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COMMISSIONER JOHNS MELBOURNE, 30 MARCH 2017

Application for approval of The Salvation Army - Tasmania Division, Barrington Lodge
Nurses Agreement 2016.

[1] On 14 February 2017 The Salvation Army Tasmania Property Trust as Trustee for The
Salvation Army Tasmania Social Work T/A as The Salvation Army Tasmania Division
(Applicant) made an application for approval of The Salvation Army — Tasmania Division,
Barrington Lodge Nurses Agreement 2016 (Agreement). The application was made pursuant
to s 185 of the Fair Work Act 2009 (Cth) (Act). The Agreement is a single-enterprise
agreement.

[2] The Agreement was lodged within 14 days after it was made.

[3] The Applicant has provided written undertakings. A copy of the undertakings is
attached as Annexure A. The Commission is satisfied that the undertakings will not cause
financial detriment to any employee covered by the Agreement and that the undertakings will
not result in substantial changes to the Agreement. In any case, the Australian Nursing and
Midwifery Federation and the Health Services Union were provided with a copy of the
undertakings and the Health Services Union has indicated its acceptance of the undertakings.

(4] Subject to the undertakings referred to above, the Commission is satisfied that each of
the requirements of ss 186, 187, 188 and 190, as are relevant to this application for approval,
have been met.

[S] Pursuant to s.202(4) of the Act, the model flexibility term prescribed by the Fair Work
Regulations 2009 is taken to be a term of the Agreement.

[6] The Australian Nursing and Midwifery Federation and the Health Services Union,
being bargaining representatives for the Agreement, have given notice under s 183 of the Act
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that they want the Agreement to cover them. In accordance with s 201(2), the Commission
notes that the Agreement covers these organisations.

[7] The Agreement is approved. In accordance with s 54 of the Act the Agreement will
operate from 6 April 2017. The nominal expiry date of the Agreement is 30 June 2019.
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ANNEXURE A

[2017] FWCA 1789

FAIR WORK COMMISSION

The Salvation Army Tasmania Property Trust
(Applicant)

Undertakings provided by The Salvation Army Tasmania Property Trust (The
Salvation Army) for The Salvation Army Barrington Lodge Murses Agreement 2016

{Agreement)

In accordance with section 190(3) of the Fair Work Act 2009, The Salvation Army provides the
following undertaking:

1.

Clause 7.1.1 will replaced with the following:

An employee's entitlement to paid annual leave accrues progressively during a year of service
according to the employee's ordinary hours of work and accumulates from year to year.

(a)

(k)

Day workers

Full time employees working a thirty sight hours week are entitled to 180 hours’ annual
leave after 12 months continuous service, to be taken in a period of 35 consecutive
days (including non woarking days), except where otherwise permitted under this
Agreement.

Shift workers

Shift workers who work at least twenty Saturdays or Sundays or any combination of
Saturdays and Sundays totalling twenty in any cne leave year, shall be allowed, in
addition to the 190 hours prescribed in sub clause 7.1.1 (a) above, an extra 38 hours’
annual leave to be taken in a period of T consecutive days (including non working
days).

PROWIDED THAT employees will be entitled to no less annual leave than the number of
weeks prescribad by the NES.

This undertaking is signed on behalf of the employer — The Salvation Army Tasmania
Properiy Trust as Trustee for the Salvation Army (Tas) Social Work (ABN 23 860 168 024)

Signature:

Marme:

Position:

Date;

W oo Torm RoBERTS

ThISTER
17|31



Note - the model flexibility term is taken to be a term of this agreement. This agreement is to
be read together with an undertaking given by the employer. The undertaking is also taken
to be a term of this agreement. A copy of these terms can be found at the end of the

agreement.

THE SALVATION ARMY
TASMANIA DIVISION

BARRINGTON LODGE
NURSES AGREEMENT

2016



wraithsmith
New Stamp


1

Arrangernerit

By topic, the Agreement is arranged as follows:

Contents

1
2

2.1
2.2
5.3
24
25
2.6
2.7
3

3.1
3.0
4

4.1
4.2
4.3
4.4
A5
4.6
5

5.1,
5.2
5.3
5.4
5.5
5.6
5.7
5

6.1
8.2
6.3
6.4
6.5
6.6

L = T =T 1T ) P ST
Application and Operation of ABFEement ... e e
PR BOUM L e eee s ceeea s ceaeee s aeceae s ceee s eans e anmn s aeenns s maeemns semnensreemes semean sesensann meesns
ata and Poriod Of Operation. . o v ceee s e eeeses caeses cesees eees ssens eensssns aen s
T T TS PSRN
Ohjectives Of AB e MIE e s s e e e s e
Ly T T = T P O PO PP
Renegotiation of ASrEEMENL.. .. e s e crnsae ssress srss reses s earanan
Dispute Rasclution and ConSURAtIoN v e s s e s e e e
ey Lo PRSP PP PP
Employment RelationshiD . e e s e e e
Employment CateBoriBs. e e oo sttt e e e e e e e e
COMLFACE OF HIFTNE ot e e e srne s sn e s s s eaes saes e sn e san e
CaSUAl BN DOV RSt i e s rree e ssee ren e sses sesses e ee e seeenn s nene s senes nnne s enn e nntsars s ae o
o VA AT T Fa L= S S P PSP PSPPSR
Termination of EMPBIoyment . e e e st it e e e e
Redundancy {SEVEIEITE] v v oo iiirs e iassss s sssssaes cerssss nsss snsses seses s ssssns ns rans
Rale of Pay and Rolatod Matlers.. e s e e s e e s
Carcer Structure,/Classification Criteria ... e s s e e e e e
Salaries - Progression and Advanoeme e cev o ccai e
L= T = U PP PO
PaYMENT OF SEIATIES 1.t e e et e rrrsa s rrs rre srns srees e s
LT L= P
TP o= E= T LN E= L T P

Saiary Packaging. ...

Hours of Work, Daj,f Workers, Shift Wark, Overtime and Meal Breaks ..

Hours of Work — Day WOrKBIS . i i cvteee i e e e
T I N
0L =T T O TP
T IS = e T PO
Chargres - Emplayer provided meals ...

T o T = PPN

The Salvation Army Barrington LodgeMurses Afrecmeant

L o s AL 1 N - -t o M L L

PR R R ORI ORI R A RD R RN MBS B B f [ ps i pa fs o ps
W e~ O ek W@ MO mD e d O R W W W WD

Page 2 of 50



7.

7.l
7.2
7.2
7.4
7.5
7.6
i
7.8
8.

8.1
9

9.1

Schadule 1
Tot L L0 [ R A s Pt o po Lo Ry L0 101 4= PR

Thir Salvatan Arry Barrington LodgeNurses Agresmeant

Leave and Public HOHABYS. . e et snan s snss cesa s s snsnns sns e
AUTFTUE D LB W et eieee s eeeet s meet s ae o e oooe e ciee i eraeeesaeeresaneanssananan s senan reanean ranan s semenns seemmes mann oean
Parsenal/Caror's LEOVE s e e e e
e (bt [ AF N Gl == L= T P PSP RPOTTO
T b Ta Ty e T T R S O S O P,
ATt I T T O O P,
PSR L BYE tirt et ceveesierres rerrn i emaeeceeaereeiste s et et aanne st ammn eannrs rerees samn reaannn rennrees nans nen
COMMIUNITY SEIVICE IROV0 oo it e e e s s e s e s e
AU o L S PP
Ep e e Well I e s e e e e e e e e o
Annual INfluenza VRCCHETION e e v v s e s e e s e
LA 3 T T N

Reasonmable Chilg A COSIG e erres s ceeres srre e rrere srees srres seens s e en

Salary Structure/Wage Rates/Allowances

31
31

35
35
25
36
36
36
37
37
a7
37
41
43

MPage 3 of BO



2
21

Application and Operation of Agreement
Title

This Agreeiment shall he known as The Sabalion Army - Tasmania Division, Barrington
Lodde Nurses Agreement 2016 ['the Agreemeant’,

22

Parties Bound

This Agroement shait be binding on:

2.3.2

2.3.3

The employer The Salvation Army {Tasmania) Property Trust as Trustee for The
Salvation Army {Tasmaniz) Social Work (ABN 23 8680 188 024) (‘the emplayer’),

The Heallh Services Union, Tasmania Branch and,
The Australion MNursing and Midwifery Federation, Tasmania Branch;

Employees who are employed by the employer and are engaged in work in
classifications contained within this Agroeoment.

Date and Period of Operation

This Agreement, comes into operation seven (7} days afler it s approved by Fair
Waork Commission (or otherwise namad) and ils nominal expiry date is 30 June
20189.

The first wage increase identified in Clause 5.5 Wages and Appendix 4 shall be
effective from the first full pay period on or after 1 July 2018 and shall be
implemented from the first full pay pericd thal commaoences following the approval
of this Agreemeant hy a valid majorily of employeeas,

Unless stated otherwise in the relevant olause, all conditions contained in this
Agreement shall be effective from the first full pay period on or after 1 July 2016,
and shall be implemented from the first full pay period that commences Tollowing
the approval of this Agresment by a valid majority of emplayees.

The Sahizlion Army Barrington LodgeMurses Agreement Page 4 of 50



24  Definftions

Unless otherwise indicated, the following words and terms used in this Agreement have
the meaning indicaled:

“gfternoon shift” means a shift commencing nat earlier than 12.00 noon and finishing
after 6.00pm on the same day.

“agreement” means The Salvation Army - Barrington Lodge - Nurses Agreemean 2016,
“award” means the Nurses Award 2010.
“day shift' means a shift worked between G.00am and 8.00pm.

“day worker” means an employee whose ordinary weekly hours are worked between
6.00am and 8.00pm Monday to Friday.

“de facto partner”

{a) means a person wha, although not legally married to the empiovee, lives
with the empioyee in a relationship as a couple on a gending domestio
hasis fwhether the emploves and the person are of the same sex or
different sexes); and

{1 includes a former de facto partner of the employos,

“employee” means an emplovee emploved by the employer and covercd by the scope of
this Agreement

"employer” means The Salvation Anmy {Tasmania) Property Trust as Trusteo for The
Salvation Army (Tasmania) Social Work (ABN 23 860 168 024) as operator of Barrington
Lodge.

"executive staff” means Director of Aged Care.
“immediate family” of an emplaoyes means:

fa) a spouse, de facio parther, child, step child, parent including parent in law
and step parent, grandparent, grandchild or sibling of the amployee; o

fi) a child, step child, parent including parent in law and step parent,
dgrandparent, grandchild ar sibling of a spouse or de facte partner of the
ompioyee.

“member of employee’s househeold” in respect of an employee means any perscn or
persens who usually reside with the employee.

“MES" means National Employment Standards.

"night shift” means a shift commencing on or after 6.00pm and finishing before ¥.30am
on the following day.

“preceptor” means an employes wha is involved in the assessment and evaluation of
student nurses.

“relevant rate” means the weekly salary far an employee's classification as specified in
Schedule T of this Agreement.

“relevant hourly rate” means the salary for an employes's classilication as specified in
Schedule 1 of this Agreement (the relevant rate) divided by 38,

“roster” means a written roster setting out the names of employees required Lo work in
accordance with the roster, and the days, dates, times and hours whan ¢ach rostered
employes is required to work.

“"shift worker” maeans an employee other than a day waiker.

