nominal expiry date of the Agreement will be 30 June
2016. The Agreement will continue beyond the nominal expiry date, untii replaced, or
farminated in accordance with the Fair Work Act 2008.

Notwithstanding the above, the employer undertakes to cammence payment of the first wage
increase and any aceruing penalty rates, allowances and entitlements due under this
Agreement from the first full pay sariod 1st Joly 2013

Tha parlies agree that discussions shall commence for a new Agreement no later than six
mantns prior to the axpiry date of the Agreement.

POSTIMG GF THE AGREEMENT

A cupy of this Agreament shall be displayed in a conspicucus and convenient place at the
workpiace so as to be easily read by all employees.

CONSULTATIOMN REGARDING CHANGE

(a) il the employer is seriously cansidering imajor workplace changes that are likely to have a
significant effect on the amployecs covered by this agreement, the Employer must
consult with the Union and any employees wiho will be affected by the decision.

(b) As soon as practicaple the employer must discuss with the union and relevant employees
the introduction of the change; and the effect the change is likely to have on the
employees. The employer must discuss measures to avert or mitigate the adverse effect
of the change on the employees.

(c} Forthe purposes of the discussion the employer will provide the union ana relevant
employees in wriing:

(i} &l refevant information about the cixange including the nature of the ¢hange
propcsed; and

(iiy information about the expectet] effcets of the change on the employees; znd

(ill} any other matters likely to affect the employeeas.



(d) The employer must give promp* and genuine consideration to matters raised abou® the major
change by the ielevant employess.

{e) As saon as a final declsion has been made, the employer must notify the Unien and the
employees affected, in wiiting, and explain the effects of the decision,

(f) The Employer must act in goad faith in relation to the consultation process provided in this
clause,

{g) Whie the process described in this clzuse is underway, the parties wifl respect the status quo.
(hy n this dause:

‘Good faith’ includes obligations to meet, disclose relevant information, genuinely consider
preposals and respond with reasons, and 1o refrain from capricious or unfair conduet that
Jndermines consuliation.

"A major change is likely to have a significant eifect on emplovees® if it resuits in:

(i) the termination of the employment of employees; or

)] major change to the compasition, operation or size of the employer’s workforce or to
the skills vequired of employees; or

{ifi} the elimination or diniinution of job opportunities {including oppertunities for pramotion
or tenure); or

{iv) the alteraticn of hours of wark: or

{v) the need fo retrain employees; or

{vi) the need to relocate employees to another workplace; or

(vii} the restructuring of jobs; or

(viii}  changes to the legal or operational structurs of the. employer or business.

8. DISPUTE RESOLUTION PROCEDURE

(a; In the event of a dispute ar grievance in relation to a matter arising under this Agreement,
the NES or a workplace right, in the first instance the parties will attempt to resolve the
matter at ine workplace by discussions between the eraployee or employees concemned
and the relevant supervisor and, if such discussions do not resolve the dispute, by
disclissions between the employee or employees concernad and more senior levels of
management as appropriate.

{b) A party to the dispute may appoint another person, organisation or assaciation to
accempany or represent them In relation to the dispute.

(c) If a dispute in relation to a matter arising under the Agreement is unable to be resolved at
the warkplace, and all agreed steps for resoiving It have been taken, the dispute may he
referred to the Fair Work Commission {hereinafter 'FWC) for resolution by congiiiation
and, where the matter in dispuie remains unresolved, arbitration,

{d) Itis a term of this Agreement that while the dispute resclution procedure is being
condusted work shall continue normaily/status cuo unless an employee has a reasonable
concern abeut an imminent risk to his or her health or safety.

(ej Any dispute referred to the FWC under this clause should be daalt with by a member
agreed by the parties at the tirie or, in default of agreement, 2 member nominated by
sither the head of the relevant panel or the President.

(f} The decision of the FWC will bind the parties, subject to either party exercising a right of
appeal against the decision o a Full Bench,

For the avoidance of doubt, employee grievances are included in the matters to be dealt
wiln in accordance with the dispute resolution procedure of the Agreement,

—

(g



&, CONSULTATION COMMITTEE

The parties agree to establish a joint Consuitative Committee for the purposes of providing a
forum to;

{(a) provide effective consultation regarding change as per clause 7 of the Agreement;

{b} resolve an outstanding dispute as per clause 9 of the Agreement (Dispute Resolution);
and

(c} refer Workplace Health and Safety rnatters
A draft terms of reference will be tabied prior to the registration of this Agreement.

All parties agree to hold the first meeting by no later than 2 months fram the registration of the
Agreement,

0. INDIVIDUAL FLEXIRILITY

(a) The employer and employee covered by this Agreement may agree to make an individual
fiexibility arrangement to vary the effect of the terms of this Agreement subject to it being
made in accordance with the Fair Work Act 2009. The relevant employee may appoint a
representative for the purposes of the procedures in this term:

(i) the agreement deals with 1 or mora of the following matiers:

(A) arrangements about when work is performed;
(B) allowances;
(C} leave loading; and

(ii; the arrangement meets the genuine needs of the employer and employee in relafion
to 1 or more of the matters mentioned in paragraph (a); and

{iii) the arrangement is genuinely agreed to by the employer and empleyee.

(b} The empioyer must ensure that the terms of the individual flexibility arrangement:

(i) are about permitted matlers under section 172 of the Fair Work Act 2009; and

(ify are not uniawiul terms under section 194 of the Fair Work Act 2008; and

(iii) resuitin the employee being better off overall than the employee would be if no
arrangement was made.

{c) The employer must ensure that the individua! flexibility arrangement:

(i) is in writing; end

(ii} includes the name of the employer and employee; and

(i) is signed by the employer and employee and i the employee is under 18 years of
age, signed by a parent or guardian of the empioyee,; and

(iv} includes details of:

(A) the terms of the enterprise agreement that will be varied by the arrangement; and

(B) hew the arrangement will vary the effect of the lerms; and

(C) how the employee will be better off averail in relation to the terms and conditions
of his or her employment as a result of the arrangement; and

(D) states the day on which the arrangement commences.

(d) Tke employar must give the employee a copy of the individual flexibility arrangement
within 14 days after it is agreed to.




ey

{e)

The employer or employee may termiinate the individual flexibility arra'ngemer:t:

{i) by giving no more than 90 days written notice to the other party to the arrangemant;
Qr
(i} if the employer and employee sgree in writing ~ at any time.

. BALARY [RCREASES

The following increases to present nurse rates will apply:

3% from the first full pay period on or after 4 July 2013
3% from the first full pay period on or after 1 July 2014
5% from the ficst full pay period on or after * July 2015

{a}
(£}
(c)
(d)

(e)

{f

(9

(l}

. DEFINITIONS

Afiernoon shifi means a shift finishing after 6.00 p.m. and at or before midnight.
AFPRA means the Australian Health Practitioner Regulation Agency

Agreement means The Hobart Clinic Nursing Staff Enterprise Agreement 2013.

Casual employee means a person who:

(i} relieves a full-time or part-time emplayee; or

(ii} is engaged temporarily for specific dutics jor a period not exceading eight weeks; and
(iii; does not work on a regular and systematic basis

Clinical unit means an area of nursing practice, as agreed between the parties, and
without limiting the foregoing shall include a ward, area or place of nursing practice with a
patieni/client population.

iday shift means a shift worked betwcen the hours of 6.00 a.m. and 6,00 p.m. but does
not include an employee working on Saturday or Sunday.

Day worker means an employee whose weekly ordinary hours of work are performed
between the period 7.00 a.m. and 7.00 p.m. on the days Monday to Friday inclusive.

Srapioyer means The Hebart Clinic (ACN 009 543 828)
executive staff means Registered Nurse Level 5.

Full-iime employee means a person engaged to work for the full ardinary hours
prescribed in Clause 21 - iHours of wark,

Holiday means Christmas Day, Boxing Day, New Year's Day, Australia Day, , Hobart
Regalta Day (South of Qatlands), Eight Mours Day, Good Friday, Easter Monday, Anzac
Day, Queen's Birthday, and Show Day in the relevant locality, the first Monday in
November in those distiicts where Hobart Regatta Day is not observed or such other day
&s is generally observed in the locafity as a substitute for any of the said days
respectively.

Wianagement unit means for the purpose of these definitions a grouping of units as
agreed between the parties.

{(m) NAPSA means a National Agreement preserving a State Award and has the meaning in

the Act



(n} NES means Nafional Employment Standaids
(o} Might shifi means 2 shift that is not day work or & day or afternoon shift.

{p)} Part-time employee means an employes, other than a full-time employee or casual
employee, engaged to work regularly in @ach pay period for less hours than an
equivaiently classified full-ime employee.

{g) Part-time shift worker means a part-ime employee who holds a position on a roster
prescribed in Clause 25~ Shift Workers,

(r} Rslevant Agreement rate means the rate specified for the appropriate year of service
applicable to the employee in the appropriate classification, excluding all allowances,
loadings elc.

(3) Reievant houriy rate means the salary for an employec’s classification as specified in
Schedule A of this Agreement (the relevant rate) divided by 52 and then divided by 38.

{t} Rosticr means a documented arrangement setting out clearly the names of the
+ employees required to work in accordances with such roster, the days, dates and hours
durirg which each employee is required to attend for duty.
{u} The Act means the Fair Work Act 2009

{v) Shiit worker means an employee other than a dzy worker.

{w) Year of service shall mean 1576 hours of acwzl service in an approved establisnment,
including public holidays, paid annual leave, and paid sick leave.

13. LEVEL 2 - REGISTERED NURSE RATIC
{2} The minimum number of full-time equivalent (FTE) at Level Z shall be:

(i) Inthe case of a hospital - 25% of the Registered Nurse FTE positions in each
warksite.

(i) For all others - 25% of the Registered Nurse FTE positions.

(iiiy Frovided that positionz at Level 4 and above shall not be taken into account for the
purpese of the calculation.

14. CONTRAGT OF EMPLOYMENT

{a) Exceptas hereinafter provided, employment shall be by the fortnight, Any employee not
spedifically engaged as a casual employee shall be deemed to be employed by the
forinight,

(&) Anemployee {other than a casual employee) who is subject to this Agreement, is 2ntitled
ta be paid in respect of any week, their normal weakly wage at a rate fixed by the
Agresment, including overtime and other penalty rates, if any, if:

(i} due to the act, default or order of an employer, the employee does noi work for the
maximum number of ordinary working hours specified in the Agreement (in the case
of a full-time empiloyee and the maximum number of ordinary working hours which
the employee is contracted to work (in the case of part-ime employees); and

(it} the employee is ready and willing to work during those ordinary working hours
{specified in 14{b)i} in that week, ’



15, EMFLOYMENT CATEGORILES
{a) Casual employees
{l} Terms of engagement

Casual employees’ terms of engagement shall be by the hour and they shali be
provided with 2 minimum of two hours' work or, alternalively, paid for a minimum of
twa hours on each cccasion they are required to attend for work.

However, where work practices are such that it is inappropriate to apply the
ennditions stipulated by this provision, such conditions may be varied by rutual
agreement between the employees and the employer.

{ii) Payment for ordinary time

A casual emplovee for workiisg ordinary time shall bz paid per hour 1/38th of ine
waerly rates presciibed for the work which he/she performs. In addition thereto a
casual employee shall receive 23% of the ordinary hourly rate in respect of 2ach hour
for which hefshe Is paid; such addiional amount to be payment in lieu of annual
leave, sick leave and public holidays.

Provided that the casual loading shall be increased In accordance with the following
schedule;

Fram the first full pay period to commence on or after

1 July 2013 24%
1 July 2014 25%

(iil} Penzlly ratos

A casual employee shali be pald at the rate of 1.9 times the relevant Agreement rate
for work on a public holiday.

(v} Minimum work providead

Unless a casual employee otherwise agrees, the employer shall provide 24 hours'
notice of the cancellation of any shift. Any casuzl employee who does not receive
such notice shail be paid their ordinary hourly rote for the neriod they would have
workcd had the shift not been canceiled.

(v) Casual Conversion

A casual employee who has been rostered an a regular basis over a period of 26
weeks will be entitled to request conversion to permanent employment. Provided ihat
the pattern of work has not resulted from coverage of extended absences such as
maternity leave, long service leave, workers compensation leave and extended
personal leave,

(b) Part-time employees
A part-time employee accrues paid leave endtlements en a pro rata basis based on the
number of erdinary hours worked by the employee in each pay cycle. The actual rate
paid far any period of leave is equivalent to the rate normally paid to the employea for a
similar period of time worked.

