WILL YOU COMMIT TO THE FOLLOWING:

Employ 100 Clinical Coaches in an indirect capacity.

Convert Associate Nurse/Midwife Unit Manager (ANUM/AMUM) positions to indirect
roles. - -
Expansion of the successful Northern community dementia service model into the
South and North West.

Full funding of the proposed Nurse Practitioner led model of care on the West Coast to
improve access and reduce reliance on major hospitatls.

Embeddmg nurses in all schools.

Recruitment and support for dedicated Aboriginal Health Liaison Nurses and Midwives E‘Z/Ej
to address health inequities. ‘ f
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Allocate $500, 000 to establish a Nurse Practitioner Career Pathway to support
leadership of multidisciplinary teams in dementia and community care.

Implement “Count the Babies” as part of midwifery staffing ratios.

Legislation to mandate minimum nurse-to-patient ratios, as in other states.

An additional 24/7 Clinical Nurse Consultant (CNC) on every mental health inpatient
unit. - 7
Fund additional nursing staff to support transfer of care, flow in and out of EDs to meet
the rising emergency demand. et
Purchase necessary emergency equlpment and expand clinical spaces to lmprove
patient flow and reduce ramping. ==

Fund realwages increase. B// O
Abotish the vacancy control committee. d O
Attractlon and retention allowance of $9000 d O
Funding for a Northern Health Education and Research Centre (HERC) Campus.

Fund option 1: ($19.5M) Full funding for infrastructure, simulation lab and onsite student
accommodation, programs statement.

Fund option 2: ($12M) partial funding for infrastructure, simulation lab and onsite student Q/
accommodation, programs statement. o
Fund option 3: ($8M) seed funding for infrastructure, simulation lab and onsite student

accommodation, programs statement.

Full statewide roliout of 24/7 access to pathotlogy, radfotogy pharmacy and allied health Q/ - '

services.

Expansmn of Hospital in the Home (HiTH) and virtual care, especially in rural and remote S

areas.
Upgrades to district hospitals, lncludmg funding for one Nurse Practitioner per site to ‘

“transform them into effective urgent care centres, easing pressure on major hospitals. =t

An increase in Nurse Practitioner posutlons +20 in the South, +15in the North, +10 in the
North West.

Additionat mentat heatth inpatient beds to meet current demand.

Funding for Nurse Practitioners in all renal sub-acute clinics.

Fund specialised dementia training programs for community nursing teams.



Increasing access for Endorsed brivately Practieinfg Midwives to the hospitel and a
Publlcly Funded Homeblrth program.

Increased investment in the ngs Meadows Renal Unit to expand capaclty and i |mprove
access to on-site clinical support.

Commitment to bring Hobart Private Hospntal mto pubtic ownersh:p if no sunable prwate
operator is found
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Immedlate emergency mvestment in ED staffmg and pat|ent flow support teams.
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Funding for Psychiatric Emergency Nurses in all major EDs.

Increased Aged Care Assessment Team (ACAT) assessors in thajor and district hospitals
to speed up discharge planning.

Advanced paediatric life support training for ED staff in regional hospitals

Election Commitment Request Card
. Please indicate your endorsement and commitment to each of the ANMF Tasmanian Branch priorities
above and return via email to Phoebe.Mansell@anmftas.org.au or by post:

Australian Nursing and Midwifery Federation (Tasmanian Branch)
| 182 Macquarie Street, Hobart, Tasmania, 7000

tis critical that r response is received b June 2025 to be included i communications.