The Salvatfon Army Barrinptar LodgcMurses Arrcoment Fage & of 50



“spouse” includes a former spouse.

"standard rate” means the relovant rate fweekly wage) for a Enrolled Nurse - level 1 pay
point 1 in Schedule A of this Agreement

“the Act™ means the Fair Work Act 2010 (Cth.)

“wvear of service” means 1276 ordinary hours worked, and includes all paid leave.

The Salvation Army Barrington Loddodurso:s Adressnt Papc & of B0



2.5  (bjectives of Agreement

2.5.1 Commitment to the provision of Quality Service Care to Residenls in accord with
provisions of the Aged Care Act 1997 as amended from time to time and the
Charter of Restdents Rights,

2.5.2 The Agreement comrnits the employer and ils employess 10 achicve best practice
standards in all aspects of the operaticns of the business, in meeting the
requirements of the Aged Care Act 1997, as amended in particular the
Accreditation process and Care Standards.

2.5.3 The Agreement aims at continually improving communication, consuftation in
relation o rmajor change and cooperation at the workplace level between
management and staff. Tho agrcement recognises the important contribution of
slafl members 1o ensuring the emplover future.

254 The Agresment will enable lhe parties to dovelop and implement strategies that
are designed to rccognise and achieve productivity improvements at the
workplace, without impairing quality of service, to further improve productivity and
enhance jobh satisfaction, security and remuneration in a stable employee
rejations environment.

2.6  Flexibifity Clause

2.6.1 An emplover and emploves covergd by this enferprise agreament may agree to
make an individual flexibility arrangement to vary the effect of terms of the
agreement if the agreement deals with arrangements about when work s
performed and the arrangement meets the genuine needs of the emplovar and
employee.

2.6.2 An individual flexibility arrangement must be initiated by the Employee and will
only be considered in exceptional circumstances to accommodate family and/or
personal circumstances.

2.8.2 The employer must ensure that the terms of the individual flexibility arrangement:

{a) are aboul parmitted matters under section 172 of the Fair Work Act 2009,
and

{ty) are nol unlawful torms under section 194 of the Fair Wark Act 2009; and

{c) result in the emplayes being beller off overall than the employes would be
if no arrangement was made. '

2.68.4 The employer must ensure that the individual flexibiliby arrangement:
(@) is in writing; and
(b} includes the name of the employer and emplovee; and

(o) is signed by the employer and employee and if the employee is under 18
vears of age, signed by a parent or guardian of the employee; and

(d) includes details of:

(i} the terms of the enterprise agreement that will be varied by the
drrangement; and

(i) how the arrangameant will vary the offect of the terms; and

(i how the employee will be better off overall in relation to the terms
and conditions of his or her employment as a result of the
arrangemant; and

(1w states the day on which the arrangement comrmeances,

Thee Salyalion Arry Barrington LoclgaMiarses Agrasmeni Pago 7 of B0



2.6.5 The emplover must give the cmployes a copy of the individual flexibility
arrangemesnt within 14 days after i is agreed to.

2.6.6 The employer or employee may lerminate the individual flexibility arrangement:
(a} by giving 28 days written notice to the olher parly ta the arrangemeant; or
(b if the employer and employee agree in writing — at any time,

2.7 Renegotiation of Agreement

The parties to this Agreement agrec that negotiations for a new Agreement should
commence no lator than three {3} months prior to the expiration of this
Agreement. If Agroement is not reached on a renegotiated Agreement at the
cxpiration of this Agreement, the Agreement witl continue in farce until replaced or
terminated.

Fhe Sebvalion Arny Barrington LodgeMurses Agreement Prge 8 of B0



3 Dispute Resolution and Consultation
3.1  Dispute Resolution
3.4.1 If a dispute relates to;
(a} a malter arising under the agreement; or
{b} the Mational Employvment Standards
this clause sets aut procedures 1o seltle the dispute.

212 An emplaoyee who is a party to the dispute may appoeint g represemlative for the
purposes of the procedures in this term.

3.1.3 In the first instance, the parties to the dispute must try to resolve the dispule at
the workplace level, by discussions between the empoves o emplovess and
relevant supervisors and/or managament,

If discussions at the warkplace level do not resolve the dispute, then the matter
will he escalated in accordance with The Salvation Army's grievanecs/dispute
procedurs,

3.1.4 Following this, if discussions do net resolve the dispute, a party to the dispute may
refer the matter to Fair Work Comimission.

3.1.5 The Fair Work Commission may deal with the dispute in 2 stages:

(@) The Fair Work Commission will first altempt to resolve the dispute as it
considers appropriate, including by mediation, conciliation, expressing an
apinion or making a recommendation; and

(k) If the Fair Wark Commission is unable to resolve the dispute at the first
stage, the Fair Work Cammission may then:

{i) atbilrate tha dispute: and
fif) make a determination that ks binding on the parties.

Note: if the Fair Work Commission arbitrates the dispute, it may alse usc the
powers that are available to it under the Act.

A decision that the Fair Work Commission makes when arbitrating a dispule is a
decision for the purpose of Bivision 3 pf Part 5.1 of the Acl. Therefore, an appaal
may be made against the decision.

3.1.8 Whilo the parties are trying to resolve the dispute using these procedures:

() An employee must continue to perform his or her work as ha or she would
normally unless he or she has had a reasonable concern about an
imminent risk to his ar her health or safety; and

(k) An employvee must comply with a direction given by the employer to
perform other available work at the same workplace, or at another
workplace, uniess:

The work is not safe: or

{1} applicable nccupational heaith and safety {egislation would not
permit the wark to be performed; or

(70 the work is not appropriate for the employee to perform; or

(il there are other reasanable grounds for the omploves to refuse to
comply with the direction.

The Salvation &y Barrington LodgeMursess Sdresmeant Pago 9 of 50



3.2
3.2.1

3.2.2

3.2.3

3.2.4

3.25

3.2.5

327

3.2.8

Consullation
This term applies if:

{a) the emplover has made a definite decision to introduce a major change te
production, program, organisation, structure, or technology in relation to its
enterprize that is likely to have a significant effect on the emplovecs,; or

{ty the employer propnses to introduce a change to the regular rosler oy
ordinary hours of work of employees.

For a major change referred to in subclause 3.2.1 (a):

{a) the employer must notify the relevant emplovees of the decision to
introduce the major change, and

(k) suly clauses 3.2.3 t0 3.2.9 apply.

The relevant employees may appoint a representative for the purposes of the
proceduras in this term.

If:

fa) a relevant omployee appoints, or relevant employees appaint, a
representative for the purposes of coensultation; and

() the emploves or employecs advise the employer of the identity of the
representative; the emplover must recognise the representative.

As soon as practicable alter making its decision, the employer must:
(a} discuss with the relevant emploveses:

{0 the intraoduction of the change; and

fii} the effect the change iz likely 10 have on the employees; and

{iii) measures the employer is laking to avert or mitigate the adverse
effect of the changa on the employees; and

(b} for the purposes of the discussion — provide, in writing, to the relevant
emploveeas:

{iy all relevant information aboul the change including the nature of
the change proposad; and

fii} information about the oxpected effects of the change on the
employees; and

(i) ahy other mattors likely to affect the employees.

Howewver, the emplover is nol required 1o disclose confidential or commercially
sensitive information to the relevant employecs.

The smployer must give prompt and genuine consideration to matters raised
about the major change by the relevant employees.

If a term in the enterprise agreement provides for a major change 1o production,
program, organisation, structure or technology in relation to the enterprise of the
emplayer, the requirements set oul in subclauses 3.3.2 (a), 3.2.3 and 2.2.5 are
taken not ta apply.

The Salvation Army Barrington LodgoMurses Agroemenk Page 10 of 5O



3.2.9 In this term, a major change is likely 1o have a significant effect on employees if it
results in:

{a) the termination of the employment of cmployeeas; or

{ty) major change to the composition, operalion or size of the employer’s
workforce or to the skills required of employeas; or

{c) the elimination or diminution of job opportunilies (including opportunities
for promation or tenure); or

el the alteration of hours of worl or

{
{e) the need 1o retrain cmployees; or
{

—h
o

the need 1o relocate emplovocs to ancther workplace; or
{e) the restructuring of jobs,

3.2.101n this term, refevant emplayees mean the employees who may be affected by the
majar change.

3.2.11For a change referred to in subcfause 3.2.1(b)

(a) the employer must notify the relevant employees of the proposed change;
and

() subclatses 3.2.12 to 3.2.18 apply.

3.2.12The relevant emplayees may appaint a represcntative for the purposes of the
pracedures in this term. :

3.2.131:

(a} a relevant emplovee appoints, or relevanl emplovecs appeoint, a
representative for the purposes of consultation; and

is); the employee or employees advise the employer of the identity of the
representative;

the employer mest recognise the representative.

3.2.44As soun as practicable after proposing to introduce the change, the emplayer
st

(a} discuss with the relevant employees the introduction of the change; and

(k) for the purposes of the discussion - provide to the relevant employees:

{i all relevant information aboul the change, incliding the nature of
the change;
{iiy information ahout what the employer reasonably belicves will be

the effects of the changs on the emplovees; and

{iify  information about any other matters that the employer rcasonably
helieves are likely to affect the emplovees; and

fo invite the relevant employees to give their views about the impact of the
change (including any impact in relation 1o thelr family or caring
responsibilities).

3.2.15However, the cmployer is not required to disclose confidential or commercially
sensitive information to the relevant emplayees.

Tho Salvation Army Barrirgton LodgeMurses Agreament Frge 11 of 50



3.2.16The emplayer must give prampt and genuine consideration to mallers raised
akout the change by the relevant amployees.

3.2.171In this term, relevant employaes mean the employees who may be affected by a
change referred 1o in subctause 3.2.1.

The Salvation Ay Barrington LotdeMurses Sreament Fage 12 of BO



4.2
4.2.1

4.2.2

4.2.3

4.2.4

4.3
4.3.1
4.3.2

4.2.3

Empiloyment Relationship
Employmeni Categories

fa) & fullime employee is an employee engaged to work for the full weekly
ardinary howurs as prescribed in this Agreement.

(k) A parttime employee is an employee other than a fulltime employee or
casual emplayes, engaded to work regularly in each pay period for less
hours than an equivalently classified full time employee.

(£ & casual employee is an employee who is engaged on an irregular, variable
or unpradictable hasis or on an as and when needed hasis.

Contract of Hiring

All emplovess nol employed as a casual emploves will be emploved by the
fortnight.

An emploves’s position, at the time of appointment, will be classified according (o
the classification definitions in this Agreamsant,

An emplayee (other than a casual employes), is entitled to be paid, including any
aveartime and other penalty rates, if:

{a) as a result of an action by the employer, the employee does not wark for
the maximum number of ordinary working hours  specified in ihis
Agreement (in the case of a {ulldime employves) and the maximum aumbor
of ardinary working hours which the employes is contracled to work {in tho
case of pari-time employea); and

(hr) the smployes s ready and willing 1o work during those ordinary working
hours.

Minimum engagemeant for all employment categorias will be 2 hours.

Casual Employees
A casual employee's engagement is by the hour.

Motwithstanding 4.3.4 abave, if required to attend for work, a casual employes
must be provided with & minimurm of two hours’ work for each engagement or
paid for a minimum of two hours for each engagement,

Fravided that these pravisions may be varied by agreement between the smploysr
and the employee.