The wage rates payable per hour shall be 1/38th of the relevant rate set aut above,




(i)

{)

Pendlty rates

The penally rates prascribed for full-ime employees for work on Saturdays, Sundays
and public holidays are applicable (o pari-time emplovees.

Minimum werk provided
Part-time employees shall be provided with a minimum of two continuous hours work

or, alternatively, paid for a minimum of two hours on each occasion they are required
fo attend for work.

- However, where worl: practices are such that it is inappropriate to apply the

(ifi)

conditions stipulated by ihis provision, such cond:ons may be varied by mutual
agreement between the employees and the employer.

Unless a part-lime employes ofherwise agrees, the employer shall provide 24 hours’
netice of the cancellation of any extra shift other than the employee’s contracted
hours. Any part-ime employee who does not receive such notice shall be paid their
ordinary hourly rate for the period they would have worked had the shift not been
cancelied.

A nurse who has their shift cancelled with less than 24 hours' notice and who has
incurred child care fees as a result of the short notice loss of shift shall, on
presentation of receipts to the employer, be entitlad to a fuil reimbursement of these
cnild care costs.

Annuz! Leave
The employee shall be entitied to take 4 weeks of annual 'save each vear, as set out

clsewhere this Agreement, but shall be eniitled to no further payment for any neriod
or annual ieave taken.

{iv) Personal Leave

(v)

The employee shall be entitled to take personai leave each year, as set out
alsewhere in this Agreement, but shall b2 entitled to no further payrent for any
period of personal ieave taken.

Putsiic Holidays
The employee shall be entitled to take public bolidays off without pay, subject to the

requiraments of the employer, but shall be entitied to no further payment for any
public holidays taken:

16. CLASSIFICATICMNS

(z) Registered Nurse means an employee registered as a Heslth Practitioner by the
Australian Health Practitioner Regulation Agency (AHPRA) as a Registered Nurse
{Division 1) under tho provisions of the Health Practitioner Regulation National Law
(Tasmania) Act 2010.

{b)

(c)

Enrclled Murse means an amployee registered as a Hezith Practitioner by the Austraiia
riealtn Praclitioner Regulation Agency as an Enrolled Nurse (Division 2) under the
provisions of the Health Practitioner Regulation National Law {Tasmania) Act 2010.

Enroiled Nurse Medication Endo:rsed means an znrolled nurse who has a medication
endorsement and who is required by the employer to utilise such medication
endorsement. “Medication Endorsement” shall mean endorsement for the administening
of medications as issued by the AHPRA,



(d) Student/Traines Wurse means an employee undergoing training in an approved course
i nursing under the provisions of the AMPRA and who works under the direct control a2nd
supervision of & Registered or Enrolied Nurses and whose empioyment is solely to assist
an RN or EN.

(e} Envolled MNurse — Pay Point 1

{i) Pay point 1 refers to the pay point to which an Enrolled Nurse (EN) has been
sppainted.

(i) Anemployee will be appointed based on training and experience including:

(A) having satisfactorily completed a course of iraining in nursing of not more than 12
rronths duration leading to enrolmeant as an EN; or

{B) having satisfactorily completed a course of taining of 12 months duration in ¢
specified branch of nursing lezding to enrolment on a register or rell maintained
by AMPRA; and

{C) having practical experience of up to but not more than 12 months in the provision
of nursing care and/or services, and, the undertaking of in service training,
subject {o its provision by the employing agency, from time 1o time.

(i) Skill indicators

{A} The employee has limited or no practical experience of current situations; and the
employee exercises limited discretionary judgement, not yet developed by
practical experience

{f) Enrolled Hurse~~Pay Foint 2
(i) Pay point 2 refers to the pay puint to which an EN has been appointed.

(i) An empicyee will be appointed to this pay point based on training and experience
including: '

{A} having satisfactorily completed a course of general training in nursing of more
than 12 months duration sndfor 500 or more hours theory content or a course
aceredited at advanced certiicate fevel lzading to enrolment as an EN: or

{B) not more than one iurther year of practical experience in the provision ci nursing
care and/or services in addition to the experience, skill and knowledge
requirements specified Yor pay point 1; and

(C) the undertaking of in-service fraining, subject to its provision by the employing
agency, from time to time.

{in} Skill indicators

The empioyee is required to demonstrate some of the foilowing in the performance of
their work:

(A} a developing ability to recognise changes required in nursing activity and in .
censultation with he RN, impiement and record such changes, s necessary;
(B) an ability to relate theorstica! concepts to practice; and/ar
(C) requiring assistance in complex situations and in determining priorities.
{g) Enrollad durse—Pay Point 3
(i) Pay point 3 refers to the pay point to which an EN has been appointed.

{ii} Anemployee will be appointed to this pay point based on fraining and experience
including:

17



(A) not more than oce further year of practical experience in the provision of nursing
care andfor services, in addition io the experienca, skill and knowledge
requirements specified for pay point 2; and

(3) the undertaking of in-service training, subject fo its provision by the employing
agency, from time to time

(it} SKlll Indicators:

The employee is required to demonstrate some of the following In the performance of
thelr worl:

(A) an ability to organise, praciise and comglete nursing functions In stable situaions
with limited direct supervision;

{B) cbservation and assessment skiils to recognise and report deviations from stzble
conditions,

(C) flexibility in the capacity to undertake work across the broad range of nursing
activity and/or competency in a specialised area of practice; andfor

(D) communication and interpersonal skills to assist in meeting psycho-social needs
of individuals/groups.

(n) Enrollad Nurse-—Pay Point 4

(iy Pay point 4 refess to the pay point to which an EN has been appointed.

(i) An employee will be appointed to this pay point based on training and experience
including:

(A) not more than one further year of practical experience in the provision of nursing
care andfor services, in addition to the experience, skill and knowledge
requirements specified for pay point 3; and

{B) the undertaking of in-service training, subject to its provision by the employing
agency, from time fo time

{iil) Skill Indicators:

The employes is /equired to demonstrate some of the following in the performancs of
their work: .

(A) speed and flexibility in accurate decision making;

(B} organisaticn of owrn workload and ability to set own priorities with minimal direct
supervision; ‘

{C) observation and assessment skills to recognise and report deviations from stabie

~ conditions across a broad range of pafient and/for service needs; andfor

{D) communication and interpersonal skifls to meet psychosocial needs of
individual/groups

() Encolled Hurse—Pay Point 5
(i) Pay point refers to the pay peint to which an EN has been appalinted.

(i) An employee will be appointed to this pay point based on training and experience
including:

{A) not more than one further year of practical experience in the provision of nursing
care and/or services, in addition to the experience, skill and knowledge
requirements specified for pay point 4 and

{B) the underlaking of in-service training, subject to its provision by the employing
agency, from time to time

11
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{k)

{n

(iif} Skill Indicators:

The empleyee is required to demonstrate some of the faliowing in the performance of
their work:

{A) contributes information in assisting the RN with development of nursing strategies/
improvemnents within the employee's own practice setting and/or nursing team, as
necessary;

(B) responds to situations in less stable and/or changed circumstances resulting in
positive outcomes, with minimal direct supervision: and

(C) efficiency and sound judgmentin identifying situations requiring assistance from an

Regisiered Nursa - Level 1 means a Registerad Nurse who is not otherwise classifiad
within a Jevel of Registered Nurse positions.
Registered Murse - Level 2 means a Registered Nurse who is appointed as such, and:

{i} has demonstrated competence in basic nursing practice and the ability to provide
direct care in mure complex nursing care situations; and

{ii) has the ability and skills to provide guidance to Registered Nurses - Level 1; and
(i)} is employed within & clinical unit:

Registered Hurse - Community Healin/Uomicillary means a Registered Nurse
employed in this seting and who is not otherwise classified.

{m} Ciinlcal Hurse Specialist means an expert Registered Nurse who works with a

(r)

(o)

{r)

(a)

{r)

(s}

significant degree of autonomy and whose role exclusively focuses on one particutar
aspect or area within nursing.

Regisiered iurse - Level 3 means a Registered Nurse who is appointed as such, and
may be referred to as: Clinical Nurse Consultant or Nurse Manager or Staff Development
Nursa.

Ciinical Nuree Consuiiant - Coordinates the delivery of care in a clinical unit and may
provide direct care to selected patients/clients/resident with complex care requirements
and js acccuntable for standards of nursing care in a clinical unit:

Nurse Wianager - Is responsible and accountable for the management of resources
within a management unit:

Siaif Development Hurse - Is respansible for the conduct, evaluation and planning of
educaiion pragrammes and/or staff developmant for a specified group of nurses, or
education programmes for patisnts/clients and others.

Registered Rurse - Level 34 means a Registered Nurse appointed as such wha may be
reierred ta as the Evening, Nigit or Weekend Supervisar and is acceuntable for tha
overall piovision of patiznt/client/resident care and the management of resources,

Registered Nurse - Level & means a Registered Nurse who is appointed as such and
may be referred 1o as Assistant Director of Nursing - Clinical: Assistant Director of
Nursing - Management; Assistant Director of Nursing - Staff Development,

(i) Assistant Director of Nursing - Clinical is responsivie for the formulation, co-

ordination and direction of policies for clinical nursing practice and is accountable for
the standards of nursing care in an assigned number of clinical urits;

12



{ii) Assistant Direcior of Nursing - Managemant is respensible and accountable for
management resources in an assigned number of management units;

(i) Assistant Director of Nursing - Staff Devaiopment is responsible for the co-
ordination, development and evaluation of post-basic cducation courses approved by
AHPRA or Staff developrrent programmes.

{) Registered Kurse - Level 5 means a Registered Nurse who is appointed as the most
senior nursing position and who is a member of the executive management tearm,
rosponsible and accountable for the overall coordination of the Nursing Division.

{u) Nurse Undertaking Post Graduats Training

A Registered Nurse or Enrolled Nurse up to and including the classification of Registered
Nurse - Level 3 whiist undertaking post basic training shall be paid at histher existing
salary rate and shall retain his/her normal incremental progression whilst undergoing
such training.

17. ACCELERATED ADVANCEMENT
(a) Entitlcment

Subject (o 17(b) a Registered Nurse - Levet 1 shal bz enfitled to progress cne increment
on ihat person’s first appointment following registration with AHPRA, or at any one time
during the person’s employment history as a Registered Nurse - Levet 1, on attainment of
the following:

() aUG1 degree in nursing; or

(i) registration in another branch of nursing ar on another nursing register maintained by
AHPRA where the employes is working in a particular practice sefting which required
tha zdditional registration; or

(i) successful completion of a post-registration course of at least 12 months duration, by
an employae required to perform the duties of g position to which the course s
dgirectly reievant.

{b) A Registered Nurss ~ Level 1 who has been advanced once in accardance with 17(a])()
shall not be entitled to further advancement under this clause.

{c) Translation arrangements for accelerated advancement
(3} From the first full pay period cemmencing on or after 1 January 1892 any Registered
Nurse - Level 1 who meets the criteria of the ahove clause shall be entitled to
immediate accelerated advancement in accordance with the above clause.

(il) Existing incremental dates shall not be affected by progression in accordance with
the above clause.

16. MIKED FUNCTIONS
Ar employee, who, for a period of three or more consecutive working days performs the

duties of a position higher than that in which he/she is normally employed shall be paid, for
the full period hefshe is performing such duties, the minimum rates prescribed for such higher

position.
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19, PAYMENT GF WAGES

(2)

(b}

(e

()

(&)

()

Tire and intervad of poyment

(i) Wages Including avertime shall be paid during working hours, at intervals not mare
than two weeks and not later than Thursday.

(i) When a public holiday falls on a normal pay day wages shall be paid on the last
working day prior to the public holiday,

(iii) The present pay day and time of payment shall not be varied, except after
consultation with the employee(s) concerned and an agreed phasing-in period.

iviethod of payment

{i} Payment of wages shail be by direct bank deposit or some other method agreed by
the employer, provided that any employee may nominate which bank or financial
institution shall receive the payment of wages.

(i} The nresent method of payment shalf not be varied, except after consultation with the
employee(s) concerned and an agreed phasing-in period.

Staiement of wag:s

On or prior to pay day thz employer shail provide to the employee, particulars in writing,
settirng out full Jetails of the wages the employec is antitled to,

Deoducticn of riloncys

Upon autharisation by an employee, the employer shall deduct monies from the
employee’s salary for payiment of regular deductions.

wate payment of wages
Payment during waiting time for late wages

(i} Exceptin circumstances beyond the control of the employer and subject ta 18(f) an
employee kept waiting for wages on the normal pay day after the usual ¥me for
ceasing work for more than a quarier of an hour shall be paid at overime rates after
that quarter of an nour with a minimum payment for a quarter of an hour and payment
shall continue on that day until advised that payment will not be forthcaming on that
day.

{ii} Further, such payment at overtime rates shall continue during all ordinary hours of
wark on each succeeding day or days, including rostered days off, up to a maximum
of 7.6 hours per day, until such time as payment is effected.

(i1} Provided that, in na circumstances will the aggregate of ordinary time wagas, and
overtime penalty for waiting time on any day exceed 2.5 times the ordinary rate of
salary,

(iv} For the pumpescs of this clause e ordinary rates shall be exclusive of premiums,
pra-paymants or penaliies.

Agreed aliernative arrangements - no penalty io apply

Subject to 19(g} the provisions of 18(i) shail have no effect in circumstances whereby

payment cannot be effected on pay day but the employer and employee agree to an
ahemnative arrangement for payment.
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(y) Ahernative arvangoemaent broken - penaky o apply

Should however, the employer fail to discharge payment in accordance with the terms of
the alternatively agreed arrangement, as provided in 19(f) the emplcyee shall be deemed
to have been kept wailing for payment since pay day and shall thereby be entidled to
payment in accordance with 18({i) until such time as payment is affected,

(h) Allowarces nottaken into account

{i) Allowances prescribed by this Agreement other than higher duties allowance,
certificaie and/or diploma allowance shali not be taken into account in the compilation
of overtime and penalty rates prescribed herein.

(iiy Notwithstanding ihe foregoing, the loading payable to casual employees shall be
taken into acceunt before calculaiing penally rates payable for weekend and public
holizay shifts, but shall nct be taken into account when calculating overtime
payments.

() Payment on termination

() Whare employment is terminated summanly or on the giving of the prescribed notice
all moneys owing shall, where practical, be paid to the eraployee on termination.

(ii} If payment on termination is nof practical the employer snall, on the next working day
of ihe pay office send to the employee’s recorded home address all moneys due by
registered post, or, if agreed betwaen fiie employer and employee, the employer shail
make the moneys avaitable at a nominated location.

{ili) Except in circumstances beyond the employer's control if the money is not posted
within that time, or is not available at the nominated location, then any time spent
waiting after the date of termination shall be paid for at ordinary rates up to a
maximum of 7.6 hours per day for each day that they are desmed to be Kept waiting
ana shall continue until such time as nayment is affected.

{(iv) Providad further that no waiting time is payable where the employee nominates o
pick up hisfher moneys at a location and then does not report to pick up those
monsys.

20, ALLOWARCES
{z) Higher duties aflowance

{0 A Registered Nurse Level 1 required to assume charge of a clinical or management
unit (whare a Level 3 nurse is normally employed) for more than haif a shift shali be
paid at the rate set out in Schedule B for each shift worked.

(if} Level 2 nurses shall nol be eligible to receive the in-charge allowance as per clause
20(a)(i) unless required to be in charge of other Leveal 2 Registerad Nurses on a
particular shift.

(iii) Provided that such payment shall not be made if an employee classified as
Regisiered Nurse - Level 3 or above is rostered for duty &t the same time in the same
unit,

(b) Meal allowance when required lo work away from headquarters

Where the duties of an employee require him/her to travel from hisfher headquarters, and
hefshe, s0 required is more than 10 miles or 16 kilometres away at his/her normal meal
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{c)

(a)

(e}
{i)

(i)

{=)

(h)

(c)

nour, that employes shall, subject te this clause be paid a meal allowance equal to the
rates set by the Australian Tax Office (ATC) annually:

(i) Incase of a meal provided by the employee a meal allowance at the rate set out in
Schedule B.

Mea] to ba provided/allowance paid

An employee required to work for inore than two hours without being nofified on the

previous day or cailier that he/she wil be so required will be paid an allowance at the rate

set cutin Schedule B or shall be supplied with 2 meal by the employer.

Chief Fire Warden

A Chief Fire Warden Allowance per shift shall be paid to a person nominated by the
Employer &t the rate set out in Schedule B.

Licence allowance

A employee divected by the employer to drive vehicles requiring a licence issuzd by the
Transport Commission, shall upcn presentation of his/her current licence to the emplover,
e reimbursed the cost of the driver's licence fee.

This provision shall nct apply to employees who drive on an occasiona basis only.

. FIOURS OF WORK

QOrdinary hours of work - day workers
The ordirary hours of work for day work employees shall be 33 hours per week,
Spread of hours

{i) The crdinary hours as defined in 27{a) are to be worked i five days Monday tv
IFriday inctusive in continuous periods of eight hours per day respectively, except for a
meal break of not more than one hour's duration, between 7.00 a,m. and 7.00 p.m. cn
such days.

{{i} Provided slways that the spread of hours or daily hours prescribed may be altered as
to all or a section of the emplovees by mutual agreement between the employer, the
majority of employees invelved in the area concemed.

(ii) Provided further that work performed by day workers, other than by agreement as
prescribed above prior to 7.00 a.m. and after 7.00 p.m. shall be paid for at overtime
rates but shall be deemed, for ihe purposes of this clause, to be part of the
employees ordinary hours of work where his/her ardinary hours of work within the
peried 7.00 a.m. to 7.00 p.m. in any week, have been less than 38,

Thirty-eight hour vweek

() Employers will endeavour to implement the 38 hour week in the form of one paid day
off in every two consecutive fortnightly pay periods (i.e. the 18 day month).

(i) However, where an employer encounters operational difficulties in implementation of
the 19 day month, discussion may take place with the Employee or hisfher .
representafive on an aiternative method of intreduction. In the event of disagraement,
the matter shall be referred to the Fair Wark Commission. The onus in those
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proceedings is on the employer to prove the 19 day month creaies operational
difficulties.

(i} The accrued day off shall be rostered to fall on a day of the week other than a
Saturday or Sunday. The employer will endeavour o ensure that the accrued day cif
is rostered to fall either the day immediately before or immediately after rostered days
off.

{d) Calcutation of allowances

In the caleulation of evertime rates, afiernoon and night shift allowances and the

additional rates for work on Saturdays, $undays and Public Holidays, the hourly rate shall

be calculated at 1/38 of the weekly rate.
{e) Absences on leave without pay

As no paid employment existed, 24 minutes for ezch day of absence should be deductad
from the accrued day off.

(f} Absence on public holidays and compassionate leave

Days of paid absence on public halidays and compassionate leave shall count toward the
accrued day off on full pay.

{(g) Public holidays

(i} Whsre an accruaed day oii falls on @ public holiday, a substituled accrued day off
shouid be taken &3 soon as possible.

(i} Pubic holidays taken accrue towards an accrued day off.
{h) Parttime employees - work performed outside narmal spread of hours

Part-tine employess engaged to work in a day work situation but outside the spread of
hours specified in 21(a) and 21{b) shall receive penalty rates as follows:

(i} Monday to Saturday - time and one haif for the first two hours, double time thereafter;

(i} Sunday - double lime;

{iiiy Fublic holidays - double time and a half.

(iv) Provided always that this paragraph shall not apply tc positions in existence as at 14
June 1984 where the employees involved had, prior to that date, been paid as shift
warkers and to such additional positions as may be agreed between the employer
and the employee representalives.

27, BREAKS
() Wieal times - day workers only

{i) Anemployee is entitled to an unpaid meal bieak of between 30 and 60 minutes if the
employee works in excess of 4 ordinary houts on any day.

(i) In additon an empioyee who works at least 5 ordinary hours an any day, is entitied to

a 20 minute paid tea break fo be taken as either one break of 20 minutes, or 2 breaks
of 10 minutes.
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(bY ¥Worx during meal braak

(i} Subject to existing custams and practices a day worker who is directed to work during
his/her recognised meal break shall, for all work performed during such period and
thereafter unti a rneal break is allowad, be pald at the rate of time and one half of
histher normal salary rate.

(ii) The meai break prescribed in Clause 25(p} Shift Workers shali be available to
employees who have worked in excess of four hours.

{iii} Where an empioyee is interrupted during meal break by a call to duty, such meal
break shall be counted as time worked and the employee shall be allowed a meal
break as soen as practicable for the employes to have a meal break during the
remainder of his or her ordinary working hours, He or she shall receive overfime pay
for the intersupted wexal break.

(iv) Provided that unless agreed befween ihe parties a shift worker who is unrelieved for
the period of the meat break and untit such time hefshe is relisved shall be paid at the
rate: of time and a half of nis/her normeal satary rate.

{c) Mea! breaic whan yeguired (o work overtime

Unless the period of overfime is one and a half hours or less, an employee before starting

overtime shalt be altowed a meal break of 20 minutes which shall be paid for at ordinary

rates. An employer and an employee may agree to any varfation of this provision to meet
the circumstances of the work in hand provided that no employee shall be required to
work more than five hours without a break for a meal,

{d) Charges for meal provided Sy empioyer

{f) The maximum amount that shall be charged or deducted where an employee
receives a meal from histher amployer are set out in Schedule @ for the following
meals:

#ioal
Lunch or evening meat:
»  Two or three courses

»  Singie hot or coid main course
+  Single {oiner course i.e. soup or swaet)

All breanfasts

(ity Provided always that:
A 'minfmum of $3.50 applies for each meal taken,
In cach case where a one, two or three course meal is ordered and charged for as
above, no exira charge is to levied for either beverages, toast, butter or condirnznte.
23. OVERTINE
(a) Requirement to.work reasonable overime

Subject to 23({b) an employer may require an employee to work reasonable overtime at
overtime raies.
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() An employes may refuse to work overtime in circumstances where the warking of such
overtime would resuit in the employee working hours which are unreasonable having
regard to:

(i) any risk to empicyee health and safety;
(it the employee’s personal circumstances including any family responsibilities;

{iiiy the needs of the workplace or enterprise;

(iv} the notice (if any} given by the employar of the overtime and by the employee of his
or her intention o refuse if; and

{v) any cther relevant maiter.
(c) No overtime shall be worked without the pric approva! of ihe employer.
(d) Paymant for working overtime

=or ali time worked in excess of the ordinary hours of work the following payments shall
be made:

() Monday to Saturday inclusive - ime and a haf for the first two hours and double fime
thereafter;

{i) Sunday - double time;
(i) Public holidays - double time and one half.

(iv) Provided ziways that an employee who-holds 2 position which regutarly requires
him/her to work on public holidays shall, where mutually agreeabie, be paid, in
addition to any paid time off in lieu granted by the employer concemed, at the rate of
time and one half of his/her ordinary rate for the first eight hours worked during
his/her normat spread of hours, and thereafter in accordance with the overtime rates
in 23(d).

{e) Provided that nc eriployee shall receive in the aggragate more than the equivaient of
douhble tme and a half of his’her ordinary rate.

(f} Registered Nurse Level 5
(i) The Registered Nurse — Level 5 shall net be eniitled to receive payment for overtime.

(i) Provided always that where, in the opinion of the employer the circuimstances so
require, a Registered Nurse — Level 5 who works overtime on rostered nursing duties
in excess of their ordinary duties as Registered Nurse — Leve! 5 shall be entitled to
receive overtime payment at the maximum overtime rate applicable to an employee
classified as a Registered Nurse for ail ime warked on such nursing duties.

{g) Time off in lieu of overtime

(i} Provided that where there is agreement between the employer and the employse,
time off in lieu of overtime may be taken at the penzlty rate equivalent.

(i) Provided further that such agreement involves the employee indicating that he/she
has had an opportunity to consuit with an employee representative.

(i) Provided aiways that such agreement may be discontinued by mutual consent of both
parties or at the request of one such party.
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24, CALL ARRANGEMENTS
{a) Caii back
{i) Except where otherwise specifically provided an employee recailed to work overiime
aiter leaving histher einployer's premises (whether notified before or after leaving

such premises) shall be paid as follows:

(iy for the first recail 2 minimum payment of four hours pay at the appropriate overtime
rate; and

(iii) for each subsequent recall a minimum payment of three hours pay at the appropriate
overtime rate.

(iv} Piovided always that time reasonably spent in getting to and from work shall be
regarded as time worked.

(v} Provided further that an amployee who is recalled to work within two houis of his or
her normal starting %ime shaii be paid af overtime rates with a minimum payment of
two hours at double fme.