Where an emplayer has engaged a casuval employee in accordance with this
clause the employer may give notice of cancellation of the engagament up to
twelve hours before the scheduled cornmencing time in the case of a day shifl,
and up to six hours before the scheduled commencing imea of either an alternoon
ar night shift.

Where the minimum natice of cancellation is not given, as above, the smploves (s
to he paid two hours pay.

Thi Salvation Ay Harringion |odgepfulses Agressmant Page 13 of 50



434

4.3.5

4.3.6

4.3.7

4.4
441

4.4.2

4.4.3
1.4.4

A casual cmploves whose engagemant is cancalled withoul tha minimum notics
speeified in 4.3.3 above and who has incurred child care fees shall, upon
providing the emplover with documentary proof of the expenditure so incurred, he
reimbursed in full.

Provided that a claim for reimbursement must be made to the employer no lator
than four weeks from the date the expenditure was incurred.

The rate of pay for ordinary hours of work is the relevant hourly rale, plus a 25%
loading in liets of annual leave, personal leave and public holidays.,

Casual emplovess must not be placed on a roster for a pericd in excess of six
wieks Unless engagoed 1o temporarily cover the absence of g full time or part time
emploves,

Casual employess shall be givan as much notice as possible of work ot shifts or
days. Howover, cancellation of work may occur up bo 12 hours prior to the
commencement of morning shifts and up to 8 hours prinr 1o commencement for
afterncon ar night shifts,

Pravided that tho above notice period is a minimum and the emplover commits 1o
give as much notice as possible in relation to the cancellation of casual work,

Provided further that where the minimuem notice as described harein is notl ghven
the employes shall be entitled 1o 2 hours pay.

Part Time Employees

A part time employee is an employse wha is engaged to work less than an
average of 38 ordinary hours per weelk and whose hours of work are reasonably
prediclable.

Before commencing part time employment, the employer and employes will agree
i writing the goarantesd minimum number of hours to be worked and the
rostering arrangsments which witl apply to those hours.

The lerms of the agresment may be varied by agreement and recorded in writing.

The terms of this agreement will apply on a pro rata basis to part time employees
on the basis that the ardinary weekly hours for full time employees are 38.

The Salvation Army Barrington Lodgshorsas Agreament Page 14 of 50



4.5
451

452

Termination of Employment

Motice of terminatlon by employer

()

{b}

{d}

e}

In nrder 1o terminate the employment of an employes, the employer must
dive the employee the following notice:

Period of Continucus Service Period of Notice
Not more than 1 yoay 1 week

Mare than 1 yecar but not more than 3 years 2 weeks
Morc than 3 years but not more than & years 3 weeks
Moro than 5 vears 4 weeks

in addition to the notice in 4.5.1 (a), employees over 45 years of age with
not less than two years continuous service at the end of the day the notice
is. given are entitled to additional notice of one week.

Fayment in licu of the notice prescribed in 4.5.1 {a) and 4.5.1 {b) must be
made i the appropriate notice period is not required to be worked.
Provided that employment may be terminated by the emploves working
part of the required notice period and by the employer making payment for
the remainder of the period of notice.

The: required amount of payment in lieu of notice must egual or exceed the
total of all amounts that, if the employes’s employmeant had continuted undil
the end of the required period of notice, the employer would have become
liable to pay to the emplovee because of the employment continging during
that period. That total musl be calculated on the basis of:

{i the employee's ardinary hours of work (aven if not standard hours)
and,

{ii) the amounts ordinarily payable to the employee in respect of those
hours, including (for example) allowances, loading and penalties

antd
fiii any other amounts payable under the emplovess contract of
employment.

The perind of notice in this clause does not apply in the case of.

{0l dismissal {for conduct that justifies summary dismissal; or
fiil casual omployees.

Discussions prior t¢ decision to terminate employment

In circumstances where termination of employment at the initiative of the
employver may result, the employet is to nolify the employee concered of the
issues in writing and the emploves will be given an opporiunity 1o respond to
these issues.

The employee has a right to be represented by a union official and/or any other
person of the employee’s choice.

Tho Salvation Ay Barringon Lodgefdres Adreasmeant Papc 15 of 50



4.5.3

4.5.4

4.6
4.6.1

462

4.6.3

Notice of termination by employee

The: natice of ermination required to be given by an emplovee is the same as thal
required of an employer except that there is no reguiremenl on Lhe employec o
give additional notice basad on the age of the emploves concerncd. If an
employee fails to give the required nolice the emplover may withhold, with the
employee’s authorisation, an amount not cxceeding the amount the employee
would have been paid under this Agreement in respect of the period of notice
required by this clause loss any period of notice actually given by the employee.

Records

Except in the case of serious or willful misconduct, an emploved’s personnel
records relating to either disciplinary procedure, performance management or
formal warning will be disregarded whare the perind of performance
management/disciplinary procedure or warning has elapsed without further
warning/s. If an cmpioyee has a performance management plan, disciplinary
procedurs o warning in place for a period greater than twelve months then that
employee has the right to seek a review of the action in crder to delermine
whether it should be withdrawn. During any such reviews the employes has the
right to be represented by a person of the emplovees’s choica.

Redundancy {Severance)

Redundancy is a matter provided far in the NWES {Division 11 - Motice of
termination and redundancy payh Where there is an incensistency between this
Clause and the NES, and the NES proavides a greater bonefit, the NES provision
wilk apply to the exkent of the inconsistoncy,

Redundancy ocours where an employer has made a definite decision that the
emplover no longer wishes the job the employee has been doing done by anyone
and that decision leads 1o the tormination of employment of the employee, except
where this is due 10 the ordinary and customary turnover of [abour,

Transmission includes transler, convoyance, assignmet or succession whether
by agreement or by opeoration of law and transmitted has a corresponding

meaning.

Week's pay for the purposes of this clause means the ordinary time rate of pay for
the empltoyes concerned. Provided that such rate shall exclude:

(a} overtine;

(k2 penally rates;

(&) disability allowanceas;

(e} shift allowances;

(&) special rates;

{f} fores and travelling time aflowances;

{Z} bonuses; and

{h) any cther ancillary payments of a like nature.
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4.6.4

465

4.6.6

4.8.7

Exciusions

{a)

(b)

This clause does act apply to employees with lesss than one vear's
continuous service. The general chligation of empioyers is 10 give such
employeses and their chosen represeniative, which may be the unian, an
indication of the impending redundancy at the first reasonable opportunity,
and to take sich stops as must be reasonable to facilitate the obtaining by
such employeos of suitable aliernative employment.

This clause does not apply whore employment is terminated as a
consedusnes of cottduct that justifies summary dismissal or in the case of
casual employces or employees engaged for a specific period of time or for
a specified task or tasks.

Period of notice of termination on redundancy

(@}

(b}

if the services of an employes are 1o be terminated duc tn redundancy the
employes must be given notice of termination as prescribed the
Termination of Employment clausc of this Agreement.

Shooid the emplover fail lo give nolice of lermination as required in this
Agresment the emplover musl pay o thal emploves the ordinary rate of
pay for a peticd heing the difference between the notice given and that
required 1o be given,

Time off during notice period

{a)

(b]

Buring the period of notice of termination given by the employer, an.
employee is entitled 1o up 1o one day off without loss of pay during each
week of notice Tor the purpose of soeking other employment.

If the employee has been allowed paid keave for more than one day during
the notice period for the purpose of secking other employment, the
employee must, al the request of the employer, produce proof of
attendanne at an interview. If such proof is not produced the employee is
not entitled to receive payment for the time absent. For this purpose 3
statutary declaration will he sufficient.

Saverance pay

()

In addilion to the period of notice prescribed for termination in clause 4.5
- Termiration of employment, an employee whose employment is
torminated by reason of redundancy is entitled to the following amounts of
severance pay in respect of a continucus period of sarvice:

Period of continuous service Severance pay
Less than Lycar Mil

Lyear and less than 2 years 4 weeks pay
2 years and less than 3 years & weeks pay
2 years and less than 4 years 7 weeks pay
4 years and less than & vears 8 wocks pay
5 years and less than G years 10 wooks pay
G years and less than 7 vears 11 weeks pay
7 years and less than &8 yoars 13 weeks pay
8 vears and less than 9 yoars 14 weeks pay
Moro than 9 years 16 weeks pay
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51
5.1.1

5.1.2

B.13

514

52
521

5.2.2

Rate of Pay and Related Matters
Career Structure/Classification Criteria
Career Structure

This Agreement provides a Nursing carcer structure, as detailed in Appendix 2.
Unless ather specified, references in this Agreement refer to this career structure.

Enrotled Murse

A salary scale of five pay points applies to Enrelied Murses and incremental
progression through each step wilk oceur in accordance with 5.2.2,

Meadication Endorsed Enrclled Nurses

& salary scale of two pay points applies to Enrclled Nurses who are medication
endarsed and incremental progression through each step will oceour in aceordancs
with 5.2.2.

RN Leve! 4 and Level 5

Programimetd days off and overtime da not apply to these classifications. However
a bevel 4 or Level 5 who is required, as a result of either work demands or
direction, to work at least 7.6 hours [in additicn to 28 hours per week, pro rata for
part time employees), will be entitled to one scheduled day off per 28 day work
cycle.

Where an BN Level 4 or Level & is required ta werk rostered shift worle in ordar
that nursing care is maintained aver seven days, shift penalties are pavable.

Salaries — Progression and Advancement
Conversion of weekly salaries to hourly rates

Where, for the purpose of any provision of this Agreement, it is necessary to
convert a woekly salary into an haurly vate, it will in every instance, be ascertained
by using the formuia: divide the weekly salary by 38.

Incremental payment

Emplovess shall be entitled o increments for service in their respective
classification fevel Tollowing the completion of 1786 hours of work, Progression
o the next applicable increment cannot occur earlier than twelve (12) months
from the date of progression to the current increment.
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5.2.3 SBalary on appointment

fal An RN, on appointment, will be paid a rate of salary by roference to the
employves’s relevant continuous expericnce since becoming a RN,

(b An EM, on appointment, will be paid at a rate of salary by reforence to the
employee’s relevant:

{iy continuous expertence since becoming an EN or

{ii} if emploved as an BExdended Care Assistant/direct ¢lient contact
services employse immediglely pricr 1o undertaking a recognised
course of study 1o become an EN and who is rocognised by an EN by
the Nursing and Midwifory Board of Australia, must, on appointment
as an EN, receive a rate of pay within the EN salary scale which is
consistent with the recognition of relevant training, experience and
skill gained immediately prior to undertaking the recognised EN
training course.

{c) For the purpose of 5.2.3(a} and 5.2.3(h), in determining relevant
continuous experience

{i) Any pariod of sorvice prior to an absence of less than five years
from active nursing duties at the classification in which the
employee is employed, or is to be emploved, or any such service at
a higher classification, will e taken into aceount.

{1t} Any period of service prior to ain absence of live years or mare fram
active nursing dulies at the classification in which the employee is
employed or is to be employed, or any such service at a higher
classification, wifl b taken info account where the emplayee has
successfully completed a refresher course approved by the Nursing
and Midwifery Board of Australia. RNs undertaking the re-entry Lo
practice course will be paid at RN Level 1 Year 1 during their course
clinfcal time. ENs undertaking the re-entry to practice course will bo
pakd at the first increment of the EN pay scale during their course
clinical time.

fiil  Completed months will be taken into account.