(b} Close cali

{i} Anemployee may be required by the employer to remain on close call (that is on call
for duty and not allowed to ieave the hospital precincts),

(i) Anemployee heid on close call shall:

{iii} if not required to commence work be paid a mininum payment equivalent to six hours
st hig/her nom:al salary; or

(iv) if required to comrnence work be paid in accordance with the appropriate overtime
rate, previded that such payment shail be at least equivatent to the minimum paymant
sel forth in 24(a),

(c; Remote call
{i) Anemployse who is rostered {o remain on remoe cal (this is on duty and aliowed to
Izave the establishment's precincts) shall be paid an allowance in accordance with
the following schedule:

{A) Monday ta Friday - paid at the hourly rate set out i Schedule B, with @ minimum
payment as set out in Schedule B par day or shift when so rostered:

(8) Saturdays, Sundeys and Public Holidays - paia af the heourly rate set out in
Schedule B, with a munimum payment as set out in Schedule B per day or shift
when so rostered.

(i) Where a rostered employee is recalled to work hefshe shell be paid in accordance
with 24(a) in addition to the allowance specified hergin.

(it} The hours shall be paid as rostered and each day (midnight to midnight) shail stand
alone.

{iv} All Level 3 Registered Nurses shall receive an additiona! one (1) week annual leave
per annum in recognition of the requirement for reasoriabie additional hours.
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25, SHIFT WCRKERS

(a) Qrdinary hours
(i} The ordinary hours of shift workers shzli not exceed:
{A) 8 in any one day;
(8) 48 in any one week,
(C) 88 in 14 consecutive days,
(D) 114 in 21 consecutive days; or
{E) 152 in 2& consecutive days.

(i} Subject to the following conditions shift workers shall wark at such times as the
employer may require:

(ifi} a shift shall consist of not more than eight hours;

(A) Provided that at the request of an employee, and subject to approval by the
empioyer, a shift of not more than 10 ordinary hours may be worked.

(B) Frovidad furthar that if the shift is extended to mors than 10 hours then Cverime
payment will commence from 8 Fours.

{iv) unless agroed between the pardes an employee shail not be required to start a shift
unless there is @ break of at least nine hours from her/his previeus shift;

(v} by arrangement with the employees an unpaid meal break shall be allowed on each
day or shift, of a duration of not Iess than 30 minutes and not more than 80 minutes.

(vi) Provided that agreertent may be reached between the parties to allow for special
circumstances.

(vii} Provided further that by muiual agreement between a representative of the amplover
conezmed and a majority of the employscs concemed within a particular ward or
area, the ordinary hours of work for the night shift cmployees may be extended to 10
per day to be paid for at the appropriate shift rate.
(b} Part-time shift workers - hours

(i) Part-ime shift workers, as defined, shall be entitied to the provisions of this clause
with the following exceptions:

(A} the maximum hours in any one fortnight shall be 80, provided that the maximum
hours in 28 consecutive days shall not exceed 152 hours |

{B) the maximum hours in any che day shall be eight (except whare such hours are
worked in accordzance with the provisions of 25(b)(ii}.

(C) Any time worked cutside of these hours shall be pald at the rate of double dme.

{c) Afternoon and night shift allowances
Subject to existing customs and practices:
{i} Shift workers shalt be paid the following loading on their ordinary rate for such shifts:
(A) Afternoon shift — 15.0%;

{B) Night shiit - 25.0%
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(i) A shift worker who works on any afternoon or night shift which does net continue for
at |east five consecutive afternoons or nights shall be paid for each shift 50% more
than his/her ordinary rate for the remaining hours thereof,

(i) An employee whao:
(A) during a period of engagement on shift, works night shift only; or
(8) remeins on night shift for a ionger pericd than four consecutive weeks: or

{C) works on a night shift which does not retate or alternate with another shift or with
day work sa as o give such employee at Isast one third of histher working time
off right shift in each shift cycle; shali during such engagement period or cycle be
paid 30% more than his/her ordinary rate for all ime worked during ordinary
working hours on such night shift.

(iv) Provided 2lways that in the case of hospitals, where by mutual agreement between
the employer, the majority of emplayees concerned in the area the employes is
rostered on permanent night shift or an a shift that would otherwise attract a loading
of 30% in accordance with the above, the lcading to be applied shall be 20% of the
ordinary rate.

(d) Saturday shifis

Shift warkers who work on a rostered shuft, the major poriion of which falis en a Saturday
siall be paid at the rate of time and one half of the employee’s normal salary rate, but
suci1 rates snalf be in substitution for and not cumulative upon the shift allowance set our
in 25{¢c). The provisions of this clause shall not prejudice any right of an employee to
chizin any alternativc higher ratc in respect of that work by virtue of any provisior.

(e} Sunday and holiday shifts

Shift workers, for work on a rostered shitt, the major portion of which falls on a Sunday or
public holiday, shall be patd as foliows;

{i} Sundays - at the rate of time and three guarters;
(i} Helidays as prescribed in Clause 29(a) - Public Holidays at the rate of double time.

ity Shift work employees may take payment for public holidays warked at the rate of
double time or be paid at the ordinary rate and hiave z day added 1o the annuai leave
entitement at ordinary time,

(iv) Where a public holiday falls on a rostered vay off eithar a singie day's pay will be paid
¢r a day will be added to the annual leave entitiement at ordinary time,

{v) The above rates shall be in substitution for, and not cumuiative upon the shift
allowance set outin 25(d).

{vi) Provided always that:

{A) Where shifts commence between 11.00 p.m. and midnight on a Sunday or a
holiday the time so worked before midnight shall not entitle an employee
employed on such a shift to the Sunday or holiday rate provided-that the time
worked by an emplayee on a shift commencing befare midnight on a day
preceding a Sundey or holiday and extending into such Surday or holiday the
time worked before midnight shall be regarded as time worked on such Sunday
or holiday.
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(B) Where shifts fall partly on a holiday, that shift the major portion of which falls on &
holiday, shall be regarded as the holiday shift.

{C) Where a shift worker is required to work on a public holiday as herein defined and
is granted tim2-oif in lieu thereof the above penalty rate shall not apply.

() Broken snifls
(i} Subjecito the proviso hereto breken shifts shall not be worked.
(i) Provided that in emergency situations a broken shift may he worked by mutual
agreement between the employer and the employee. All work performed in excess of
a spread of nine hours shall be paid at the rate of double time.
(n) Part-time shift workers ~ work outside rosiered shifts
(i) Part-time shift workers shall be entified to the provisions of this clause with the
exception that work by chaice or mutual agreement outside rostered shifts shall not
be subject to penaity {other than shift, weekend and public holiday penalty) provided
that any time worked in excess of eight hours per day shall be paid at double time.

(i) Where an employee is instructed to work shifts other than in accordance with this
clause hefshe shali be entitied {o the penalty payments presciibed by this clause.

(h) Rosters

There shall be a roster for shifis which shall incorporate the following:

() Rotation
The nariies are agreed that it is desirable for alt shift workets to rotats onto othar
chiits 1o facilitate pariicipation in skills development, competency assessment and
staff developmment.
During the life of this Agreement employees on a fixed night shift pattern will rofate to
other shifts for one four week roster period per year. This roster peried will include
morming shifts and may include aftermoon shifts.

A minimurm of two months notice will be given and the determination of the pattern of
work will be the subject of consultation at the workplace prior to any changes of
rosters being implemented.

A structured program with evaluation shall be made available prior to commencing
th= shift rotation.

(i} Number of shifis

Provide for not more than eight shifts to be worked in any nine consecutive days.
(iify Change of roster

Mot be changed untit afier four weeks nofice:

(A) Provided that an empioyee's place an such roster shall not be changed, except
on one week's notice of such change, or payment of the penalty rates set oulin

25(q)-
(B) Provided furtnar that an employee's roster may be changed without notice in an

emergency or where another employee Is absent from work due to iliness, by
mutuzal agreement and payment of the penalty rates set outin 25(aq).
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{C) So far as cmployees present themselves for work in accordance therewith, shifts
shail be worked according {o the roster

{D) Sy mutual agreement between al! staff affected and management the minimum
periad for notice of roster change may be varied.

(E) 8y mutual agreement between the employer and emplayee(s) positions on
rosiers may be varied without incurring overtime payments or penalties ather than
normal shift penalties.

{iv) Mipimum days off

v

Provide for a minimurn of two consecutive days off each waek except where by
mutual agreement between the employer and the emplayee(s) concerned, alternztive
arrangaments are made.

Twenty-gight day avseunting period

Clearly stipulate a 28 day accounting period which shall include an accrued day off in
addition to eight rostered days off:

(A) Provided always that staff engaged to provide relief on accrued days off pursuant
to 25(0}) while engaged in such capacity shall be regarded as shift workers for all
purposes of the Agreement (except additional annual feave);

(B} Rousters covering such relief employees shall not be reguired to ratate.

(vi) Meal break

Clearly show the time span of the employees unpaid meal break which shall be taken
between {ne: beginning of the fourth hour and the end of the sixth hour:

(A) Provided that a day shift worker shall huve his/fher meal break not luter tharn
between the hours of 12,00 midday to 2.00 p.m.;

(B) Provided agreement may be reached belween the parties tu allow for special
circumslances,

{C} Tne parties are agreed that a paic meal break shall-apply on night shift.

(D) Employees are not permitted to leave the hospital during paid meaf bresks and
the overtime provisions of the Agreement do not apply regarding work during
mea: breaks where paid meal breaks apply.

(i} Payment for overtime

®

(i)

For worl; performad by a shift worker outside the ordinary hours of his/her shift,
double time shall be paid. But such payment shall not apply to those cases where
arrangements have been made between the employees themselves, or in cases due
to rotation of shifts.

Frovided that & partdime employee shall only be pzid overtime where the total hours
worked exceed 8 hours per day or 38 hours per week,

Provided always that i cases wiere the employer has been given less than four
kours natice that an employee rostered to relieve an afternoen or night shift worker,
will not attend to do so at the proper time, such unrelieved shift worker shall be paid,
for the extra time worked, at the rate of time and ene half untii the four hours have
elapsed from the time notice was given to the employer,



{iil) For all time worked beyond the four hour spread referred to herein the unrelieved shift
werker shall be psid at the rate of doubie time.

{iv) In alt other casas the unrelieved shift worker shall be paid at the rate of double tma
untit refieved.

(i) Restnerod after overtime

(i} An empioyee (other than a casual employee) who works so much overtime between
the termination of his/her ordinary work on one day and the commencement of hisner
ordinary work on the next day that he/she has not had at least eight consecutive
hours off duty between those times, shall, subject to this section, be released after
completion of such overtima until he/she has had eight consecutive hours off duty
without Joss of pay for ordinary working time oceurring during such absence.

{i} If on the instnections of hisfner employer such an employee resumes or continues
work without having had such eight consecutive hours off duty he/she shall be paid at
double rates until hefshe is released from duty for such period and shall then be
entitied to bz zbsent unill he/she has eight consecutive hours off duty without loss of
pay for ordinary working time occurring during such absence.

{iii

Pand

When overtime work is necessary it shall, wheraver reasonably practicable, be so
arranged that employees have at least eight consecutive hours off duty between the
work of successive days.

28, ANNUAL LEAVE

(a) Period of ieave
(i} Dayworkers

{A) A full-time and parttime employee is entitled to accrue and take annual leave in
accordance with the National Employment Standards, as varied from time to time.

(B} An employee shail be entitled 10 4 weeks of annual leave for each year of service
with the employer (less the period of annual leave).

(C) An empioyee’s entitiement to paid annual ieave accrues progressively during a
year of service according to the employee’s ordinary hours of work, and
accumulates from yaar to year.

(i) Shift workers

{(A) 'n addifion to the leave prescrived in subclause (i) herein, shift workers, (as
defined) who are regularly rostered over seven days of the week; and regularly
woriks on weekends are entitled to an additional week's annual leave to be taken
in a period of seven consecutive days leave incluging non-working days.,

(R} Where an empioyee with 12 months' coniinuous service is engaged for pari of
tha 12 monthly pariod 25 a shift worker, he/she shall be enlitled to have the
period of annual leave hereinbefore prescrived increased by 7.6 hours for each
two moenths he/she is continuously engaged as aforesaid.

(ili) Executive staff - hospitals

{A)} Executive staff (as defined) shall receive five weeks annual leave in cases where
such staff are reguired in the normal course of their duties to attend meetings of
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the confroiling bedy or its subcommittess outside of their normal working hours.
in ali other cases annual leave entittement shall be four weeks per annum.

{iv) Acting executive staff - hospilals

(A} Where during a pesiod of time staff are acting in'an executive position which
requires their attendance at meetings of the controlfing body or its subcommittess
outside of their normal working hours they shall be entitled to an additional one
week's ieave on a pro rata basis.

All level 3 Nursing Staff shall receive five {5) week’s annual leave per anhum in
recognition of the requirements of the position and some out-of-hours work
reguired.

{B) The additional week's lzave is in licu of any overiime payments that may
ctherwise be payable undar the Agreement provided that all overtim= worked by
Lavel 3 Nursing Staff as clinical dufies shall be paid as per the Agreement.

(C) Employee not taken fo be on paid annual leave at certain times
{b) Public holidays

{i} Subject ta this clause if the period during which an emplovee takes paid annual lzava
incfudes a day or part-day that is a public holiday in the place where the employzc 1s
based for werk purposes, the employee is taken not o be on paid annual leave on
that public holiday.

{¢) Other pericds of leave

{i} if the period during which an employee iakes paid annual leave includes a period of
any other leave (other than unpaid parental [eave), or a period of absence fram
employment on community service leave {including jury service), the employee is
taken not to be on paid annual leave for the period of that other leave or absence.

{¥) Notwithstanding the foregoing provisions, a shift worker (including a part-ime shift
worker} shall have added to his/her period of annual leave one day for each statutory
holiday mentioned in Clause 29 - Pubiic Molidays, whether or not such holiday is
chserved on a day which, for that employze wouid have beer a-rostered day off,

{iii} Notwithstanding any of the otiver a foregoing provisions, a part-time shift worker
whose place upon a roster does not rotate by agreement between the employer and
tie employecs concarnad shall only have hisshar period of annual leave extenaed by
the addiiion of one day for each statutory holiday menticned in Clause 29 - Public
Holidays, upon which heishe is rostered to work.

(iv) This subclause shall not appiy to a statutory holiday which is observed on a Saturday
or cn a Sunday.

(v) Broken leave
{A) Leave zllowed under the provisions of this clause shall be given and taken in one
consecutive period, or i the employer and the employee so agree, in any
combinatian of perioads.
(B) An employee and employer may agree to defer payment of the annual lzave

loading in respect of single day absences, unti! at least five consecutive days
have been taken.
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(d}

(&)

(f)

(9)

{h)

0

Tima of taking leave

Annual leave shall be given at a time fixed by the employer within a period not exceeding

six months from the date when the right to annual Ieave accrued and afternot less than

two weeks notice to the employee.

Payment in lieu prohibited

Payment shall riot be made or zccepted in fieu of annual 12ave.,

Payment for period of leave

(i} Each employee before guing on lzave shall be paid the amount of wages ne/sha
would have received in respect of the ordinary time which he/she would have worked

had he/she not been on leave during the relevant period.

(i) Payment calculated in accordance with the provisions of this clzuse should be made
for the full weeks of leave taken at the time, unless otherwise specified by the
employee.

(it) Payment shall be made not later than 12 noon on the last day of work prior to gaing
on loavs,

Proportionate leave on ending service

If an employee lawfully leaves his/her employment or his/her employment is terminated
by the employer, the employee shall be paid at his/her ordinary rate of wages as follows:

{(5) Day workers

42 .57 hours for each completed month of continuous service and pro rata for the fast
incomplete monih.

(ilY Shift workers

15.83 hours for each compisted month of confinuous service and pro rata for the last
incomplete month, in addition to such entilements established under the provisions of
26(c).

Part-time employzes

(i) Shift workers - 9.6% of the normal hours worked in each completed month of
continuous service and pro rata for the last incomplete month in addition to such
entitiements established uncer the provisions of 26(c).

(i) Day workers - 7.7% of the normal hours worked in each completed morth of
continuous service,

(iii) Service shall be deemec to be continuous if the amployee was engaged as a part-
time employee (as defined) during the relevant period.

Annual leave aliowance
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{k}

During a period of annual leave an employee shall be paid an allowance by way of
additional salary calculated on the wages prescribed for the relevant ciassification in
Sehedule A, as follows:

(i) Day worker

An empioyee who during the period of such recreation leave would have worked on
day work only - an atfowance calculated at the rate of 17.5% of his/her normal salary
plus, where applicable, any higher duty allowance or all-purpose paymant payable to
the empioyee concerined.

(ir) Shift worker

An employee wha but for the period of recreation leave would have worked shift work
- an allowance calculated at the rate of 17.5% of his/her normal salary plus, where
applicable, any higher duty allowance or all-purpose payment payable to the
employez concerned provided that an employee whe would have receivad shift .
payments as prescribed by Clause 28(a}(iv) to 26{f) — Shift Workers inclusive, had
hefsie not been on annual leave during the relevant period, and such shift payment
would have entitted him/her 1o a greator monetzry amount than an aliowance of
17.5% of his/ner normal salary, then his/her annual leave allowance shall be
valculzied as an amount equivaient to the shift payment hefshe weuld have received
in accordance with his/her projected shift roster.

Provided atways, that such aliowance shall be calculated on the basis of a maximum
period in any one leave year of four weeks annual leave in the case of a day worker and
five weeks annual leave in the case of a shift worker subject to 26(z)(ii).

Calculation of continuous service
{iy For {hc purpose of this clause:

(A} a period of service by an employes is a period dunng which the empioyee it
employed by the employer, but not including any excepted perind; and

(B} an excepted pericd does net break an employee's continuous service with an
employer, but is aot te be counted towards the length of the employee’s
continuous service.

(ii} An excepted period is:

(A} any period of unauthorised absence; or
(B) any pericd of unpaid leave or unpald authoriscd absence, other than:

{1} & period of community services leave; or
(2) a period of leave or absence of a kind prescribed by the Fair Work Act
Regulatichs 2009,

(iii) Provided that any absence on account of personal sickness or accident in excess of
91 days in any 12 monthly period shall not count towards the calculation of
continuous service,

Leave allowed hefore due date

(i} Anemployer may allow annual leave to an empleyee before the right therato has
acciued cue but where leave is taken in such a case a further period of annua! leave
shall not commence to accrue untit after the expiration of the 12 months in respect of
which annual {eave had been taken before it acerued.

(if} Where leave nad been granted to an employee pursuant to this subclause befare the
right thereto has accrued due and the employee subsequently leaves or is discharged
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from the service of the emgloyer before completing the 12 months continuous service
in respect of which the leave was granted the employer may, for each complete
month of the qua'ifying pericd of 12 menths not served by the erployee deduct from
whatever remuneration is payable to the employee upon the termination of the
employmant, 1/12th of the amount of wagas paid on account of annual leava, which
amount shait not include any sums paid for any of the holidays prescribed by Clause
29 - Public Holidays.

() Single Day Absences

(i) Notwithstanding the provision of this clause, an employee may eiect, with the congent
of the employer, to take annual leave In single day perlods not exceeding five days in
any calendar year at a fime or fimes agreed between them.

() Access to annuzl leave, as prescribed in Z8i1)(i} shail be exclusive of any shuidown
pericd provided for elsewhere undar this Agreement.

(i) An employee and employer may agree to defer payment of the arnual leave loading
in respect of single day absences, untl at least five consecutive annual leave days
are taken.

27. PERSONALICARER'S LEAVE

This clause shall be read in conjunction with the provisions of the NES except for the
following:

(1) Amount of paid personal leave {includes sick [eave and carer's leave entitlerents)

(i) Full ime and part-time employees are entitied to four (4) weeks paid personalicarer’s
ior each year of service with the employer.

(i An employee's entitlement to personalicarer's leave accrues progressively during a .
year of service according to the employee's ordinary hours of work, and accumulates
from year to vear.

{b) Sick leave

An employee who is abeernt fram work oh account of personal iliness, or on account of
inlury by accident, shall be entitled to leave oi absence on full pay {excluding shift or
wazkend ailowances or overtima panaltics) subjact to the following conditions and
limitations. An employee shall:

(i) Notbe entitled to paid leave of absence for any period in respect of which hefshe is
gntified to workers' compensation.

(i) As soon as possible and where able to, prior to commencement of such absence,
inform the employer of his/her inability to attend for duty, and as far practicable, state
the nature of the injury or illness and the estimated duration of the absence.

{iii) Prove fo the satisfaction of the employer that hefshe was unable, on account of
iliness or injury, to cttend for duty on that day or days which sick leave is claimed.
Employees are enfitied to up to 5 single days of Family & Sick Leave for each year of
the life of this Agreement, without a medical certificate or statutory declaration,
Statutory declarations signed by a Justrce of the Peace are acceptable in support of
Family & Sick Leave for absences outside those described in sub-clause {iit).
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(iv) if an employee is absent on sick leave on the day immediately praceding or
Immediately following the accrucd day off hefshe shall provida a medical certificate of
such absence.

{v) W iha full period of sick leave, as prescribed in 27(d)(vi) is not taken in any year, such
proportion as is riot taken shall be cumulative from year to year without limitaion,

{vi) An employee who is certified as unfit for duty because of personal iliness by a
medical practitioner approved by the employer during a period of paid recreational
leave, shall be given credit for the time so certified and the paid recreational leave
shall be extended by the number of days that the employee has been so certified as
unfit for duty.

{c} Carer's leave

An emplovee may iake paid carer's [eave if the leave is taken to provide care or support
to & member of the employee’s immediate fomily, or 2 member of the employee’s
household, wiho reguires care or support because of;

= Apersonal illness, or personal injury affecting the member; or
< An unexpected emergency affeciing the member

(i) Proof of illness

The employee shall, if required, establish by production of 2 medical certificate or
staiutory declzration, the illness of the person concerned,

() The torm imnediate family includas:

< aspouse, da facto parmer, child, parant, grandparent, grandehild or-sibiing of
the employee; or

= achild, parent, grandparent, grandchild or sibling of a spouse or de facto
partner of ine employee.

(iii) The employee shall, wherever practicable, give the emplayer notice prior to the
absence of the intention fo take leave, the name of the. person requiring care or
support, their refationship to the employes, the reasons for taking such leave and
the estimated length ot absence. If itis not practicable for the employee to give prior
noiice of absence, the employee shall notify the employer by telephone of such
absence at the first opportunity on the day of absence.

(iv) Unpaid lzave for family purnose

An empioyee, including a casual employee may elect, with the consent of ihe
ernpioyer, fo take unpaid leave Tov the purposes of this sub-clause

28. PARENTALIADOPTIOM LEAVE

This clause shall be read in conjunction with, and supplemented by, the provisions of the
NES.

(a) Full-time employees and permanent part-ime employeas are eligible for paid parental
leave in eccordance with the following provisions:

{iy Empioyees are eligible for paid parental leave when they have compieted at least 52
weeks of continuous service prior to the expected date of binth or prior o the dete of
taking custody of tha child.

(b} An eligicle employee will be entitled to fourteen {14) waeks paid maternity/ adopton
feave.
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{¢) An eligible male employee will be entitled to ore (1) weeks paid paternity leave upon the
hirth of the child regardiess of whether the infari's moather is'on maternity leave.

(d) The rate of pay for tha period of paid absence sutlined in {b} and (c} above will be
caleulated as for sick leave on full pay for-that employee.

{e) Periods of paid leave outlined in {b) and {c) above will count as service for all purposes.
(£} Such leave may be paid:

{} ©On a normal fortnightly basis;

(i) In advance in a lump sum;

{iif) At the rate of half pay over a period of 28 wecks on a regular fortnightly tasis.

{iv) Annuaj andfor long service leave credits can be combined with periods of matemity
leave or adoption leave on half pay to enable an employee to remain on full pay for
that period,

(g) When an employee has resumed duties, any period of full pay leave is counted in full fer
the acerual of annual and long service [eave and zny petiod of maternity leave of
adoption leave on haif pay is taken into account to the extent of one-half thereof when
determining the accrual of annual and long service leave.

{h} Exceptin the case of employees who have completed ten years service the period of
parentz! leave without pay does not count as service for long service leave purposes.
Where the employee has completed ten years service the period of parental leave without
pay shall count as service for long service leave purposes provided such leave does not
exceed six months.

(i) Parental leave without pay does not count as service for incremental purposes. Periods of
parental leave on full pay and at half pay are {o be regarded as service for incremental
progression on a pro-rata basis.

{j) Where public hoiidays occur during a perod of paid parantal leave, payment is at ihe rate
of parental leave received, that is the public halidays occurving in a period of fuit pay
parental leave are paid at the full rate and those ocourring during a paried of half pay
leave are paid at the half rate.