(i) Service in a classification higher than that in which the employee is
amployed ot is to be employed will be recognised. To avoid any
doubt, ne employes can progress beyond the highest inocrement of
the classification to which they have been appointed except though
promation.

(v} The onus of proof of previcus continuous empiovment will be on the
employee and will be established at the time of employment.  An
employer will, when providad with evidenco by an ecmploves, accept,
reject or request further particulars to  establish continuous
experiznce.

(vit I an emplovee deliberately misrepresents previous continuous
exporienca, such action will ameount to misconduct and ahy service
misrepresaented will be disregarded in calculating the employee's
position on the relevant incremental scale. When hon-disclosurs is
not by virtue of deliberate misrepresentation, previous continuous
experience will only be taken into account in detormining the
employee's position on the relevanl scale from the time that i is
made known to the amployear.
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5.2.4 Higher Duties

An employee who, Tor a poriod of three consecutive working days or mare,
parforms the duties of a person with a higher classification, then that employee
shall be paid the rate applicable to the higher paid classification.

5.3 Allowances
53.1 On-<call allowance

(al An an call allowance is paid to an employee who is required by the
emplover to be on call at their privale residence, or at any other mutuafly
agreed place. The amploves is entitled to receive the following additional
amounts for each bwenty four (24) hour pariod or part thereof:

fi} Between rostered shilts or ordinary hours, Monday to Friday
inclusive - 2.35% of the standard rate; or

(it} Between rostered shifts or ordinary hours on a Saturday - 3.54% of
tho standard rate; or

(il Betwoon rostored shifts or ordinary hours on a Sunday or Public
Holiday - 4.13% of the standard rate.

Fur the purpose of this clause the whole of the on call period is calculated
according to the date on which the major portion of the on call period falls.

5.3.2 Meal Allowance

fa) An employee will be supplisd with an adequalte meal where an employer
has adeguate cooking and dining facilitics or be paid a meal allowance of
$12.35, in addition to any overtime payment as follows:

{i) Whean required to work after Lhe usual finishing hiour of wark beyond
one hour, or in the casce of shift workers, when the overtime waorked

on any shift excesds one hour.

{ii) Pravided that where such overtime work exceeds four hours a
further meal afowance of $11.13, will be paid.

() The allowance prescribed herein will not apply when an employee coukld
reasongbly return home Tor a meal within the meal break.

(i) The meal allowance will be paid in the same pay pericd as worked.

(d) The meal allowance prescribed by this clause will be increased from the
first full pay periods on or after the dates specified below by the
percentage movement in the Take Away and Fast Foods sub-grovp index
figure hetween the guarters specified below as published by the Australian
Bureau of Statistics for the Eight Capital Cities Consumar Price Index:

Date " Quarters
1 July 2017 June quarter 2016 to June quarter 2017 |
1. July 2018 T June quarter 2017 to June quarter 2018
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5.2.3 GClothing and Equlpment

{a) Employocs reguired by the employer to wear uniforms will be suppiied with
an adequate number of unifarms appropriate to the occupation free of cost
to employees. Such items are to remain the properly of the employer and
be laundered and maintained by such employer free of cost to the
employee,

{h) Instead of the provision of such unifonms, the employer may, by agreement
with the employes, pay such employves a uniform allowance at the rate of
$1.39 per shift or part thereof on dutly or $7.04 por week, whichever is the
lesser amount, Whare such employoe's uniforms are not laundered by or
at the expense of the employer, the emplovee will be paid a laundry
allowance of $0.36 per shift or part thereof on duty or $1.68 per weelk,
whichever is the lesser amount.

{c) The uniform allowance, hut not the laundry allowance, will be paikd during
all absences on leave, axcopt absences on long service leave and absence
ch personal/carer's leave beyond 21 days. Where, prior 1o the taking of
leave, an employes was paid a uniforn allowance other than at the woekly
tate, the rate to he paid during absence on leave will be the average of the
allowance paid during the four weeks immediately preceding the taking of
leave.

(d) The uniform and laundry allowances presctibed by tlhis clause will he
increased from the first full pay periods on or after the dates specified
below hy the percentage movament in the Clothing and Footwear Group
index figure betwezen the guariers spenified below, as published by the
Australian Bureau of Stalistics for the Eight Capital Cities Consumer Price

lndex:
: Data Quarters
-3 July 2017 June quarter 2016 to June quarter 201.7
1 July 2018 o June quarter 2017 to June quarter 2018
5.3.4 Nurse in-charge aillowance

A rogistered nurse Level 1 or Level 2 who, for more than half a shift, is
required to asswme charge of a care unil where a Lovel 3 nurse is normally
employed, will receive a payment as per Schedule 1. for each shift worked.

PROVIDED THAT the in charge responsibility includes all areas of the facility
inchiding catering, domestic and care staff.

PROVIDED FURTHER THAT there is no entitlement to this payment if a
Registered Murse Level 3 or above is rostered for duly al the samc time and
at the same address ar location.
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535

5.3.8

8.4

h.4.1

5.4.2

Fost Graduate Allowance/Enrolied Nurse Qualification Allowance

(a} A registered nurse who holds past graduals qualifications shalt be paid
an allowance, in addition to salary, as follows:

(it for a post graduate hospital or post graduate cortificate - 4.0%
of the relevant hourly rate of pay,

(il for a post graduale diploma or o degree other than a nursing
under graduate degree - 6.5% of the relevant hourly rate of pay;

(il a masiers or a doctorate - 7.5% of the relevant hourly rate of
pay,

{k} An enrolled nurse who holds an Advanced Diploma of Nursing wilk be
paid an allowanee of 4% of the relevant hourly rate of pay in addition
to salary. _

{c) An enrolled nurse who holds a gualification in addition to the

qualification leading to his or her enrolment as a nurse will be paid an
allowance of 2% of the relevant hourly rate of pay in addition to salary.

FROVIDED THAT ah emploves is entitied 10 payment of only one qualification
allowance.

PROVIDED FURTHER THAT paytnant of an allowanes under this suib clause is
dependent upon the gualilication being relevant to the employee’s current
area of practice, that the guatification is required by the employer and that
the gualification is used in the performance of the employee’s work., The
allowance is only pavahle after application and approval by the Emplover,

Preceptorship Allowance

A Level 1 or Level 2 Regislered Nurse who acts as a preceptor will recaive o
payment as per Schedule 2 Tor every hour whilst acting in this role subject to
the follawing:

=) the Preceptor Program must be approved by the employer, and
Y the allowance is only paid for assessment and evaluation; and

(e} the Preceptor rale must be identified as parl of the Registered Nurses’
position; and

() where the employer requires an emploves t¢ acl as a preceptor the
employer will pay all course fees and provide for time off on full pay to
attend the preceptorship course.

Payment of Salaries

For the purpose of this Clause salaries means the relevant rate for ordinary
working hours worked to which an employee is entitled and included any olher
payment to which an employee is entitled under the provisions of 1his Agreement
inciuding allowances, loadings and overtime.

Salaries must be paid fortnightly, unless there is a written contract 1o the contrary
in which case the period is limited to a monthly maximum period.

Upon termination of the employmaent, salaries due to an employes will be paid 10
the amployas on the following pay day.
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55 Salaries

5.5.1 The =zalaries of employees covered by this Agresment will be increased as folfows:
fa) 3.25 ¥ from the first full pay period on ar after 15t July 2016
(k) 3,25 % from the first full pay period on or after 1%t July 2017
() 3.25 % rom the Tirst Tull pay poricd on or after 1% July 2018,

h.6  Superannuation

5.6.1 Employer Contributions

(o} An employer must make such superannuation contributicns 10 a
superannuation fund for the henefit of an employee as will avoid the
employver being required io pay the superannuation guaranico charge
under superannuation legislation with respect 1o that employee.

(£} The employer must pay to the relevant superannuation fund the amount
specified in 5.6.1(a} no later than 28 days after the end of gach month.

5.6.2 Voluntary emplayee contributions

{&) Subject to the governing rules of the relevant superannuation fund, an
amployes may, in writing, authorise their employer to pay on behalf of the
amployves a specified amount from the posttaxation wages of the
employee into the same superannuation fund as the emplayer makeas tho
suparannuation contributions provided for in 56,1,

{t) An emplayee may adjost the amount of the employee has authorised their
employer to pay from the wages of the employee from the first of the
month following the giving of ane month's writlen notice to their employer.

fe) The emplaoyer must pay to the relevant superannuation fund the amount
authorised under paragraphs 5.6.2{a) or 5.6.2(b) of this subclause no later
than 28 days after the end of the maonth in which the authoriscd deduetion
was mada.

5.6.2 Superannuation fund

Unless, 1o comply with superannuation legdislation, the employer is required 1o
make the superannuation contributions provided Tor in 5.6 to another
superannuation fund that is chosen by the employee, the employer must make
the superannuation contributions pravided for in 56,1 and %.6.2 1o Hesta Super
Fund {Health Employees Superannuation Trust Australia). Hesta Super Fund
offers a MySuper product.
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5.7  Salary Packaging

5.7.1 Salary packaging undar this Agreement allows the employee to voluntarily elect to
receive a component, which will not exceed the grossed up taxable figure of
$30,000 or such other amount as may be prescribed by the Australian Taxation
{Office from time to time of their remuneration in a form olher than take home pay.

B5.7.2 To avaid doubt, the employer will not be held responsible in any way for an
omployee’s income tax liabtlity arising from a salary packaging arrangement.

5.7.32 The employer will nominate a provider of salary packaging services to manage
these arrangements, The employee will be responsible for the casts of managing
those arrangements by the provider.

5.7.4 The employer shall meet the cost of implementing the administrative and payroll
arrangements necessary for the introduction of salary packaging to the employess
under this agreement.

5.7.5 The employaees will he offered the opportunity to choose from the list of benefits
al 5.7.8 of this Clause, which will be paid by the employer, through the provider of
the service, instead of receiving gross salary. Gioss salary is reduced by the
amaount of the benefiis paid by the employer. The new gross salary is than subject
to PAY(S tax.

5. 7.6 All entitlements such as wage increases, superannuation, leave loading, penalties
and overtime etc., will be based an the pre-packaged salary.

5.7.7 The employees covered under this Adreement will have access 1o salary
packaging arrangements suhject to the signing of The Salvation Army's Salary
Packaging Agreement, and adherence to the provider's lerms and conditions.

(&) Accessing a salary packaging arrangement is a voluntary decision to be
rnade by the individual employes.

(k) Tho employee wishing to enter into a salary packaging arrangement will be
required to sign a document which indizates that

(i) they have sought expert advice in relation to entering into such an
arrangement;

(i they understand that in the event that Fringe Benefils Tax (FBT)
becomes pavable on the benefil items which are selected, the
salary packaging arrangemeni shall lapse and a new arrangement
be put in place whereby lhe total cost of salary packaging to the
amployar does not increase;

{iiiy if the emplovee elects 1o continue with packaging, the cost of the
paymeni of the FBT will he passed back to the employee, or benefit
iterns can be converted bhack to the agreed salary as per this
Agrecmaent;

{iv}  that upon resignation or termination of employment the employer
shall be, by deduction from final payments or upon demand,
reimbursed any amounts of over-axpenditure.
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R.7.8 Benefils available to he packaged are as defined in this Clause.

Subject to the terms and conditions contained in this Agreement, the employer,
shall pay to an employce who requests this aption during the duration of this
Agreement, an optional remuneration package eguivalent to the weekly ordinary
tmo wages otherwise payable consisting of

{a} A bencfit component of nat more than the allowable amounl of the
employoc’s ardinary time wages under this Agreement payable for lhe
following as defined by the policy and pracedures of the employer. Those
inchude:-

iy superannuation

it motor vehicle payments and running costs

ifi] martgagde and perscnal loan repayments

iv) healthh, life and disalility insurance

W utility expenses (ed. Electricily, gas, water, rates, ete}

{
{
{
{
{
fi) school fees
{
(
(
(

—

vii)  child minding expenses

viil)  subscriptions and memberships

B} carparking

x} credit card expenses (other than cash advances).

5.7.2 Any agreement made pursuant to this Clause is terminable by esither party
providing al least 14 days’ notice of withdrawal from such agreement.

5.7.10The employee will be responsibla for any fees and other charges for the services
provided by the salary packaging provider.

5.7.11These arrangements are subject o tho current legislation affecting salary
packaging for Public Benevolend Institutions (FBis).
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& Hours of Work, Day Workers, Shift Work, Overlime and Meal Breaks
6.1  Hours of Work - Day Workers

6.1.1 The ordinary hours of work for a full #ime emploves will be 38 hours poer weok, 76
hours per fortnight ar 152 haurs aver 238 days.

6.1.2 The ordinary shift duration shall be 8 hours per day, which may by mutual
agreement be increased to a maximum of 10 hours per day oxclusive of meal
breaks.

68.1.3 The ordinary span of hours of work for a day workers wilt be betwesn .00 a.m.
and 600 p.m. Monday to Friday.

6.2  Shift Work
6.2.1 Definitions
In this Agresment:

fa) Afterngon shift means any shift commenging nol earlier than 1.2 noon and
finishing after 6.00 p.m. on the day of tha shift,

(b Night shift means any shift warked betwesn the hours of .00 pm. and
7.30 a.m. on the following day

5.2.2 Hours of Work - S5hift Workers

(a} The ordinary hours of wark for a full time employee will be 38 hours per
week, 78 hours per fortnight or 152 hours over 28 days.

(k) The ordinary shift duration shall be 8 hours per day, which may by mutual
agreement be increased to a maximum of 10 hours per day exclusive of
meal breaks.

(€] Lnless agreed otherwise an employee shall not be required to start a shift
unless there has been a break of at least ning hours since the emplovea's
previous shift finished.

(fy  The number of rostered hours worked by a part time shift worker shall not
excead 76 hours in any one fortnight. Wheare the hours do exceed 76
howrs, those excess hours are to be paid at double time.

§.2.3 Shift Work Aliowances

{a) All omployees are to be paid the following rates when warking on shifts:
(i) Afternoon shift- 12.5%
(if} Night shift: 15.0%

{h} A shift warker who:
(i during a period of engagement on shift, works nights shift only; or
fii) works an night shift for a period in excess of four conscoutive

weeks; ar

(i) works on a night shilt which doos not rotate or alternate with

angther shifl or with day work so as to give the employee at least
one third of working time off night shift in each shift cyele;

shall for such engagemenl, period or cyele be paid 30% more than the
employee's relevand rate for all time worked during ordinary working hours,
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6.2.4

6.3
©.2.1

6.3.2
6.3.2

6.3.4

6.3.5

6.4
6.4.1

(c} A shift worker who worlks on 2 rostered shift, the major portion of which
falls on a Saturday, shall be paid at the rate of time and one half of the
amployea’s retevant hourly rate, which shall be in substitution for the shifl
allowance specified in 8.3.2 {a).

(e} A shift worker who works on a rostered shift, the major portion of which
falls on a Sunday, shall be paid at the rate of time and thrae guarlers of
the employee's relovant hourly rate, which shall be in substitution for the
shift allowance specified in 6.3.2 {a).

() A shift workers who works on a rostered shift, the major partion of which
fatls on a Public Holiday, shall be paid at the rate of double time of the
employee’s relevant haurly rate, which shall be in substitulion for the shift
allowance specified in 6.3.2 {a).

{f) Provided that this clause shall not prejudice any right of an employec to
obtain a higher rate in respect of that work by virtue of any other provision
contained in this Agreement.

{f) The additional payments specified above will not form part of an
employee’s ordinary pay for the purposes of this Agreement.

Daylight saving
At changeover of time conseduent upon daylight saving in each year:

fa) emplovees shall be paid for actuat timea worked rrespective of the length of
the shift; and

fi) employees paid in accordance with {a) above are not entitled to payment
for the 1 hour losi.

Rosters

The ordinary hours of work for each employee must be displaved on a roster in a
place conveniently accessible to employecs at least 28 days before the
commencemeant of the day on which the roster commences.

The roster will be for a 28 day period.

The roster must provide for not more than eight shilts 1o be worked in any nine
consecutive days.

The rostor must make provision for 2 minimum of twe conseculive days off each
week except where alternative arrangements are made by arrangement between
the employer and the employee(s) concerinad.

The roster meust not be changed withaut a minimurn of four weeks notice.

fal provided that by agreement between the employer and the emploves(s)
concerned changes to rosters may occur without the four weeks notice,

() provided furlher, an employee’s place on a roster shall not be changed
except with a week's notice of such a change, or payment of the relevant
overtime rate,

Meal Breaks

Day workers and shift workers who work in excoss of four continuous hours are
entitled to a paid meal break of 30 mintes,
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6.4.2

6.4.3

G.4.4

6.5
6.5.1

Subicet tn existing custom and practice day workers who are required to work
during their usual meal break shalt, for ait work, performed during such period
and until a meal break is allowsd, be paid at the rate of time and one half of their
relevant rate.

Unless agreed ctherwise between the parlies, a shift worker who is unrelieved for
the periad of the meal break, and until such time they are relieved shall be paid at
the rate of time and a half.

Whaon an employee is interrupted during a meal break by a call to duty, the exlent
of the interruption must be countad as time worked and the employee must be
allowed to continue such meal break as soon as practicable. Overlime shall be
paid for the interrupted meal break.

Charges ~ Employer provided meals

Whore the employer provides meals to an employec the charge will be:

» Salad or Sandwiches $4.00
s+  Hoimeal $5.00
» [Dessert $3.00

The meal charge proscribed by this clause will be increascd from the first fult pay
periods on or after the dates specified below by the percentage movement in the
Take Away and Fast Foods sub-group index figure between the guarters specified
below as published by the Australian Bureau of Statistics for the Eight Capital
Cities Consumer Price Index:

Date i Quarters
Ty 2017 June quarter 2018 to June quarter 2017 |
L uly 2018 | June quarter 2017 to June quarter 2018 |
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6.6
661

6.6.2

6.6.3

5.6.3

5.6.4

Overtime
Reasonahle Cvertime

{a) Subject to sub-clause 6.6.1 (b}, an employer may require an employee to
work reasonable overtime at the overtime rates set out in sub-clause
G.G6.3.

{l2) An employee may refuse 1o work overtime in circumstances where the
working of such overtime would result in the employee working houts
which are unreasonable having regard to:

{iy aity risk to employes health and safety;

(i) the employee’s porsonal circumstances including any  family
responsibilities;

(i) the nceds of the workplace or enterprise;

(vy  the notice {if any) given by the employer of the overtime and by the
employee of his or her intention to refuse it, and;

(v) any other relevant matter.

() Overtime s not to be worked without the prior approval of the employer.

All emplovees, with the oxcoption of Registered Nurse Level 4 and Level b, are
paid at overtime rate for the authorised work in excess of the ordinary warking
howrs of a fulltime employee or rostered hours set out in clause 6.0 and 6.2
howrs of work, Employees who agree to waork in excess of their rostered shift
hours will be paid at the applicable overlme rate Tor afl hours worked in excess of
eight hours.

Provided that a Registered Murse Level 4 or Level S, who work overtime on
rostered nursing duties in sxcess of lheir ordinary duties as Registered MNurse
Level 4 or Level B shall be entitled 1o receive payment for overtime calculated by
reference to the relevant rate for the duties being performed for all time so
worked.

The avertime rates are as follows:

(a} Monday to Saturday inclusive, is pakd at the rate of 150% for the first two
hours and 200% thersalter until the completion of the overtime worked.

(ko Sunday is paid at the rate of 200% for the overtima hours worked.
(¢} Fuklic holidays are paid at the rate of 250% for the ovartime hours worked.

Overtime rates under this clause will be in substitution for and not cumulative
upon the shift and weekend penalties. That payment for overime musl not in tho
agdregate exnead the equivalent of 250% of an employee's relevant rato,

Calculation of payments
(a) The hourly rate to be used for such caloulations is defined in 5.2.1.

(b} Casual employee overlime rates is to be calcuiated by reference to the
relevant hourly rate,
PROVIDED thal if a casual works overtime on a public holiday that
emplovee shall be paid double time calculated at the ioaded rate.

The Salvation Army Barrington LodgeMurscs Agroomeent Page 28 of 50



A.6.5 Time off In lieu of payment for overtime

6.6.6

5.6.7

(a}

By agreement between the emplover and an cmployee, time off in lieu of
overtime may he taken at the equivakent overtime rate.

PROVIDED, that such an agreement may be discontinued at the request of
either the employer or the employves in wiiting.

Where time off in lieu of overtime has not been taken within four weeks of
its accrual the emplover shall, if so requestad by an employee, pay the
employee the overtime rates thal would have applied if the employee had
nat elected to take time off in lizu of That ovordime.

Reast period after ovartime

(&)

(b]

Whaore omplovess are reguired to work overtimo it shall, wherever
reasonably practicable, be so arranged that employecs have at least eight
consecutive hours off duty between the work on suncessive days.

Employees, other than casual employess, who work so much overtime
botween the termination of their ordinary hours on one day and the
commencement of their ordinary hours on tho noxt, that they have not had
at least eight consecutive hours off duty boetween those finishing and
starting times, shall not be required after the completion of the overtime Lo
resume the next day's ordinary hours until they have had eight consecutive
hours off duty, withoul loss of pay for any ordinary hours working timo
occuriing during such time off duty.

If at the diraction of the employer an employee resumes or conlinues work
without having had eight consecutive hours off duty, the employee shall be
paid at doublo time until released from duty and shall then be entitled to
gight consocutive hours off duty without loss of pay for any ordinary hours
working time occurring during such time off duty.

Meal break when required to work ovartime

Unless the pertod of overlime is anc and a half hours or less, an employes hofore
starting overtime shall be allowed a meal break of 20 minutes which shall be paid

for at the relevant rate.

Provided that an employer and an employee may agres to any variglion of this
provision 1o meet the circumstances of the work in hand provided that no
employee shall be required to work more than five hours without a hyeak for a

treatk.
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7. { eave and Public Holidays
7.1 Annuai Leave

Annnal leave is a matter pravided for in the NES (Bivision & - Annuwal Leave).
Where there is an inconsistency between this Clause and the NES, and the NES
provides a greater bensfit, the NES provision will apply to the extent of the
inconsistency.

7.1.1. Entitlement

An employee’s entitlement to paid annual leave accrues progressively during a
year of sewice according to the employee’s ordinary howrs of work and
accumulates from year to year.

{a) Day workers

' Full time employees working a thirty eighl hours woek are entitled to 190
hours' annual leave after 12 months continuous service, to be taken in a
pericd of 35 consecutive days (including non working days), excapt whers
otherwise permitted under this Agroemaent.