(k) If because of an iiness associated with her pregnancy an employee is unable to continue
to work then she can elect to use any available paid leave (sick, annual andfor long
service leave) or {o take sick leave without pay.

(1) Where 2n employec is entilled to pald matemity leave, but because of illness, is on sick,
recreation, long sewica leave, or sick leave without pay prior to the birth, such leave
ceases six weeks prior {o the expected date of the birth. The employee fhen commences
matarnity leave. Provided that the sggregate of paid and unpaid sick leave, recreation
and lony service leave paid and unpaid parental leave, including parental leave taken by
8 spauss, may not excead 52 weeks,

{r} In the event of a miscarriage any absence from work s to be cevered by the curren? sick
leave pravisions.

(r) In the case of stillbirth, an employee may elect to take sick leave, subject to the
production of a medical certificaie, or matemity leave. She may resume duty at any fime
providad she produces a doctor's certificate as to her fitness.

{o) Where an employee bacomes pregnant whilst on maternity leave, a further period of
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maternity leave may be granted. Should this secand period of matemity leave commence
during the currency of the existing period of matemnity leave, then any residual maternity
leave from the existing ertilement lapses.

29, PUBLIC HOLIDAYS

{a) Employees shall be entitled to be absent the foliowing holidays without deduction from ihelr
weekly wages:

Clisimas Day, Boxing Day, New Year's Day, Austrafia Day, Hobart Regatta Day (Souih of
QCatlands), Eight Hours Day, Good Friday, Easter Monday, Anzac Day, Queen's Birthday,
Show Day and the first Menday in November in those districts where Hobart Regatta Day is
not observed, or such other day as may be observed in the locality in lieu of any of the
aiorementioned holidays.

Provided the employer is entitled ta reasonably requast shiftworkers or casual employees to
worls on public holidays. Shiftworkers or casual employees may retuse the request if the
refusal is reasonable.

(b} Show day means not more than one local show day observed on an employee's ordinaty
working day. other than a Saturday or & Sunday, in the city, town or district in which the
employee is employed; or such other day which, in the absence of such a local show day, is
agreed on by the employee and the employer.

(c) Payment for the holidays mentioned in 28(a) which are taken and not worked, shall be at the
normal rate of pay which would have applied io the omployec concemead, when i it were not
for such haliday, he/she had been at work.

{d} VWhere an employce who i5 enfitled to holidays in accordance with 29(a) is required to wark
o any day of the holidzays mentioried in that subclausa, either for part or the whole of such
day nefshe shall i the case of a shift worker be paid at the rate prescribed in 25(d) to 25(k)
inclusive, and in the case of a day worker be paid at the overtime rate prescribed in Clause 23
- Qvertime.

{e} Anemployee required to work on any of the halidays mentioned in 28(a), where such haliday
applies at his/her narmal place of work but because his/her duties requires the etmployee to
work at a place where the holiday does not apply, shall have the time in lieu of such holiday
adaed to his/her annual leave entilement.

30, COMBUNITY SERVICES LEAVE

(a) An employes who is a member of a recognised volunieer emergency service organisation
and who is required to be engaged in a voluntary emergency management zctivity, is
enitled o be absent from work for a reasonable period provided that such absence is
appropriate in all the circumstances and approved by the employer,

An employee engages in a voluntary emergency management activity if, and only if;

(i) the employee engages in an zctivity that involves dealing with an emergency or
natural disaster; and

(iiy the employee engages in the activity on a voluniary basis {whether or not the
employee directly or indirectly takes or agrees to fake an honorarium, gratuity or
similar payment wholly or partly for engaging in the activily); and

(iity the employee is a member of, or has a member like association with, a recognised
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emergency management body; and
(iv) either:

(A) the employee was requested by or on behalf of the body to engage in the activity;
or

(B) no such request was made, but it would be reasonable to expect that, i the
citcumstlances had permitted the making of such a request, itis likely that such a
request would have been made.

{h' The employec must provide reasonable notice of the employee’s intention to participate
in a community services emergency. Evidence supporting the employee’s absence or
confnuing absence may be required by the employer at any time.

(¢) Alilzave of absence taken under this ciause will be paid at an emplayee’s ordinary rafe of
pay.

JURY SERVICE

{a) Ar employee required to attend for jury duty shall be reimbursed by the employe: sn
amount equal to the difference between the amount the amount the employee is able to
claim from the court in respect of their attendance for such jury duty and the amount of
wage they would have received in respect of the ordinary fime they would have worked
had they not been on jury duty.

(b) An employee shall notify the employer as socn as practicable of the date upon which they
are required to atiend for jury duty, and shall provide the employer with proof of
attendance, the duration of such attendance and the amount received in respect thereof.

(c). If an employee is called for jury service they shall perform their normal duties with the
einployer during such times as they are not required to attend Court.

CEREMODNIAL LEAVE

An employee who is legitimately required by Aboriginal or Torres Straight Islander tradition to

be absent from work for ceremonial purposes wili be entitled to up to ten working days unpaid
leave in any one year, with the approval of the employer.

. TRAVELLING 2HD EXCESS FARES

(a) Traveliing

(i) An employee who is required to travel in the course of his/her duties shall be
reimbursed economy-class fares and il reasonable out-of-pocket expensos.

(i) Any employee engaged within Tasmania for employment or who is required to
proceed to employment at a distant centre where the pericd of engagement is not
stated shall be paid by hisfher employer all fares necessarily incurred in such
travelling as determined by the Australian Taxation Office rates.

(iiiy Any employee engaged within Tasmania for employment or who is required to
proceed to employment at a distant centre for a definite period shall, when he/she
completes the term of his/her engagement be paid by his/her employer alt fares
necessarily incurred in such travelling as determined by the Australian Taxation
Office rates.

{iv) A Registered Nurse Level 5 required to travel on business in connection with the
hospital shall be reimbursed ell reasonable travelling expenses necessarily incurred.
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{v} Where an employee is required to use his/her own motor vehicle in connection with
the business of the hospitai, he/she shall be reimbursed on a per kilometre travelled
basls In zecordance with the Australian Taxation Office rates.

{b) Excessferes

(i) Employees required to attond for work at a place cther than their regular place of
employment shali be reimbursad such additional fares as they may incur.

(i) An employese requirea to work overtime at a lime when public transport is not
avahabie shali be reimbursed by the employer the reasonsble costs of iravel from
work 1o home.

(fif) This provision does not apply to employees who utilise their own vehicle..

CLOTHING
k1 the event that an employee’s clothing is demaged cr soited in the normal course of work

and such clothing requires dry cleaning or repair, reimbursement of reasonable costs shall be:
made fu the employee,

SYUDY LEAVE

(2) The eraployer is committed to on-going education of all staff and there will be equity of
access 1o study igave and study programs within vudget,

{b) Where the employer convenes compulsary training for staff a mintmum of 2 hours at the
ordinary rate will be paid to all staif wno aftend such training.

oo REDUNDANMCY PROVISICNS

he parties agree ihat it is not desirable to lose the services of staff members through
redundancy. Itis the parties preferred option to seek redeployment and retraining
opportunities within the organisation should tha occasion rise.

{a) Commitment to Consult

The partics to this Agreement recognise that redundancy, when it occurs, is both
sensifive and raumatic and needs to be handled in a deficate manner.

Where the employer believes that it may be necessary to make one or more positions
within the enterprise radundant, the employer agrees tc immediately notify the Employee
or his/her representative and to commence a process of ongolng consulitation,

(i) Redeployment and Retraining
In the event of a position being made reduadant, the following shall apply:

{1} The emplayer will actively explore ail intemal redepioyment opportunities for staff
surplus to requirements.

{fi) A slaff member seeking redeployment may be retrained for an available sasition vn

condition that the staff mermber can demonstrate that he or she possesses the
necessary capacity for that position,
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(d)

(&)

(i) Where retraining is required, the employer will provide and pay for any training which
the employer deems necessary for the staff member to perform the duties of the
position o which the staff member is being redeployed. The employee will be eniitled
to undertake this training dunng work time.

(iv) All reasonable atiempts will be made to ensure that a staff member's area of choice,
hours of work, previous employment ciassification and previous roster patterns are
met.

Notice of Redundancy

The employer undertakes to provide the maximum possible notice of the need to make a

pasition(s) redundant. In all cases however, the minimum pericd of natice for employees

subject to termination will be two {2} weeks.

Tne required period of notice in the event that a position is made redundant is as fnllows:

Employee’s Period of Continuous Service | Feriod of Notice
with the Employer

| Not more than 3 years Al least 2 weeks
-More than 3 vears but not more than 5 vears At least 3 weeks
More than 5 years Alleast 4 weeks

The required notice period will be increased by one (1) week if the employee is over 45
vears of age at the time of termination.
Voluntary Redundancy

In the event that it is necessary for the employer to make a position(s) redundant, the
employer will, in the first instancs, seek expressions of interest from all staff, in
veolunteering for a redundancy package.

PROVIDED that, the empioyer will only be required to seek such expressions ot interest
from stafi empioyed at the same worksite and in the same classification as the position
being made redunacant.

in assessing applications for voluntary redundancy, the parties acknowledge that the
employer will take into account the skill and operational requirements of the enterprise.

Redundancy Package

When redeployment or retraining oppartunities are not available, the separaiion package
0 ba paid to radundant staff is as follows:

{iY Voluntary Redundancies

{A) Notice as per sub-clause {d) of this Clause, or payment in lieu thereof;

(B) 2 weeks’ pay for each year of service and pro rata for the final uncompletea year
of service, except where this amount is below the NES, in which case the NES
will apply;

(C) Full payment of all accrued annual leave entitement including lcave loading;

(i) Inveluntary Redundancy

{A) Notice as per sub-clause (d) of this Clause, or payment in lieu thereof;

(3) 2 weeks' pay for each year of service and pro rata for the final uncompleted year
of service, except where this amount is balow the NES, in which case the NES
will apply;

(C) Full payment of accrued pro rata long service leave entilements after five years
of service,

(D) Full payment of acciued annual leave entitlements including leave foading.

(i} A week's pay shall mean:
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{A} The weekly base rate for the classification; and
(8) Any penalhes; and
{C) Any all-purpose work refated allowances

All =taff wha are made recundant shall be given assistance by the employer in seeking
suitable alternative employment. Such staff will be granted time-off with pay to seek
alternative ernploymaent or to make arrangements for training or re-trairing.

{f) Financial Counselling

The empioyer undertakes fo provide access in paid time for each employez who is
offered a redundancy, or who expresses an interest in a redundancy, to consult a
financial adviser. The employer will pay for the initial cost associated with finarcial
counselling (up to two sessions) from a financial counsellor agreed to by the employer
and the employee.

The emptloyer wili provide to each employee a fully dotailed statement at the time when
the offer of redundancy is made.

{g) Inthe event of a permanent position becoming available, the emplover shall take
reasonable steps tc notify redundant employees (within 12 months of being made
redundant) of such vacancy and the employee shall be invited to apply.

Provided that this redundancy clause shall not apply in cases where alternative
employment for an employee has beer facilitated by the employer. Such alternative
employment would include the transfer of entittements.

37, FULL TIMEZ STATUS

(a} These employees working 37 hours per week on a 4 o 2 off roster (56x8 hour shiiis per
3 monih cycle) shall be regarded as full ime as an employment category only.

(b} Foraii other purposes of the Agreement the employee shall be treated as a part time
employee.

{c) This clause shall not give employees any full time benefits or access to any fuli-time
provisions of the Agreement.
48. POST GRADUATE ALLOWANCE
{a) An RN who obtains a relevant post graduate qualification and who works in an area

relevant to that post graduate qualification shall be paid an allowance while they continue
to be employed in that relevant avea, The allowance to be paid is:

Post Registration Bachelor of Nursing (ie the RN must have hospital certificate and then | 4%
complete Bachelor of Nursing post registration)

Graduate Certificate 4%
Post Graduate Dipioma or Degree (other than an undergraduate nursing degree) %.5%
Masters or Doctorate 7%

{b} An EN who obiains an Advanced Diploma of Nurging and who works in an area relevant
to that qualification shall be paid an allowance of 4% while they continue to be employed
iri that relevant area.

{c) The Pest Graduate Allowance will be paid from the first full pay periad vn or after 1 July
2004 for existing qualifications and from the date of receipt of formal acknowledgment of
relevant qualifications obtained aftcr the operative date of this Agreement.
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{d) Provided ihat only one allowanca under this clause shall be payable to an employee at
any one time.

(e) The Post Graduate allowance shall be taken into account in the calculation of overtime
and annua! leave payments.