{1} Shift workers
Shift workers wha work at lsasl twenty Saturdays or Sundays ar any
combination of Saturdays and Sundays totalling twenty in any one leave
vear, shall be allowed, in addition to the 190 hours prescribed in sub
clause 7.1.1 (4} above, an extra 38 hours' annual leave to he taken in a
patiod of 7 cansceutive days {including non working days).

7.1.2 Annual leave - public holidays

fa) Annual leave taken shall be exclusive of any public holiday prescribed in
clause 7.8 - Public Holidays,

{h) A shift worker, including a patt time shift worker, shall have added to their
entitlement to annual leave 1 additional day for each public holiday,
merttioned in Clause 7.8 - Public Holidays, whether or not such holiday is
observed on a day which, for that employee would have been a rostercd
day off.

{c) Motwithstanding sub clause (b} above, a part time shift worker whoso place
on a roster does not rotate (by mutual agresment) shall only have their
pariod of annuat leave extended by the addition of L day for each Pubtic
holiday upon which they are rostered to work. :

7.1.2 Time oftaking annua! leave

{a) Paid annuat leave may be taken for a pericd agreed between ah employes
and his or har employer,

{h) The employer must not unreasonably refuse to agree to a requast by the
employee to take paid annual leave.
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7.4

7.1.5

Annuat leave loading

For any pericd of annual leave an employee is to be paid & loading, calculated as
follows:

{a) Day Worker
An emplovee who, if not taking annual leave would othoerwise have worked
an day worlk anly, a loading of 17.5% of the employver’s relevant rate, that rate
o include any higher duty allowance or othor all-purpose payment to which
the emplovee is entitled.

{tn} Shift worker
An employee who, if not taking annual leave would otherwise have worked on
shift work only, a loading of 17.5% of the employee's relevant rate, that rate 10
include any higher duty allowance or other all-purpose payment to which the
employee is entitled.

However an employee who would have rocoived shift payments as specified in the
Shift Workers clause of this Agreement had the employee not been on annual leave
during the refevant period, and such payments would have been greater than a
loading of 17.5% of the relevant rate, then the employee's annual teave [oading is o
be calculated as an amount aguivalent to the shift paymerts the employves would
have received in accordance with the employee’s projecied shift rostor.

Cashing out of annual leave

Except for accrued and pro rata annual leave entitements paid to an employee on
termination of employment, payment made, or accepted, in lieu of annual [cave

may only ccour as per the conditions of this clause.

{a) Paid annual leave musl not be cashed out if the cashing cut would resuil in
the employee’s remaining accrued entitlement te paid annual lgavea beaing
tess than 4 woaks;

{1) Employeas may nol cash out more than two weeks' accrued leave in any
12 month period;

fc) Each cashing out of a particular amount of paid annual leave must be by a
sepatate agreement in writing between the employer and the employeo;

and

{d) The employee must be paid at least the full amaount that would have been
payable to the employee had the employee taken the leave lhal the
employes has forgono.
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7.2

7.2.1

722

7.2.3

7.2.4

Personal/Carer's Leave

Personalfcarer’s beave is a maller provided for in the NES (Division 7 -
Parsonal/Carcr's Loavel Where there is an inconsistency betwaen this Clause
and the NES, and the NES provides a greater benefit, the NES provision will apply
1o the extent of the inconsistency.

Unless spocifically stated, the provisions of this clause apply to an employes,
olther than onc chgaged as a casual employee in receipt of a leading in Heu of an
crtitlement to paid leave.

Definitions
The term immediate fami[},f includes:

(a) Spouse lincluding a farmer spouss, a de factn partner and a former de
factar partner) of the emploves.

(k) Child or an adult child (including an adopted child, a step child or an ex-
nuptial child), parent grandparent, grandchild or sibiing of the employee or
spouse of the employes.

(&) A4 person with whom the emploves has established an enduring
relationship and for whom the employee has becomae tho person to deliver
physical and/or emoctional supporl, Le. the primary relationship of the
ermployes,

{c) {Or as otherwise provided by the relevant legislation.
Amount of paid personal/carer's leave

{a) For each year of service with the emplover, and emplayes is entitled to 1.0
days’ paid personal/carer's leave.

{1 Part time employees are entitled to 10 days' paid personal/carer’s leave
on a pro-rata hasis.

{c) An employeg's entitlement to paid personal/carer's leave accruss
progressively during a year of service according to the employee's ordinary
hours of work, and accumutates from year to year.

Taking paid personal/carer’s leave
An employee is entitled 10 take paid personal/carer’s leave:
{a) when they are absent due to personal illness or injury; or

{h) to care for or suppart members of their immediately family or household
who are ill ar injured and require care of support or who require care or
support due to an unexpected emergency.

Employes must give notice

fa) The employee must, as soon as reaschably practicable, which may be a
time after the leave has started, inform the employer of their inability to
attend for duty and, as far as practicable and reasonable under the
circumstances, state the nature of the injury, illncss or cmerdenoy and the
estimated duration of the absence. If it is not reasonable practicable to
inform the employer duting the ordinary hours of the first day or shift of
such absence, the employee will inform the employer as soon as
praclicabie of such absenes.
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7.2.5 Evidence supporting claim

{a) When taking leave for personal iflness or injury, the employee must, if
required by the employer, establish by production of a madical certificate
or statutory declaration that the employes was unable 1o work bocause of
injury or personal ifiness.

(1) Hawever, unless required by the employer, up to two days of sick leave
absence may be allowed without the production of a medical cortificate, or
octher reasonabla evidence,

() When taking leave to care for or suppart members of their immeadiate
family or hausehold who are ilf or injured and reguire carg or support, the
employee must, if required by the employer, establish by production of a
medical cerdificate or statulory declarafion, the illness of the person
concermned and that such iliness requires care by the employee.

(d} When taking leave to care for or support members of their immediate
family or household who require care or support due to an unexpected
emergency, the empioyee must, if required by the employer, establish by
produclion of documentation acceptable to the employer or & statutory
doclaration, the nature of the emergency and that such emergency
resulied in the person concerned requiring cara by the employas.

7.2.5 Unpaid personal ieave

Where an employes has exhausted all paid porsonal leave entitlements, they are
entitled to lake unpaid porsonal leave when a member of their immediate family

or househobld raquires carc or suppor hecause of: _
{a) a personal iiiness, or persanal injiry affecting the member; or
{k an unexpected emergency affecting the membar,

The employer and the emploves will agree on the period. In the ahsence of
agreement, the employee is entitled 1o lake up 1o two days of unpaid leave per
accasion.

7.2.7 Casual employees

{a) Subject to the evidentiary and notice requirements in subclause 7.2.5 (o)
and (b} above, casual emplayses are entitled 1o take unpaid feave when a
member of their immediate family or houschold requires care or support

because of:
(f} a personal iliness, or persenal injury, affecting thae member; or
(i) an unexpected emergency affecting the member,

fta) The emplover and the employee shall agree on the period for which the
smployee will be entitled to unpaid leave. In the absence of agreement,
Lhe emplavoec is entitled to leave for up to twa days on each occaston.

(ch An amplover must not fail 1o re-engage a casual employee because the
employes accessed the entitlernents providing for in this clause. The righls
of an ocmployer to engage or not to engage a casudal employes are
otherwise not affected.
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7.2 Compassionale leave

Compassionate leave is a matter provided for in the NES (Division ¥ -
Personal/Carer's Leave), Where there is an inconsistenay between this Clause
and the NES, and the NES provides a greater benefit, the NES provision will apply
to the extont of the inconsistency.

7.3.1 Paid compassionate leave entitlement

An employee is entitled to a period of 2 days paid compassionate leave for each
occasion when a member of the employee's immediate family or household

{a} contracts or devetops a personal itiness that poses a serious threat to his
ar her life, ar

{h sustains a personal injury that poses a serious threat to his or her life, or

{o) dics.

Evidence that is reasonably required of the Hiness, injury or death must be given
by the employee to the employer if so requestad.

Compassionale leave is able to be taken as follows:

fa a single unbroken period of 2 days, or

s} twa separate periods of 1 day each, or

{c} any separate period to which the empioyee and his or her employer
agree.

An employoe is entitled to take compassionate leave al any time while the iliness
or injury persists,

The employer must pay the emploves the ordinary base rate of pay in respect of
leave taken during that period.

Far casual employees, compassionate leave is unpaid.
7.3.2 Unpaid compassionate leave entillement

An employes may take unpaid compassionate leave by agresment with the
emplover.

7.4  Ceremonial leave

An employee who is legitimately required by Aboriginal or Torres Strait [siand
tradition to be absent from waork for Aboriginal ar Torres Strait Island ceremonial
nurposes will be entitied up to 10 working days unpaid leave in any one year with
the approval of the emplover.

7.5 Other L save

Direclor of Aged Care, in consultation with the Divisional Human Resources
manager, may authorise any reasonable request for paid or unpaid leave
including bereavement, maternity, special leave and other leave in addition to
personal leave allocations, subject to being satisfied that any request is legitimale
prior to granting approval and any potontial fmpact on the activities of the
employer.
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7.6

7.7

7.7l

7.8
7.8.1

7.8.2

7.8.3

.84

7.8.5

Parental Leave

Parental leave (birth reiatod |leave and adaoption relaicd leave) will be in
accordance with he provisions contained in the National Employment Standards
(MES) (Division ¥ - Parental Leave and Related Entitloments). Employees may
also seek parental leave in accordance with the Federal Governmenl's Paid
Parontal Leave Scheme.

Community service Jeave

Community service leave will be in accordance with the provisions contained in
the National Employment Standards (NES) {Division & - Community service
Leave). Where there is an inconsistency between this Clause and the NES, and
the MNES provides a greater benefit, the NES provision wilt apply to the extent of
the inconsistoncy.

Jury Service

ia) Eligible employees are entitled to receive their applicable ordinary hourly
rate of pay for attending Jury Service {limited 10 10 days maximum under
the NES).

(b} The employes shall notify the employer as scon as practical of the date on
which they are required to attend for Jury Service. The employee will also
provide the employer with documentary evidence of attendance, and the
duralion of such attendance and the amount received in respect of such
Jury Service.

(c} Upan notification to attend for Jury Service, the employse is required 1o
sighmit a leave application form.

Public Holidays
Prescribed public holidays in this Agreement are as follows:

(a} New Year's Day, Good Friday, Easter Monday, Christimas Day, and Boxing
Day, Australia Day, Anzac Day, Queen’s Birthday and Eight Hours Day;
and

s} Hobart Regatta Day and Show Day; and

fch Other such days as may be observed or declared or prescribed under law
to be observed pgenerally in the locality in lieu, or in addition to the
aforementioned holidays.

All work done by an employee during their ordinary shifts an a putdic holiday,
including a substituted day, will be paid at double time of their ordinary rate of

HeY.

An Employer and the employees may, by agreement, substitute another day for a
pubiic holiday.

All full-time employess will receive a day's ardinary pay for public helidays that
accur an their rosterad day off except where the public holidays fall on Saturday or
Sunday with respect to Monday-Friday employees.

Where an employee’'s accrued day off falls on a public holiday, another day,
determined by the employer will be taken instead within the same four or five
week work cycle, where practical.
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942

©.4.3

9.4.4

9.1.5

9.1.6

Employee wellheing
Annual influenza vacoination

Tha cmplover will make annual influenza vaccinations available to employees.
Influcnza vaccinations organised by the employer will be at no cost 1o the
omployee,

Childecare
Reasu'nabfe childcare costs

Where an employee, other than a casual employee, is given less than 24 hours
prior notice that the emploves is reguired to work outside of {helr ordinary hours
of work and consequently the employee utilises paid child care, the employer will
reimburse the reasonable child care costs incurred by the employee arising from
performing such work, subject to this clause.

The prior period of 24 hours is 1o be caleulated from the time at which the work
is to begin.

The wark, or the hour/s to be worked, is not part of a regular or systematic
pattern of work or hour/s performed by the employes.

The reimbursement will be n respoct of the reasonable costs incurred by the
cmployee in respect of the work.

Reimbursement will be made for child care costs in respect of Registered Care
or Approved Care after all othor sources of reimbursement have been
exhausted.

Tha employee will provide the employer with documentation as may from time to
time be required detailing the cost ingurred, or reimbursemant sought, in respect
of the work.

For the purposes of this clause, a roference to work is a reference 1o the wark
nutside the employee's ordinary hours, or regular or systemalic patiern of wark
or hour/s, for which kess than 24 hours pricr notice s given.
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SIGNATORIES

The undersigned patties accept that this Agreement has been negotiated in good faith
ahd agree to be bound by s terms and conditions for its duration.

This agreement is signed for and on behalf of the parties:
For the Employer

This agreement is sighed on behalf of the employer - The Salvation Army (Tas) Property
Trust as Trustee for The Salvation Army (Tas) Social Work (ABN 23 860 168 024)

................... @ oy

Signature
Kelvin Leslie Marrstt

---------------------------------------------------------------------

|||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||||

.............................................................

Withess N e in Full
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Forthe Unions

This agreement is signed by Ms Neroli Ellis in her capacity as the Branch Secretary of the

Australian Mursing and Midwifery Fedaration, Tasmanian Branch.

Ms Ellis's work address is: 182 Macguarie Street, Hobart, Tasmania, 7000

As the Branch Secretary of the Australian Nursing and Midwifery Federation, Tasmanian
Branch, Ms Ellis has the authority to sign the Agreement on behalf of employees who are
members of the Australian Mursing and Midwifery Federation, Tasmanian Branch and are

employed pursuant to this Agreement.

Ms Mercli Ellis
Branch Secretary

Australian Nursing and Midwifery Federation, Tasmanian Branch
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This agreement is signad by Mr Tim Jacobson in his capacity as the State Secratary of the
Healite Services Union, Tasmania Branch.

B Jacobson's work address i 11 Clare Strest, Mew Town, Tasmania, 7008
As the State Secretary of tha Heoalth Services Union, Tasmania Branch, Mr Jacobson has

the authority te sign the Agroement on behalf of employses who ara members of the
Health Services Union, Tasmania Sanch and ars empicyed pursuant to this Agreement.

Witnessad by (signatire)

Withess nama in full ... "*’iﬂéﬁﬂwﬁﬁd -
Witness address L [ 'f*/;&ﬂ;j{ﬁc‘mf/éwﬂx ......

--------------------------------------------------------------------------------------

Thae Balvalion Anny Barkngton LodZetUrses AEraem e Pega 40 of 50



Schedule 1

Salary Structure/Wage Rates/Alfowances
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Affowances (with clause references)

Gurrontiy Cffective Elfzclive ElMfuclive

On Call Allowanca {clause 5.3.2} L T/2016 17 ,_{;;L_?;_L_‘.f 1/8/20185
2.305% ol lhe slandard rate S &334 APRR 20 24.37
3445 ol the &_:l_andard rale 23.3% | 3457 AR6hH aBT1

#.173% of tho standard rate k! 40,34 ) ARAZ
Preceptorship (slausa 5.3.6) {por hour) o907 234 241 248

Nurse In Charge (clause 5.3.4% 25010 15, (0 35 00 25,00
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Schedule 2 - Classification Structure
Enrolled nurses

Enrolled nurse {EN)} means an employes whose training or education is deemed
satisfactory far the purposes of enrclment on a register or roll as a nurse other than as a
RN, as regulated by lhe Nursing and Midwifery Board of Australia {or successor
registration awlhority) and holds a curvent practising certificate

Enrolled nurse—pay point L

fa) Pay point 1 refors 1o Lhe pay paink Lo which an enrolled nurse (EN) has been appainted.
{la} An employes will be appeinted based on training and experienao inctuding,
. having satisfactorily completed a course of raining in nursing of not more than 1.2
meonths duration leading to entedment Az an &N, or
. having satisfactorly completed @ course of lraining of 12 months duration in a

specified branch of nursing leading to enrolment on a register or ol maintained
by tho Australia Health Practitioners Regulation Agency as an Cnrobled Murse
(Diwision 2}.; and

. having practical experichcs of up to but not more than 12 months in the provision
of nursing care and/or serndces, and, the undertaking of in-service training,
subject 1o is provision by the empkoving agancy, from Ume o Lime.

() Skill indicators
" Tho employes has limited or not practical experience of current situations; and
. The employes exercises limited discretionary judgenont, nol yeb developed by
practical experience.

Enrolled nurse—pay point 2
(a) Pay point 2 refers to the pay point 1o which an EN has beon appointed.

(b} An employes will be appointed 1o Lhis pay point based on training and experience
including:

. hawing satisfactorily completed a couwrse of general training in nursing of more
than 12 maonthe duration and/or 500 or more howrs 1heory content or a coursa
accredited at advanced cerificate level leading 1o enrclment as an EN; or

. not more than one further year of practical experience in the provision of nursing
carc and/or services in addition 1o the experience, skill and knowledge
requirements spocificd for pay point 1, and

" the underlaking of insernvice training, subject 1o its provision by the employing
agency, frorm time Lo Limce,

(c) Skill indicators
Fhe employee is reguited lo demenslrate some of the following in the performance of

their work:

. a developing ability to recoghnise changes reguired in nursing activity and in
consubtation with the RN, implement and rocord such changes, as necessary;

. an ability to relate theoretical concepls Lo practice; and/or

» requiring assistance in complex situations and in determining pricrities.
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Enrolied nurse—pay point 3

fa) Fay poinl 3 rofers to the pay point 3o which an BN has boen appointed.

13)] An employee will be appointed o this pay point hased on fraining and exporience
inGladieg:
. not more than one fusther year of praclical experience in the provision of nursing

care and/or services, in addition to Lhe cxperience, skill and knowledge
requiramchls spoeified Tor pay point 2; and

" the undertaking of fnesenvice training, subject 1o ils provision by the employing
agency, frorn e Lo time.

i) Skilfindicators
The amployec is required to demonstrate some of the Tollowing in the performance of

their wiork:

" an ability lo organise, practise and complete nursing funclions in stable situations

: with limited direcl supoevision;

" chservalions and assessment skills to recognise and report deviations fram
stable conditions,

" flexibilily ire e capacity to undertake work acioss the broad rangs of nursing
activity and/or scompelensy in a specialised area of practice; and/or

" comenahicalion and interparsonal skills to assist in meeling peycho-social needs

of individuals/grodps,

Enrolled nurse—pay point 4

(@} Fay point 4 refers Lo the pay point to which an EM has been appoinlod,

(b] An employes will be appointed to this pay point based on training and expericnoe
including:
. not more than one further year of practical experience in the provision of aursing

carc and/or semices in addition to the oxperience, skill and knowledge
reguirements specilied Tor pay point 3; and

. the undotlaking of inservice training, suhject 1o ils pravision by the emploving
adenay, from Limc Lo Lime,

(o} Skill indicalors
The employas is reguired lo demonstrate some of the following in the performance of

thetr worl

. speed and flexibilily in accurate decision making;

. arganisalion of own workload and ability to sol own priorities with minimal divect
SUpEeTvESIon,

. obsorvation and assessment skills to recognise and report deviations from stahle
ennditions across a broad range of patient and/or service necds,; and/or

. communication and  interpersonal skills 1o meot  psychosocial needs of

individual/groups.
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Enrolled nurse—pay point 5

g

b

)
)

——r

Pay point 5 refers to the pay poinl Lo which an EM has been appointed.

an omployee will be appointed to this pay point bascd on training and experience

inzluding:

- nol more Lhan one further year of practical experience in Lhe provision of nursing
care and/or services in addition to the experience, skill and  knowledge
reguiraments specified for pay poinl 4; and

. the underaking of relovanl in-service training, sukbfect to its provision by Lho
employing agency, from time to lime.

Ekill indeisaars

The empleyves is requived to domonslrale some of the following in the performance of

heir work:

. contributes information in ossisting the RN with development of nursing
strategies/improvements within the ocmployes's own practice sefting and/or
MU rsing Loam, as nECessary;

- responds to situations in less stable and/or changed circtmstances resulting in
posilive outcomes, with minimal direct supervision; and

- efficiency and sound judgment in identifying situalions requiring assistance from
ah BN,
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Registerad nurses

Registered Nurse (RN} means an employee registered by the Nursing and Midwifery
Board of Ausiralia {or successor registration authority) as a Roegistered general nurse
(Division 1} and who holds a current practising certificate.

Registered nurse—Level 1 {RN1}

)

An employee at this level performs their dalios:
£M according to their tevel of competence; and

{fi under the general guidance of, or with general access [0 a more compsteat
registered nuras (RN} who provides work retated support and dircolion.

An employec al Lhis tevel is required to perforim general nurstng duties which inciude
substantially, but are nol confined ta:

. defivering direct  and  comprehensive  nursing  care  and  individual case
managamcnl lo patichls or ¢lients within the practice setling,

. coordinaling services, including these of olher disciplines or agencies, to
individual policnls or clients within the practice setting:

. providing edteationn, counselling and group work services orientated towards the

prometion of heatlh status improvement of patients and clients within the
practice setiing:

. providing support, dircclion and education to newer or less oxperienced staff,
including EN's, and student EX's and student nurses;

. accepting accountabilily Tor the employee’s own standards of nursing care and
service delivery; and

. participating in aclion research and palicy developmoent wilthin the praciice
setting.