. STAFE PATIENT RATIO SKILL mMIX

{a) The parties recognise thata rational committee {Strategic Planning Group for Private
Psychiatric Services) has provided guidelines for staff patient ratios and skill mix.

(b} The parties are agreed that eny recommendations or outcomes from that committea’s
delibarztions will be considered by the employer in consuitaion with the Employea or
hisiner representative.

(c) #, in the opinion of the Registered Nurse Level 5, or the person delegated such
responsibility, extra staff are required, extra staff may be called in.

{d) Where possible, the registered nurse “in charge” shall have mental health nursing
aualification.

(e} Provided that if the nuise “in charge’ does not have mental health nursing qualifications
then advice for that nurse, if reguirsd, shall be svailable trirough telephone contact with
the Director of Nursing or delegate, who hold such gualifications.

SELARY PACKAGING

{a) The parties to this Agreement agree that the employee's rate of pay may be packaged in
accordance with the employer's Salary Packaging Pregram.

(b) The employer agrees to permit alt employees covered by this Agreement whao elect in
writing to do so, to convert a maximum of £0% of their annual ordinary time salary to
packaged benefits, but may not exceed $17,000 per annum in grossed up banefits or
other amounts allowed for under the relevant legislation.

(2) The Employer agrees that th2 terms and conditons of such a package must be subject to
the following provisions, overtime and shift penzities must be calculated on the salary
‘evel which wouid have applied to the employee in the absence of the employee being
able o paricipate in salary packaging under the terms of this Agreement.

{(d) Non salary packaged benefits must be paid for any period in respect of which the
employee is paid wages or the equivalent, including but not limited fo worker's annual or
other leave with pay; including long service leave.

{€) If during the lifc of a Salary Packaging Agreement between the employer and the
employez, the employee Decomes entitied to workers compensation payments, the
employze will not receive less than the entitlements due If no salary packaging
arangements had been entered Into with the empioyer.

{fy Inthe cventthat the employee ceases to be employed by the employer this Agreement
will cease to apply as at the date of termination and all entifements due on termination
will be paid at the wage rate provided for in the Agreement. Any cutstanding benefit still
due under this Agreement upon termination will be paid as non-cash salary benefit on or
befare the date of termination, provided that by mutual agreement the entitlement o non-
salary fringe benefits may be extended for a specified period after the date of termination.

{g) Superannuation payments required to be paid fo HESTA under the Superannuation
Guaraniee (Administration) Act 1982 as amended from time to time must be calculated
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on the Agreement rate of pay as if no Salary Packaging Agreement was in place.

{h) Annual leave loading entitlements must be calculated on the Agreement rate of pay as if
no Salary Packaging Agreement was in place.

(it Employees who have entered into & Salary Packaging Agreement will be given the
oppartunity to review such Agreements annually, and to amend or withdraw from such an
Agreement;

(il Anywage increases due through tha Agreement shall be payable to empicyees covaied
by a Salary Faclkaging Agreement; such increase to be applied to the base rate of pay
before salary packaging.

(k) Noemployee, as a resuit of entering into a Salary Packaging Agreement, shall receive
less, in wages and benefit, than currently provided for in the relevant Agreement, or
provided for by any over Agreement payment previously agreed between the employer
and the employee and in place at the time of the Agreement taking effect.

{I) The employer further agrees that in the promotion and implementation of salary
packaging to employees it wilt advise 2ach employee in writing:

(i) that there Is no comptlsion for any emplayee to participate in Salary Packaging;

(if) thatall Agreement conditions, other than salary packaging as provided for in tnis
Agreament, will continue to apply;

{iii) cf the classification leve! and the curent base salary payable as applicable under the
Agreement;

{iv) that the structure of any agreed package complies with taxation and cther relevant
laws;

(v} thzt they should consult with a financial adviser prior to signing any Salary Packaging
Agreemeant. To facilitate this, the employae must be provided with a copy of any
proposed Agreement prior to being requirad to sign such an Agreement;

{vi) of the right of the employee to inspect details of the payments and transaciions made
under the terms of this Agreement and for this purpose, where such details are
maintained electranically, the employee must be provided with a printout of the
relevant information;

(vii} thatwhere at the end of the agreed period the full amount allocated to a speciic
benefit has not been expended the unused amount will not be carried forward to the
next period;

{viii) that where changes are proposed io a!l salary packaging arrangements, or salary
packaging arrangements are to be cancelled for reasons other than legislative
requiremants then both the employee and the employer must give two months'
notice, except in circumstances in which an employee ceases to be employed oy ihe
employer.

(¢n) That in the event that the employer ceases to attract coricessional Fringe Benefit Tax
treatment, ail salary packaging arrangements will be terminated and individual
employee's wages will revert to those specified in the Agreement.

{n) Prior to signing a Salery Packaging Agreement, employees shall be entitled to consult
withi their Representatives,

(0) Salary packsging for ali employees shall only be entered into as provided for by this
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Agreement.

{(p) The employer shall provide salary sacrifice for superannuztion only as a means by which
remuneration is payable under this Agreemant.

(q) Salary sacrifice is an arrangement for ine payment of wages or salary and any other
* cotnponent of remuneration payable under this Agreement whereby the total
remunearation is brokan into acash and 2 nen-cash component.

(r) The total remuneration shall not be less than the cumufative entilements provided for in
this Agreement. Employer payments in the form of superannuation contributions wilf be
the only form of salary sacrifice available. Other forms of salary sacrifice will not be
introduced without prior consuitation with the Employee or employec representative. The
amount an employee can salary sacrifice for superannuation will be limited to the aged
based limit under Saction 82AAC(2) of the Income Tax Assessment Act 1936.

(s) Salary sacrifice is to be entered into on a voluntary basis. Employees should be aware
that employer contributed Occupational Superannuation entitlements may be adversely
=ffected by salary sacrifice arrangements.

() ltis the intention of the ernployer, as far as possible, to maintain a worihwhile salary
sacrificing program for eligible staif. Where legistative (eg Fringe Benefits Tax Act 1986
and/or Income Tax Assessment Act) ar other changes hava the effect of reducing or
withdrawing the personal benefits identified/resulting irom this Agreement, the employer
will not be iiable to make up the salary benefits lost by a staff member as an empioyer.
Financial counselling and advice in rejation io this clause shall be the responsibility of the
employee.

LOWG SERVICE LEAVE

t.ong Service Laave will ascrue in accordance with the Long Service Leave Act 1976 as
smanded from time to time. The accrual rate will be 8.667 weeks long service leave after 10
yoars of coniinuous service with the employer and be paid up to the equivalent of two months
as prescribed in the Act,

. DAY LIGHT SAVING

Upon the changeover of time as a result of daylight saving in October and March each year
the following shall apply:

(8) Employees shall be paid for actual time worked irrespective of the length of tne shift.

(b) Ermpicyees psid in accerdance with sub-clause {a) are not eniitled to claim for the 1 hour
lost and all time workad shali be paid at applicabls penaliy rates.

. PRECEPTCR ALLOWAMNCE

A Registered Nurse Level 1 or Enrolled Nurse wro Is allocated the role of preceptor will
receive a payment of per hour as set out in Schedule B whilst acting in this role subject to the
following:

(a) Tha Preceptor Program must be approved by the Registerad Nurse - Level 5
TERNINATICHN OF EMPLOYMENT

{a) hotice of termination by the Employar
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(i} Inorder to terminate the employment of the Employee, where employed on g full-ime
or pari-ime basis, the Employer shall give to the Employee the pericd of naotice
specii:ed in the table below:

|_Period of continuous service Fericd of notice
1 vear or less . o Tweek
Over 1 year and up tc the completion of 3 years 2 weeks
Over 3 years and up to the completion of 5 years 3 Weeks
Over 5 vears of completed service 4 Wecks

Notice of termination must be in writing.

(i} In addition to this notice, where the Employee is over 45 years of age at the time of
the giving of the notice with not less than two years continuous service, they will be
entitted {o an additional week’s notice.

(i) Payment in lieu of the notice will be made if the appropriate notice period is not
reguired to be worked. Employment may be terminated by the Employee working part
of the required period of notice and by the Employer making payment for the
remainder of the pericd of notice.

{iv} In calculating any payment in lieu of notice, the wages the Employ2e would have
recelved in respect of the ordmary time they would have worked during tne period of
notice had lieir employment no! been terminated will be used.

{v) Thig perico of notice in this Clause shall not apply in the case of dismissal for
misconduct, or in thz case of casual employzes, probationary employees or
employees engaged for 2 specific period of time or for a specific task or tasks.

{vi) Notwithstanding the foregoing provisicns, where the Employee has been engaged as
a trainee for a specific period of time, shall once the traineeship is completed and
provided that the trainees’ services are retained, have ail service including the
training pericd counted in determining entitlements. In the event that a trainee is
terminated at the end of the traineeship and is re-engaged by the Employer within six
m.onths of such termination the period of fraineeship shall be counted as service in
determining any future termination.

(0} Notice of wrmination by the Emnployee

{i) The notice of termination required to be given by the Emplayee is the same as that
required of the Employer, save and except that there is no requirement on the
Employee to give additional notice based on the age of the Employee concemed,

(i) If the Employee fails to give noticz the employer has the right to withhold monies due
to the employee to & maximum amount equal ta the ordinary time rate of pay for the
period of notice proviced that the employer may not withhold menies or make
deductions unless the emplovee has provided authorisation.

{c) Instant dismissal
(i) The Employer shall have the right to dismiss the Employee without nofice for conduct
that justifies Instant dismissal including but not limited to neglect of duty or

misconduct and in such cases he wages shall be paid up to the time of dismissal
only.
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5. SUPERANNUATION

47.

(a)

{b)

(c)

{d)

()

The subject of superannuation is dealt with extensively by legislation including the
Superannuation Guarantes (Administration) Act 1992, the Superannuation Guarantee
Charge Act 1992, the Superannuation Industry (Supervision} Act 1993 and the
Superannuation {Resolution of Complaints} Act 1993. This legisiation, as varied from time
to ime, governs the superannuation rights and obligations of the parties.

*The Fund” for the purpose of this Agreement shall mean;

{i) HESTA established and governed by a trust deed as may be amended from tima to
time, and includes any superannuation scheme which may be made in succession
thereto; or

(i) The employee's nomimated superannuation fund.

In additian to the Organisation's statutory contributions to the Fund an employee may
make additional centribution from their salary and on receiving written authorisation from
the employee the Organisation must commence making contributions to the Fund in
accordance with the Superannuation Guarantee Charge Act 1892,

Superannuation fund payments will be made in accordance with trust fund deeds and
shzll bz made at a minimum on a monthly basis.

In the event that no furnd is nominated by a new employee, superannuation contributions
will be pald into HESTA on behalf of that employee.

. HO EXTRA CLAIMS

The partles agree that they will not pursue any extra claims reiating to salaries or changes to
concitions of employment as daalt with in this agreement or as per the negotialing agenda of
each narty during the negotiation process leading up fo the agreement.

NOT TO BE USED AS A FRECEDENT

The provisions of this agreement shall not be used in any way as 3 precedent.

. UiON DELEGATE RIGHTS

{z) Union defegates or dlected workplace representafives, with approval of the Union and

upon application in writing, will be granted up to five days leave with pay each calendar
year, non- cumulativa, to:

(i) represent members in bargaining;

(i) rzpresent the interesis of members fo the employer ana industrial tribunals;

(i) consult with union members and other employees for whom the delegate is a
bargaining representative;

{(iv) participate in the operation ¢f the Union;

{v) attend union education;

(Vi) address new employees about the benefits of union membership at the time that they
enter employment; _

(vii) attend courses conducted by an approved training provider, that are designed to
provide skills and competencies that will assisi the delegate or workplace
representative contribute to the prompt resolution of disputes and or grievances in the
workplace;
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{viii) attend union annual Delegates Conferance

{b} Without limiting the above, leave will be avaiiable as follows:

#umber of deiegaies or workplace
representatives eligible for 5 days paid
leava in 2ny 12 month period

Humber of employees covered by the
agreement

Between 1 and 15

»are than 15 but not more than 30

Mare than 30 hui not more than 50

sore than 50 but not more than 100

(S R=N1A1N R

More than 100 !

30.

{¢) The application to the empiayer must be in writing, include the nature, content and
guration of the course to be attended, and normally be provided with 14 days notice of the
proposed fraining.

{d) The granting of leave pursuant to this clause will be subject to the employer being able to
make adequate staffing amangements amongst current employvees during the period of
such leave. The employer will not use this sub-clause to avoid an abligation under this
clayse.

(e) Leave of absence granted pursuant to this clause, will count as service for all purposes of
this Agrzement,

{f) Each emnployee on leave approved in accordance with this clause, will be paid all ordinary
time earnings. For the purpose of this sub-clause "ordinary time sarnings” for an
empioyee means the classification rate, over-award payment, superannuaticn and shift
loading, which ctherwise would have been payable,

{7} All expenses (such as fravel, accommodation and meals) associated with or incurred by
the employee attending a training course as provided in this clause will be the
responsibiiity of the employee or the Union.

(h} An employee may be required to satisfy the emoloyer of attendance at the course to
qualify for payment of leave,

) Anemployee granted leave pursuant to this clause will, upon reguest, inform tive
employer of the nature of the course attended and their observations on it.

{i) Inthe event of a disagreement arising from the outcome of this clause, the matter may be
settled using the dispute settlement procedures of the agreement.

(i) Tie employer is to permit a natice board to be erected in the workplace(s) for the use of
employees,

. SAVINGS CLAUSE
Uniess othenvise varied by this Agreement, any conditions of employment and entitlements
which existed for employees covered by this Agreement as at 30 June 2008 will cominue 1o
apply provided that where the Modern Award, including any transifional provisions, provides a
greater benefit, the greater benefit will apply.
SUPERSESSION AND SEVERANCE PROVISIONS
(a) All existing awards, federal award, transitional federal award, pre-reform federal award,

pre-reforri certified agreement, a modermn award, a preserved state agreemen: and a
notional agreement preserving a state award (NAPSA), which but for this Agreement
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coming into force would have applied to employees classified in accordance with this
Agreement are replaced entirely by this Agreement.

{b} Itis the intention of those covered by the agreement that the agreement contains oniy
permitted rmatters under the Fair Work Act 2009. [t is also the intention of those covered
by the agreement that the agreement contains no matters that are unlawiul.

{c) Any term of this agreement that is, in whole, or in part, not a permitted matter is, to the
extent it is not a permitled matter, severed from this agreement and of no legal effect,

(d) Any term of this agreement that is, in whole, or in part, an unlawfut term is, to the extent it
is an unlawful term, severed from this agreement and of no legal effect.

{e) Tothe extent itis possible, all terms in this Agreement should be interpreted in a manner
that would make them permitted matters.

. COMPASSIOMNATE/BE REAVEMANT LEAVE

(a) All efigible full-time and part-fine employess arz entitied to compassionate and
bereavement leave.

(b) “Compacsionaie leave’ is provided to enable the employee to spend time with the
member of the employee’s immediate family or household who has contracted or
developed the personal iliness, or sustained the personal injury, which poses a serious
threat to his or her life.

(c) "Bereavement leave” is provided for the purpose of the employee attending the funeral
of the member of the employee’s immediate family or household and to deal with
personat business associated with the death of a member of the emplayee’s immediate
family or household,

(d) The entitlement to Compassionate and Bereavement leave is as follows:

(i) Fmpioyces (oiner than casual employees) are entitied to up to three days paid leave
on the deaih of a mother, fatiter, partner or child, brother, sister, mother-in-law,
father-in-law, stepmother, stepfather, grandfather. grandmother and grandchild, or a
member of the employees household which can be taken at the employee's request
without production of a medical cerlificate.

{ii) For the purpose of this clause the words "partner” may include a partner from whom
the employee is separated (where a significant relationship can be established) and
shall include a person who fives with the employee as & de facto partner.

(iii) The three days of paid leave may be taken in the following manner:

{A) Three days as compassionate leave prior ta the death of member of the
employse's immediate family or household;

{B) Three days as bereavement leave foliowing the death of member of the
employee's immediate family or household; or

(C) A combination of compassienate and bereavement leave up to a lotal of three
days.

{iv) The employer may approve paid compassionate andfar bercavement leave for other
persons not mentioned above who have contracted or developed a personal iliness,”
or sustained a personal injury, which poses a serious threat to his or her life, or dies,
where it can be established that a significant relationship exists.

The employer shall have the discretion to grant paid leave in addition to that described in
sub-clause {d) above.

(e

—

(f) Casual empioyee will be enfitled to take the same leave periods as detailed in sub-clause
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{d) above as unpaid leave,

{g) This sub-clause will not apply where the period of entilement to leave coincides with any
other period of entittement to leave, including on a rostered day off.

(h} Anemplayee may take unpaid compassionats and/or bereavement leave by agreement
with the employzr,

{i) Proof of the death or sericus itness, in the form of a medical certificate, death notice or
other writier: evidence, must be provided by the empioyee o the employer if requested to
do so.

52. DOMESTIC/FANILY VIOLENCE

The Hobart Clinic recognises that employees sometimes face situations of violence or abuse
in their personal life that may affect their attendance or performance at work, Therefore The
Hobari Clinic is committed to providing support to staff that experience family violence.
Subject to agreement between the employer and the employee, special leave may be
granted.

An employze experiencing violence or abuse will be offered a referral fo the Employee
Assistance Prograrn and/or other local resources.

SIGNATORIES

This agreement is sigined for and on behalf of the parties:

Ns. Amanda Cucaly ; A e i,

Chief Executive Officer
Tha Hobar Clinic ..

Witnessed oy {signature}
Wiiness name i full (printed)

Witness address

Bt .--Sacmtary ‘ TR A
Australian Nursing Fedemtton T J;
(Tasmanian Branch) o

Witnessed by (signature)

Witness name it ful! (printed)

! ’ . 7 Ly J———
Lo b % XN -\_ :('l., .
Witness address "T.— z/ /"(f ek
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Mr Chris Brown
Secretary
Health & Community Services Union

Witnessed by {signature)

Witness rame in full (printed)

FOR THE EMPLOYER

This Agreement is signed by Ms. Amanda Quealy in her capacity as Chief Executive Officer of The
Hobart Clinic Pty Ltd.

Ms. Ammanda Quealy’s work address Is:

31 Chipmans Road
ROKEBY, TAS 7019

As the Chief Executive Officer-of The Hobart Clinic Pty Lid., Ms. Amanda Quealy has the authority to
sign the Agreement on behalf of the employer.

FOR THE UNIONS
For the Unions v o
W ot o \nce Peesicient
This agreement is signed by Ne-b-EHfis i hé‘rcapacity as the BrancirSetretary of the Australian

Nursing Federation (Tasmanian Branch).
tde-Ellisis-work address is:

182 Macquarie Sirest

HOBART TAS 7000
As the BMG%M of the Austrafian Nursing Federation {Tasmarian Branch), Mz-Elis has the
authority to sign the Agreement on behalf ¢f employees who are members of the Australian Nursing
Federafion (Tasmanian Branch) and are employed pursuant to this Agreement

This agreement is signed by Mr C Brown In his capacity ag the Secretary of the Health and
Community Services Union.

Nr Brown's work address is:

11 Clare Sireot
NEW TOWN TAS 7008

As the Secretary of the Health & Communily Services Union, Mr Brown has the authority to sign the

Agreement on behalf employees who are mambers of the Heaith and Community Services Union and
are employed pursuant to this Agreement.
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Schedule A - Anrual Salaries Schedule

Schedule B - Allowance Rates

SCHEDULE A

Annual Salaries Schedule

3% 3% 3%
Classiiication fipp on/afler  Ffpponfarter  fipp onvafter
1/07/2013 10712014 11072015
TUDENTITRAINEE NURSE

MNURSING ASSISTANT
14 year of setvice 337,816 $38,850 $40.119 $41,323
24 yoar of service $38,469 $39,623 $40,812 $42.036
Sriyear of service $39,135 $40,300 §41,518 $42,764
Experienced £40,450 541,664 $42313 £44,201

(Relevant Cert lIl)

ENROLLED HURSES

1st Year of Service $47.401 $48.823 $50,288 $51,796
Znd Year of Service $48,402 $49,854 $51,350 $52,890
3rd Year of Service $42.461 $50,945 352,473 $54,047
4th Year of Servise $50413 851,925 $53,483 $55,088
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Sth Year of Service
Evt Wicdication Endorsad

1zt Year of Service

2nd Year of Service

REGISTERED NURSES

M Level 1
1st Yaar of Service
2nd Year of Service
3rd Year of Service
Ath Year of Service
5th Year of Service
Bii Year of Service
7th Year of Service
Bih Year of Service

RM Lzvel 2
1st Year of Service
2rd Year of Service
3rd Year of Service
4t Year of Service

Cns
1st Yaar of Service
2nd Year of Service

RN Level 3
15t Year of Service

2nd Year of Service
3rd Year of Service
4th Year of Service

R Level 4

1et Yaar of Service
2nd Year of Service
3rd Year of Service

AN Lovel 5
Grade 1

$51,420

$51,926
$52,963

$51,916
$94.429
$56,840
$59,452
561,961
-$94,475
$66,985
$69,456

$72,007
$73,683
§75,354
$77.029

$78.421
$80,387

£82,133
$84,064
$85,991
$87,920

$93,974
$96,160
$98,345

$101,035
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$52,963

§53.484
$54,552

$53,473
$56,082
$58,648
361,238
$63,820
$66,408
$68,955
$71,581

$74,167
$75,893
377,616
$79,340

80,774
$82,799

$84,597
$86,586
$88,571
$60,558

596,793
598,045
$101,295

$104,066

$54,551

$55,038
$56,188

$55,078
$57,744
$60,408
863,073
965,734
$68,402
$71,064
$73,728

$76,392
$78,170
$79,943
$81,720

$83,197
$85,283

387,135
$89,183
591,228
$63,274

$99,697
$102,016
$104,334

$107,188

$56,188

$56,741
357,374

$56,730
359,478
$62,220
364,885
$67.708
$70,454
$73,196
$75,940

$78,684
$80,515
$82,341
$84,172

385,693
387,641

§89.749
$91,858
$393,965
$96,073

$102,888
$105,077
$107 464

£110,404



SCHEDULE B

Aillowanse Rates

ffpp on/after ffop onfafter ffop on/after
| - Ijuly 2013 1 tuly 2014 1july 2015
I Afowance - 3.00% 3.00% 3.00%
L] [~
s 5 $ $
Ciause 18, a} higher dutivs allovwance
per shift | 27.32 28.14 28.98 29.85
l ———
| Clause 19, b} (i} Meal Allowance for 2 meal provided by Employee
2,80 | 2.88 2.97 3.06
- . 1 -
Clzuse 16, ¢} Mcal to B« provided/aliswarice paid o
11.80 12.15 12.52 12.89
Clause 19 d} Chief Fire Warden Allowance
__pershift | 18.03 18.57 19.13 19.70
Clause 21. d) Charges for 2 meal provided by Erployer .
two or thrae couse I 4.81 I 4.85 5.10 5.26
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“ -;i_ggle hot or cold main course | 3.82 3.93 4.05 417
other course {ie soup, sweet) | 3.50 3.61 3.71 3.82
breakfast | 3.50 3.61 3.71 3.82
Minimum: for eoch meal teken | 3.50 3.61 3.71 3.82
Clause 23, ¢} Remote Cail

Mon - Fri per hour 3.82 3.93 4.05 417
Minlmum payment per day or per shift | 30.60 3152 | 32.46 33.44
"Sat, Sun, Public Hofiday per hour 4.92 5.07 5.2 5.38
| Minimum payrent per day or per shift | 39.34 40.52 41.74 42.99

Clzuse 45. ;recep?t;r Allowance
per hour | &.37 4.50 4.64 4.78

49



AN\

The Hobart Clinic

12 August 2013

Ms E Bulluss

Associate to Commissioner Lee
Fair Work Commission

GPO Box 1994

MELBOURNE VIC 3001

Dear Ms Bulluss,

RE: AG2013/1956 — Application for the approval of The Hobart Clinic Nursing Staff
Enterprise Agreement 2013

The Hobart Clinic undertakes that under Clause 7 of the Agreement, the employer shall
recognise the chosen representative of an employee for the purposes of that clause. This
undertaking shall be of effect while the agreement is in force.

Yours sincerely,

S nf

Amanda Quealy
Chief Executive Officer

31 Chipmans Road Rokeby Tasmania 7019
Telephone (03) 6247 9960 | Facsimile (03) 6247 6439
info@thehobartclinic.com.au | www.thehobartclinic.com.au

The Hobart Clinic Association = ABN 47 009 543 828 « Trading as The Hobart Clinic. A hospital accredited by the Australian Council on Health Care Slandards.
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