Registered nurse—Level 2 {RN2}

ia)

An employee at this levak:
{t) hobds any other gualification reguircd Tor warking in the employes's parlicular
practice sclling; and

il is appoinied s such by a selection process or by roclassification from a lower

level when the employvec is reguired to perform the duties delsiled in this
subclause on a coninuing basis.

an employes at this level may also be knowrr as a Chinical nurse.

el

In addilian 1o the duties of an RMNE, an employec ol lhis level is required, 1o perfonm

duties delegated by a Clinical nurse consulant or any higher lovel classification, Duties of

a Clinical nurse will substantially include, bul are not confined to:

» delivering direct and  comprehensive nursing care and  individual  case
management 0 a specific grodp of patients or clients in a particular arca of
nursing practice within the praciice setting;

. providing support, direction, orientation and education to RNl's, EN's, student
nursces and student EN's;
. kaing responsible for planning and coordinating services relating 1o a parlicular

group of clients or patients in the praclice zelting, as delefated by the Qinical
nurse consulbant

" acling as a robe model in the provision of holistic care to patients or clisnts in the
practice setling and
. assisting in The management of action research prodects, and participating in

quality assuranee programs and policy development within Lhe practice setting,

The Salvation Army Buarrington LocdgeMurses Agresement Page 46 of 50



Registered nurse—lLeovel 2 (RN3)

(a) An empioyee at this level;
{iy biolds ary other qualification required for working in the cmployee’s particutar
practice setting, and

{if is appointed as suvch by a sclection process or by reclassification frorm o lower
level when that the employes is required lo petform the duties detaited in this
sUbclause on a continuing basis,

An employee at this lsvel may also be known ag & Clinical nurse consubtant, Murse
mafEger ar Murse educator,

18] I addition to the duties of an RN2, an employee ot this level will perform the following
detios in acoordance with practice settings and patient or client groups.
(i Cutics of a Clinical nurse consultant will substantially include, bul are not
confined to:

*

providing leadership and role modelling, in collaboration with others
ingluding the Nurse manager and the Nurse educator, particularly in the
areas of action research and gualily assUrance programs,

staff and patient/client educalion;

stafl sedeotion, managemeant, development and appraisal;

participating in policy development and implementalion;

acting as a consuftant on reguest in the employes’'s own area of
proficiency; for the purpose of facilitating the pravision of quality nursing
caro;

delivering direct and comprehensive nursing care 1o a specific group of
patients or clients with complex nursing eare nocds, in & particular arsa of
nussing practice within a practice setting;

. coordinaling, and ensuring the maintenance of standards of the nursing
care of o specific group or population of patients or clicnts within &
practice setting; and

. coordinating or managing nursing or muttidisciplinary service  lcams
providing acite nursing and community services,

(in Cuties of o Nurse manager will substantially incfude, but are nol confined o

providing leadership and role modelling, in collaboration with others
including  the Clinical nurse consultant and  the Nurse  educator,
particutarly in the arcas of action research and quality assurance
programs;

staff selection and education;

allocation and rosicring of statf;

occupational health;

initiation and evaluation of rescarch redated to staff and resource
management;

participating in policy developmenl and implementation;

acting os a consullant on request in the employes's own arca of
proficiency (for the purpose of facilitating the provision of quality nursing
carel;

being accountable for the managemeant of human and material resources
within a specified span of conlrol, including the development and
evalualion of staffing methodologies; and

managing financiat matters, hudget proparalion and cost control in
respecl of nursing within that span of contrel
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{ifiy Dusties of o Nurse educator will substantiably include, bul are net confined to:

providing leadership and role modelling, in collaboration with othars
including the Clinical nurse consultant and Lhe Nurse manager,
narticularly in lhe areas of action research;

implermenlalion and evaluation of staff educalion and development
programs;

stall seleclion,

implementation and evaluation of pulicnl or dient education pragrams,
participating in policy developmenl and implementation:

acting as a consuitant on request in the employec's own area of
proficiency (for the perpose of facilitating the provision of qualily nursing
care), and

heing accountable for the asscssment, ptanning, implementalion and
evaluation of nursing education and slaif development programs Tor a
spocticd population.

Registered nurse—Level 4 (RN4)

(& An employee at this level:
{iy hinlcts any ather gualification required for working in the employec’s particutar
practice sctting, and

{if is appointed as such by A selection process or by reclassification from a lower
level when the employce is required to perform the dutics delailed in this
subclause an a continuing basis.

an employes at this level may also be known as an Assistant director of nursing {ctinical),
Assistant dirceloy of nuesing (managament}, or Assistanl direstor of nursing (education).

(b Appointment at 8 particular grade at this level will depend upon the lovel of complexity
nssociated with the duties described in this clause. In this connection the numbor of beds
in a facility will be a relevant consideration.

{ch I addition to the duties of an RN3, an cimploves at this level will perform Lthe Tollowing

duties:

{il Duties of an Assistant director of nursing {clinleal) will substantially include, but
are not confined to:

providing leadership and role modeling, in collaboration with others
including the Assislanl director of nursing (management) and Assistant
director of nursing (education), patticularly in the areas of seleclion of
s1alT within the employee’s area of responsibility;

provision of appropriate education programs, coordination and promolion
of slinical research projects;

patticipating as & member of the nursing execulive team;

coarirfbuting to tho development of nursing and heakth unit policy for the
purpose of facilitating the proviston ol quality nursing care;

managing the activitics of, and providing [eadership, coordination and
support to, a specified group of Clinical nurse consultants;

being accountabic for the establishment, implementation and evaluaticn
of systems to ensure the standard of nursing carg for a specified span of
conliak;

keing accountakls for the developmient, implementation and evalualion ol
palierns of patient care for 2 specifiod span of control;

keing accountable for elinical operationat planning and decision making
fur a specified span of contrel; and

being accountable for appropriale clinical standards, through gualily
assurance programs, for a specified span of control.
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(i Duties of an Assistant director of nursing {management) will substantially include,
but are not confined 1o;

providing leadership and role modelling, in collahoration with othors
including the Assistant dircolor of nursing (clinical) and Assistant director
of nursing (education), particularly in the arcas of selection of staff within
the crmployec's area of responsibility;

coordgination and promaticn of nursing management rescarch projects;
patticipating as a mamber of the nursing cxecutive team;

contrbuling to the development of nursing and health unit policy Tor Lhe
purpnse of facilifating the provision of guality nursing care;

managing the aclivilies of, and providing leadership, coordination and
support o, a specified group of MUrse managers,

heing accountable for the effective and efficient management ol heman
ard material rescurces within a specified span of contral;

being sccountable Tor lhe development and coordination of nursing
managament systems within a specified span of centrol and .
heing acoouwntable for the structural elements of quality assurance for 8
gpecified span of control.

(EE) Dulios of an Assistant directer of nursing {educatlon) will substantially includs, Bt
are net confined to:

providing lcadership and role modelling, in conjunction wilh olhers
fcluding the Assislant direclor of nursing iclinical) and the Assistonl
director of nursing (management}, parliculaly in the areas of selection of
slafl within the employee's area of respensibility;

coordination and promotion of nurse educalion rescarch projects;
participating as a member of the nursing executive team, and contributing
1o the development of nursing and health unit policy for the purpnse of
{acilitating the provision of quality nursing care;

managing the activites of, and providing lcadership, coordination and
stpport to a specific group of Nurse educators;

being accountable for the standards and offective coordination of
education programs for a specified population;

being accountahle for the developmaent, implementation and evaluation of
aducation and staff development prograrms for & specified population;
being accountable for the management of sducational resources
including their financial managemeant and budgeling control; and
undertaking career counselling for nursing staff.
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Registered nurse - Lavel 5 (RNB)

(A} An employee at this [ovol:
{in holds any other gualification required for working in the cmployee™s particuiar
praclice seiting; and

{if) is appointed as sush by a selection process or by reclassification from a lower
level when the employoe is reauired o perform the duties detailed in this
subciause on a continuing basis,

An employes at this level may also be known ag o Dircctor of Aged Care or Director of Nursing.

(b Appoinlment at a particular grade at this level wilt depend upon the level of complexity
asanciated with the duties describoed in Lhis clause. in this connection the number of beds
i & facility will be a relevant consideration.

() In addition to the dulies of an BRN4, an employes at this level will perform the following
duties:

’ baing accounlakbe for the slandards of nursing care for the heailth unit and for
coordination of the nursing service of the heallhy bnil;

* carticipating as a momber of lhe executive of the health unit, being accountahle
t0 the executive for the developmenl and cvalgation of nursing policy, and
generatly contributing to the development of haalth unit policy,

. providing leadership, direction and managemeant of the nursing division of the
health unit in accordance with pelicies, philosophies, objeclives and  goals
cstablished through consultation with staff and in accordance with the directions
of the Hoard of Directors of the haalth unil;

" providing loadoership and role modelling, in collaboration with others, particukarly
in the areas of staff selocbon, promolion of participative decision making and
decentralisation of nursing management and gonorally advocaling Tor the
itlerests of nursing to the executive team of the health unit;

. managing the budget of the nursing division of the heaith unil;

. gnsuring that nursing services mooding changing needs of clients or patients
through proper strategic planning; and

»  complying, and ensuring the complisnse of others, with the code of ethics and

legal requiraments of the nursing profession.
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Model flexibility term Schedule 2.2

Schedule 2.2—Model flexibility term

(regulation 2.08)

Model flexibility term

(1) An employer and employee covered by this enterprise agreement
may agree to make an individual flexibility arrangement to vary the
effect of terms of the agreement if:

(a) the agreement deals with 1 or more of the following matters:
(i) arrangements about when work is performed;
(i) overtime rates;
(iil) penalty rates;
(iv) allowances;
(v) leave loading; and
(b) the arrangement meets the genuine needs of the employer and
employee in relation to 1 or more of the matters mentioned in
paragraph (a); and
(c) the arrangement is genuinely agreed to by the employer and
employee.

(2) The employer must ensure that the terms of the individual
flexibility arrangement:

(a) are about permitted matters under section 172 of the Fair
Work Act 2009; and

(b) are not unlawful terms under section 194 of the Fair Work
Act 2009; and

(c) result in the employee being better off overall than the
employee would be if no arrangement was made.

(3) The employer must ensure that the individual flexibility
arrangement:

(a) is in writing; and
(b) includes the name of the employer and employee; and

(c) is signed by the employer and employee and if the employee
is under 18 years of age, signed by a parent or guardian of
the employee; and

(d) includes details of:

Fair Work Regulations 2009 113
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Schedule 2.2 Model flexibility term

(i) the terms of the enterprise agreement that will be varied
by the arrangement; and

(i1) how the arrangement will vary the effect of the terms;
and

(iii)) how the employee will be better off overall in relation to
the terms and conditions of his or her employment as a
result of the arrangement; and

(e) states the day on which the arrangement commences.

(4) The employer must give the employee a copy of the individual
flexibility arrangement within 14 days after it is agreed to.

(5) The employer or employee may terminate the individual flexibility
arrangement:

(a) by giving no more than 28 days written notice to the other
party to the arrangement; or

(b) if the employer and employee agree in writing—at any time.

114 Fair Work Regulations 2009
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FAIR WORK COMMISSION

The Salvation Army Tasmania Property Trust
(Applicant)

Undertakings provided by The Salvation Army Tasmania Property Trust (The
Salvation Army) for The Salvation Army Barrington Lodge Nurses Agreement 2016

(Agreement)

In accordance with section 190(3) of the Fair Work Act 2009, The Salvation Army provides the
following undertaking:

1.

Clause 7.1.1 will replaced with the following:

An employee’s entitlement to paid annual leave accrues progressively during a year of service
according to the employee’s ordinary hours of work and accumulates from year to year.

(a)

(b)

Day workers

Full time employees working a thirty eight hours week are entitled to 190 hours’ annual
leave after 12 months continuous service, to be taken in a period of 35 consecutive
days (including non working days), except where otherwise permitted under this
Agreement.

Shift workers

Shift workers who work at least twenty Saturdays or Sundays or any combination of
Saturdays and Sundays totalling twenty in any one leave year, shall be allowed, in
addition to the 190 hours prescribed in sub clause 7.1.1 (a) above, an extra 38 hours’
annual leave to be taken in a period of 7 consecutive days (including non working
days).

PROVIDED THAT employees will be entitled to no less annual leave than the number of
weeks prescribed by the NES.

This undertaking is signed on behalf of the employer — The Salvation Army Tasmania
Property Trust as Trustee for the Salvation Army (Tas) Social Work (ABN 23 860 168 024)

Signature:

Name:

Position:

Date:

MAvCoM Tomms RoBERTS
TavsTER
27|31
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